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AHHOTANMA

Pabouas mporpamma nucuumuuHbl "AHMIMACKUN A3bIK. JlupepcTBO B Hayke, MHAYCTPUU U OOpa3oBaHHUU
(Leadership in Science, Industry and Academia)" npeanasnadena s 0Oy4arOlINXCsl, COBEPIICHCTBYIOIINX
HaBBIKM TMPO(ECCHOHATHHON KOMMYHHKAIlMM Ha aHMicKkoM s3bike (ypoBeHb B2/C1l).  dnutenbHOCTbH
OCBOEHUS IUCLUILIMHBI 1 Tof 10 4 ayAUTOPHBIX Yaca B HEAEIIIO.

IIporpaMmma  OUCHMIUIMHBI ~ HampaBieHa Ha  (OPMHUPOBAHHE  COLMAIBHBIX W MEXKKYJIBTYpPHBIX
KOMMYHHMKAaTHUBHBIX KOMIIETEHIMI B NpOQPEeCcCHOHANBHONW NEATENIbHOCTH JJisl BBIPaOOTKM KOMaHIHOM
CTpaTeruyl C LEJNBI0 PELICHUs IOCTABIECHHBIX NPOQECCHOHATbHO-OPHEHTHPOBAHHBIX KOMMYHHUKATHBHBIX
3aJad B aKaJeMH4ecKod, mnpodeccHoHanpHOW W Ou3HeC OO0NacTiX; MNPOEKTHO-MCCIeI0BaTEIbCKON
KOMIIETCHIIMY HaNpaBJIeHHONW Ha pa3pabOTKy HAYYHOTO, TEXHOJIOTHYECKOTO MM OM3HEC-TIPOCKTa U pelleHne
KOMMYHHKATHBHBIX 337a4 B OOLICHUM C MPEACTABUTEISAMU PA3IMYHBIX MPOQPECCHOHANBHBIX U COLUAIBHBIX
IpYII, HAJIAXKUBAHHUE CBSI3€H C CIOHCOpaMHM, MapTHEpaMH, OOIIECTBEHHOCTHIO, MTOCTABIIMKAMH, KIMEHTAMH,
KYPHAJIUCTaMH U T.1.

1. leau u 3apauun

eap AUCUMNIMHBI
dopMupoBaHUE Hu pa3BuTHE COITMATbHEBIX, JICIIOBEIX, KYJIBTYPHBIX H
po¢heCCUOHATBHO-OPUEHTUPOBAHHBIX KOMMYHUKATHBHBIX KOMIIETCHIIMH 0 00IIeeBPOIIEHCKOH 1IKame
YpPOBHEH BIAJCHUA MHOCTPAHHBIMM SI3bIKAMH JJISI PELICHUS KOMMYHUKATHBHBIX 3a7ad B
COLIMOKYJILTYPHOM, aKaJeMHYECKON U MPOo(heCcCHOHATBHO-IEIOBOM cdepax JesTeNbHOCTH, a TAKKe JIJIs
pa3BUTHs MPOPECCUOHATBLHBIX U JIMYHOCTHBIX KAYECTB BHIITYCKHIUKOB MarvuCTpaTyphl.

3agaun AUCHUILUITHHBI
CdopmupoBarh CIOCOOHOCTH OOYYAIOLIErOCs SI3BIKOBBIMU CPEICTBAMHU pEIIaTh KOMMYHHUKAaTHBHbIC
3a7a4d B PA3IMYHBIX CHUTYalMsIX MEXKKYJIBTYpPHOTO OOLICHUS, OCYIICCTBISATh MEXKIMYHOCTHOE H
npodeccuoHabHOE 00IIeHNe Ha HHOCTPAHHOM SI3bIKE C Y4E€TOM 0COOCHHOCTEH KyJIBTyphl H3y4aeMOoro
S3bIKa, @ TAaKKe yMEHHE IIPEONOICBaTh MEXKYJIBTYpHBIC pasziH4yMs B CUTyalUsX B CHTYaIlHsIX
COIIMAJIBHOTO ¥ IpodecCHOHANbHOrO oOmeHus. Jlns [nocTwkeHWs Iened U 3aJad  OCBOEHHS
JIUCUUIUIMHBL,  OOydYarommecss  JIOJDKHBI — OBIQJIETh ~ HMHOS3BIYHOM  0O0ImenpodeccHoHaIbHOM
KOMMYHHUKaTHBHON KOMIIETEHIIMEH, BKITFOUaromiel B ceOs:
JIMHTBUCTHYECKYIO KOMIIETEHIMIO: CIIOCOOHOCTh B COOTBETCTBUM C HOPMaMH H3Y4aeMOTo S3bIKa
MPaBUIILHO KOHCTPYHPOBATh TpaMMaTuieckue (popMbl M CHHTAaKCHYECKHE TIOCTPOCHUSI.
COUMONMHTBUCTHYECKYIO KOMIIETEHIIUIO (CIIOCOOHOCTh HCIOJIB30BAaTh M MPEOOPa30BHIBATH SI3BIKOBBIC
(OpPMBI B COOTBETCTBUH C CUTyallMeil HHOS3BIYHOTO OOIEHHS).
CounOKyIbTYPHYIO KOMIIETEHIMIO: CIHOCOOHOCTh YYHMTHIBaTh B OOIIEHHMM pEYEBOE M HEPEUYEeBOE
MIOBE/ICHNE, IPHHATOE B CTPAHE N3y4aeMOro SI3bIKa.
CounasbHyI0 KOMIIETCHIIUIO: CIOCOOHOCTh B3aMMOJICHCTBOBAThH C MAPTHEPAMU 110 OOIICHHIO, BIIAJICHUE
COOTBETCTBYIOIIUMH CTPATEIUAMH.
JIUCKYpCUBHYIO  KOMIICTEHIIMIO (CHOCOOHOCTh MOHATH M JIOCTUYb  CBA3HOCTU  OTAEJIBHBIX
BBICKA3bIBaHUI B 3HAYMMBIX KOMMYHHKATHBHBIX MOJIEIISIX )
Crparerndeckyro KOMIIETCHIIMIO: YMEHHUE T0JIb30BaThCs Hanbosee dPPEKTUBHBIME CTPATETHSIMU TPU
peLIeHnN KOMMYHHUKAaTHBHBIX 3a/1a4.
[TpenMeTHYI0 KOMIIETEHIIMIO: 3HAHHWE MPEIMETHOW HMHGOPMAIMK IPU OPraHU3alUU COOCTBEHHOTO
BBICKA3bIBaHUsI WJIM TIOHUMaHHS BBICKa3bIBAHHS JAPYTUX JFOACH.
[Iparmartudeckyo KOMIIETCHIIMIO: YMEHHE BbIOMparTh HaubOosiee SPQPEKTHBHBIN M IIeeco00pa3HbIN
CIOCO0 BBIPAXEHHS MBICIIM B 3aBHCUMOCTH OT YCJIOBHH KOMMYHHKAaTHBHOTO aKTa W ITOCTaBICHHOMN
3aja4n.

2. llepedyens popmMupyemMbIX KOMIETeHUMH

OcBoeHue TUCIUILTUHBI HAITPABICHO Ha (DOPMUPOBAHHE CICAYIONINX KOMITETEHITHINA:

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

VYK-1.1 Ananuzupyet npoOIeMHYI0 CUTYaIIHIO KaK CUCTEMY,
BBISIBJISISL €€ COCTABIISIOLIME U CBSI3U MEXKIY HUMH




YK-1 CnocoGeH oCymecTBIsTh KpUTHUECKUN
aHaJIN3 MPOOJIIEMHBIX CHTYallUil HA OCHOBE
CHCTEMHOTO TI0JIX0/1a, BEIpa0aThIBATh
CTpaTeruro AeUCTBUI

VYK-1.2  OcymecTBisieT TMOWCK BapHaHTOB  pEIICHUS
MOCTAaBJICHHOH  TpOOJIEMHONW  CUTyalldd Ha  OCHOBE
JOCTYIHBIX HCTOYHUKOB MH(pOPMAIUN

YK-1.3 PazpabarsiBaeT CTpaTEeruIo JOCTHKEHUS

[IOCTABJICHHON IeIM Kak I10CJIEA0BaTeIbHOCTh I11aroB,
NpeaBUAS PE3YNbTaT KaKIOr0 M3 HUX U OLEHUBAas HX
BIMSIHUE Ha  BHEIIHEE  OKPY)KEHHE  IUIAHUPYEMOM
JEATENBHOCTH W Ha B3aMMOOTHOLIEHHWS YYaCTHUKOB 3TOM
JeSITeIbHOCTU

YK-2 CnocoGeH ynpasiaTh IPOEKTOM Ha BCEX
JTamax ero peajn3aun

VYK-2.1 ®opmynupyet B pamkax 0003HaYCHHOU MPOOIEMBI,
Lenb, 3aJaud, AakTyaJlbHOCTb, 3HAYUMOCTb (HAyuHYIO,
MPaKTUYECKYI0, METOANYECKYIO U UHYIO B 3aBUCUMOCTH OT
TUIIA TPOEKTa), OXHUIAEMbIE pe3yJbTaTbl U BO3MOYKHBIE
cdepbl UX IPUMEHEHUS

YK-2.2 Criocoben MPOTHO3UPOBATh pe3ynbTar
AEATEeIBHOCTH M ITAHHPOBATh MOCIIEOBATEILHOCTD LIaroB
s JAOCTIDKCHUS JaHHOrO  pesynbrara. Dopmupyer

IaH-rpadyK peanu3aly IpoeKTa B 1EJIOM M IUIaH
KOHTPOJIA €r0 BBIIOIHEHHS

VYK-2.3 CnocobeH opranu3oBaTh ¥ KOOPAWHUPOBATH paboTy
YYaCTHUKOB IMpOEKTa, o0ecreynBarh paboTy KOMaH[IbI
HEOOXOIMMBIMU PeCypcaMu

VYK-2.4 Ilpeacrapnsier myOIUYHO Pe3yabTaThl MPOEKTa (MK
OTHENBHBIX €ro JTamoB) B (OpME OTYETOB, CTaTeH,
BBICTYIUICHMI Ha HAyYHO-NPAKTUYECKUX KOH(EpeHIUsIX,
ceMUHapax | T.II.

YK-3 Cnoco6GeH oprann30BbIBaTh H PYKOBOJIUTD
paboToii KoMaH/IbI, BEIpa0aThIBasi KOMaHIHYTO
CTpATEeTHIO IS JOCTHKECHUS IMOCTABICHHOMN
3aj1auu

VYK-3.1 Opranuzyer ¥ KOOpAMHUPYET pabOTy y4acTHHKOB
MPOEKTa, CHOCOOCTBYEeT KOHCTPYKTHBHOMY IPEOIOJICHUIO
BO3HHUKAIOIINX Pa3HOITIACHIA U KOH(PIUKTOB

VYK-3.2  VuureiBaeT B  CBOE€M  CONMAIbHON U
poeCcCHOHAIBHON AEATEIBHOCTH MHTEPECH], 0COOCHHOCTH
MOBE/ICHUSI W MHEHHs (BKJIIOYas KPUTHYECKHUE) JIofIeH, ¢
KOTOPBIMH ~ pabOTaeT/B3aMMOACHCTBYET, B TOM YHCIE
IOCPEACTBOM KOPPEKTUPOBKH CBOUX JEHCTBUM

VYK-3.3 CrniocobeH mpeaBulieTh pe3yiabTarThl (TOCIECTBHS)
KaK JIMYHBIX, TAK U KOJJICKTUBHBIX ACHCTBUI

VYK-3.4 CnocobeH miaHupoBaTb KOMaHAHYIO padoTy,
pacnpenensaTh HOpy4eHUsl 4ieHaM KOMaHbl, OpraHW30BaTh
00CyXJIeHUE pa3HbIX UICH 1 MHEHUI

YK-4 CriocoGeH mpUMEHSITh COBPEMEHHbBIE
KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCIIC
HA UHOCTPaHHOM(BIX) sI3bIKe(aX), IS
aKaJIeMUYECKOro U MpoQecCHOHaTBEHOTO
B3aNMOJCHCTBUS

VYK-4.1 CrocobeH Bectn OOMEH JIeJI0BOM WHGopMaiuel B
YCTHOH M MHUCBMEHHOH (popMax Ha TOCYIapCTBEHHOM SI3BIKE
Poccuiickori ®enepauuu M HE MEHEE YEM Ha OJHOM
WHOCTPAHHOM SI3bIKE

VK-42 Bnageer HaBBEIKAMHU, HEOOXOAUMBIMM  JUIS
HalMCaHUs, MHUChMEHHOTO TIEPeBOAa W PEAaKTHPOBAHUS
Pa3IUYHBIX aKaJIeMUYECKHX TEKCTOB (pedeparoB, 3cce,
0030poB, cTarei u T.1.)

YK-4.3 Criocoben MIPENICTABIATh Pe3yABTATHI
aKaJIeMUYEeCKON M Mpo(eCcCHOHANBHON AEATEIbHOCTH Ha
pas3INYHBIX Hay4IHBIX MEpOIPUATHSIX, BKJTIOYast
MEXKIyHapOAHbIE

VYK-4.4 CrnocobeH HCIONb30BaTh COBPEMEHHBIE CPENCTBa
MH(POPMAIMOHHO-KOMMYHHUKAIIHOHHBIX ~ TEXHOJIOTHUH  JUIS
aKaJIeMUYECKOTO U MPO(EeCCHOHAIEHOTO B3aUMOJCHCTBUS

NI € MNevnAanRAars avramrrrnrria Aamamy v xrrrremos v oo

VYK-5.1 CnocobeH BBISBIATH CHEMUPUKY (PUIOCODCKUX H
HayYHBIX TPAJUIIIA OCHOBHBIX MUPOBBIX KYJIBTYP




J D=0 LIIVLVUUCH dHAJIN3NpuUBdlib 1 y1nlblBdlb
pasHooOpaszue KyJIbTyp B Ipolecce
MEXKYJIbTYPHOTO B3aUMOJICHCTBUS

VYK-5.2 Cnocoben  ompenenith  TEOpEeTHYECKOE U
MPAaKTUYECKOE 3HAUEHHE KYJIBTYPHO-A3BIKOBOTO (aKTopa
IPU B3aUMOJEHCTBUY PA3IUYHBIX GHIOCOPCKUX M HAYYHBIX
Tpaauuui

YK-6 CriocobeH onpeessTh U peaan30BhIBaTh
MPUOPUTETHI COOCTBEHHOMN AEATENBHOCTH U
CIIOCOOBI €€ COBEPIIEHCTBOBAHUS HA OCHOBE
CaMOOILICHKH

YK-6.1 Ymeer pemare 3aga4u COOCTBEHHOTO JIMYHOCTHOTO
U npodeccHOHANBLHOTO  pa3BUTHS,  ONPENeNsTb |
peaTn30BhIBATH MIPUOPUTETHI COBEPIICHCTBOBAHUS
CcOOCTBEHHOM AEATENHHOCTH

VK-6.2 OueHuBaeT CBOIO JI€STEIHLHOCTb, COOTHOCHUT LIE/H,
CIIOCOOBI WM CPEJICTBA BBHITIONHEHUS JACATEIHHOCTH C e
pe3ynbpTaraMu

3. IlepevyeHnb MJIAHUPYEMBIX Pe3yJIbTATOB 00yUE€HUS MO JUCUUILIHHE (MOIYJII0)
B pesynberare ocBOCHUS TUCIUTUIMHBI 00YYaIONTHUECs JOKHEI

3HAaTh:

- METOJIbI CHCTEMHOTO M KPUTHYECKOTO aHAJIN3a;
- METOJMKH pPa3pabOTKU CTpaTeTuy ASHCTBUI sl BBISBICHUS U PELICHUs TPOOIeMHON cuTyanuy;

- OTallbl J)XU3HCHHOT'O IUKJIA ITPOCKTA,

- 9TaIbl pa3pabOTKHU U peann3aliy IPOEKTa; METO/AbI pa3paboTKU U yIPaBICHUS IPOEKTaMHU;

- MCTOAUKH (I)OpMI/IpOBaHI/IH KOMaH/,;

- Meroabl 3((EKTUBHOTO pPYKOBOACTBA KOJUICKTHBAMH, XapaKTHEPUCTUKY KOMMYHHKAaTHBHOTO
MIOBE/ICHUSI BITPOIIECCE MEKKYJIBTYPHOH KOMMYHHKAIIUH;

- OCHOBHBIE TCOPHH JINJICPCTBA U CTHIIH PYyKOBOJICTBA;

- IpaBWJIa ¥ 3aKOHOMEPHOCTH JIMYHOM U I€IIOBOM MHOS3BIYHOM YCTHOW M MUCbMEHHON KOMMYHHKAIIUH;
- COBPEMCHHbIC KOMMYHHKATHBHBIC TEXHOJOTMH Ha PYCCKOM M WHOCTPAHHOM S3bIKaX, KyJIBTYpPHO
00yCIIOBJIEHHBIE 0COOCHHOCTH OOIICHHS B TIPOLIECCE MEKKYIBTYPHOW KOMMYHHKAIIHH;

- CyIIECTBYIONIHE PO eCCHOHANBHBIE COO0IECTBa TS MPO(ECCUOHATBHOTO B3aMMOJICHCTBYS,

- 3aKOHOMEPHOCTH U 0COOCHHOCTH COIMATBHO-UCTOPHYECKOTO PAa3BUTHSI PA3ITUUHBIX KYJIBTYD;

- 0COOCHHOCTH MEXKYJIETYPHOTO pazHooOpa3usl 00IIeCTRa;

- MPaBWIA U TEXHOJOTHU IPPEKTUBHOTO MEXKKYIBTYPHOTO B3aUMOJICHCTBUS; METOANKN CaAMOOIICHKH,

CaMOKOHTPOJISL U CaMOPa3BUTHU.
YMETb:




— IPUMEHSATHh METOJIbI CHCTEMHOTO ITOJIX0/1a ¥ KPUTHYECKOTO aHAIN3a MTPOOJIEMHBIX CUTYaIlNl;

— OCYIIECTBIISITH MOMCK BaPHAHTOB PEUICHHS MOCTABICHHON MPOOJIEMHOM CUTyalluu U pa3padarbiBaTh
CTpaTeruio JSUCTBUM AJIs JOCTUXKEHUS MTOCTABICHHON 1IEJIH, IPUHUMATh KOHKPETHBIC PEILICHUS ISl €€
peaji3anuu, UCIOJIb3Yysl HABBIKYM MHOSI3BIYHOM YCTHOM M IMCbMEHHOM peuy;

— OLICHUBAThH BJIMSHUE MPUHATHIX PEHICHUN HA BHEIIHEE OKPYXKEHUE TUIAHUPYEMOU NESTENbHOCTH U
B3aMMOOTHOIIEHHUS YYACTHUKOB 3TOU JESTEIbHOCTH;

— pa3pabaThIBaTh MPOEKT C YUETOM aHAIN3a allbTEPHATHBHBIX BAPUAHTOB €TI0 PeaM3alliy, OIPENCIsaTh
IIeJIeBBIE DTAIbl, OCHOBHBIC HANPaBJICHUS padoT;

— ¢dopMmynupoBaTh IeNH W 337349, AKTYalbHOCTb, 3HAYMMOCTh, CBSI3aHHBIC C TIOATOTOBKOW U
peanuzanueil mpoeKTa, OKHUJACMbIe PE3yabTaThl U BO3MOXHBIE CHEpbl UX NMPUMEHEHUS, HCIONb3YS
HaBBIKM MHOSI3BIYHOM YCTHON U MUCbMEHHOU peuy;

— YNIPaBJIATH MPOEKTOM Ha BCEX dTanax ero >KM3HEHHOTO I[UKJIa;

— OpPraHU30BaTh U KOOPAUHUPOBATH PA0OTY C yUETOM Pa3HOOOPa3Ms KyIbTyp YIaCTHUKOB IPOCKTA;

— paspabarblBaTh IJIaH TPYIIOBBIX W OpPraHU3AIMOHHBIX KOMMYHHUKAIMA TPU TOJITOTOBKE U
BBIIIOJIHEHUU IIPOCKTA;

— copmynupoBaTh 33724 4ieHaM KOMAaHJIbI JJIsl JOCTHIKEHHUS TMOCTABICHHOW IIeiH; pa3pabaThiBaTh
KOMaHIHYIO CTPAaTEerui0, UCIOJb3Ysl HABBIKM MHOS3BIYHOM YCTHOM U MUCBMEHHOU peuu;

— IPUMEHSTh d3QPEKTHBHBIE CTUIIA PYKOBOJICTBAa KOMAHJIOM JUISI JOCTHXKEHUS TIOCTABICHHON TIeITH;

— oOMeHUBaThCH J1eJI0BOM MHGOpMAIUel B YCTHOM U MMCEMEHHOM (opMax Ha U3ydaeMOM SI3BIKE;

— TPEACTaBIATh pPE3yNAbTaThl aKaJeMHUYECKOH, HaydyHOW M Npo(ecCHOHATbHON JesITeIbHOCTH Ha
PAa3IMYHBIX MEPOIPHUATHUSX, BKIIOUAS] MEKIYHAPOIHEIC;

— MPUMEHSATh HAa MPAKTUKE KOMMYHHKATHUBHBIE TEXHOJOTHH, METOABI U CIOCOOBI JIENIOBOTO OOIICHUS
JUTSL aKaJIEMAYECKOTO U TIPO(hEeCCHOHANTBHOTO B3aUMO/ICHCTBHS,

— BBISIBIIAITH cienU(UKY GMIOCODCKUX U HAyYHBIX TPAJAUIIUNA OCHOBHBIX MHUPOBBIX KYJIBTYD, TIOHUMATh
Y TOJIEPAHTHO BOCIIPUHUMATH MEXKYJIBTYPHOE pa3HOOOpasue 001ecTBa;

— aHAJM3UPOBATh U YUUTHIBATH PA3HOOOpa3ne KYJIBTYp B IPOIECCe MEKKYJIETYPHOTO B3aMMOJICHCTBHS,

— pemiath 3aaud COOCTBEHHOTO JIMYHOCTHOTO W TMPO(PECCHOHAIBLHOTO Pa3BUTHS, OIPENCTATh W
pEeaNM30BbIBATH MPHOPHUTETHI COBEPIIIEHCTBOBAHUS COOCTBEHHOM JICATEIBHOCTH;

— MPUMEHSTh METOAUKH CaMOOIICHKM W CAaMOKOHTPOJIS; MPUMEHSTh METOAMKH, IO3BOJISIOIINE
YIYyYIIUTh U COXPAHUTH 3I0POBHE B MPOIIECCE KU3HEAEATENHHOCTH.

BJIAJIETh:

— METOJI0JIOTHEll CHCTEMHOTO ¥ KPUTUYECKOTO aHAIN3a MPOOJIEeMHBIX CUTYaLUii;

— METOIMKAaMHU TOCTAHOBKH II€NIH, OIpeesieHHs] criocoOOB ee ITOCTHXKEHMS, pa3pabOTKu CTpaTeruit
JEHCTBUM, UCIIOJIb3YSl HABBIKY MHOSA3BIYHON YCTHOU U MMCBMEHHOM peuy;

— METOAMKaMHU pa3padOTKU M YHPAaBJICHUS MPOEKTOM, IMPOTHO3UPOBAHMS PE3YJbTAaTOB JESATEIBHOCTH,
HCIIONb3YsI HABBIKA WHOS3BIYHOM YCTHOW U ITIHCBMEHHOM peuH;

— METOJaMM OLEHKH NOTPEeOHOCTH B pecypcax U 3PQPEKTHBHOCTH MPOEKTA, HCIOIb3YS HaBBIKU
MHOS3BIYHOM YCTHOW U MUCBbMEHHOM peuu;

— YMEHHMEM aHAJIN3UpPOBaTh, NMPOEKTUPOBATh M OPraHM30BBIBATH MEXJIMYHOCTHBIC, TPYMIIOBHIE U
OpraHu3allMOHHbIE KOMMYHUKAIIMN B KOMaHAE IS JOCTH)KEHUS I0CTaBICHHOM 11eJ1y;

— METOJaMM OpraHu3aluyd W YOPAaBICHUS KOJUIEKTHBOM, IPUMEHSS HAaBBIKM MEXKKYJIBTYPHOTO
B3aUMOJICHCTBUS HA U3Y4aEMOM SI3bIKE;

— METOOUKOH MEXKIMYHOCTHOTO JEJIOBOT0 OOLIEHHS Ha H3y4aeMOM f3bIKE, C IPUMEHEHHEM
po(eCcCHOHAIBHBIX S3BIKOBBIX (POPM, CPEICTB U COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHH UIs
aKaJIeMUYE€CKOT0, HAy4YHOTO ¥ MPO(EeCCHOHATBHOTO B3aUMOICHCTBHS;

— METOJIaMH ¥ HaBBIKaMH 3((PEKTUBHOTO MEXKYJIBTYPHOTO B3aMMO/ICHCTBHS;

— HaBbIKaMH, HEOOXOJUMBIMH UIS HANKMCAHUS MMCBMEHHOTO NMEPEBOJA U PEAAKTUPOBAHUS Pa3IAYHBIX
aKaJIeMUYeCcKUX TEKCTOB (pedeparos, acce, 0030poB, cTaTeH U T.11.);

— CIIOCOOHOCTBIO OMPENENIATh TEOPETUUECKOE H MPAKTUIECKOE 3HAYCHUE KYIBTYPHO-SI3BIYHOTO (pakropa
IpY B3aUMOJCHCTBUM PA3IHMUHBIX GHIOCOPCKUX U HAYYHBIX TpaIuLni;

— TEXHOJOTMSMH M HaBBIKAMHU YIPABICHUS CBOEH TIO3HABaTE€NbHOM JEATENIBHOCTBIO U €€
COBEpIICHCTBOBAHUS HAa OCHOBE CAaMOOIICHKH, CAMOKOHTPOJS M NPUHIMIIOB CamMoOOpa3oBaHHs B
TE€UEHHE BCEH KU3HU.

4. Coaep:xanue TUCUMILIUHBI (MO1YJIs), CTPYKTYPHPOBAHHOE 10 TeMaM (pa3iesiaM) ¢ yKazaHUeM
OTBEJCHHOI'0 HA HUX KOJMYECTBA AKAAEMHYCCKUX YaCOB 1 BHI0B Y4eOHBIX 3aHATHI

4.1. Paznenbl TUCTMITIIMHBI (MOJYJISI) ¥ TPYJIOEMKOCTH TI0 BUJaM yUEOHBIX 3aHSATHIA




TpynoeMKOCTb 110 BUAAM YU€OHBIX 3aHATUH, BKIIIOYAs
CaMOCTOSITENIbHYO padoTy, Jac.
No Tema (pa3nen) TUCIUTUTMHBI
Camocr.
Jlekrum | Cemunapsr | JlaGopar. paboTsr
pabora
1 Tema 1. HoBasg peanbHOCTh KOHUEIHLIHUU 20 10
JIuaepcTBa
2 Tema 2. KauecTBa ycrenrHoro iuaepa 20 10
3 Tema 3. Putopuika nujepcTsa Kak crocod 20 10
pEYEBOr0 BO3ACHCTBUA
4 Tema 4. JInaepcTBo B Hayke 20 10
5 Tema 5. BunusHue HaUOHANBHBIX U 20 10
IEHJEPHBIX CTEPEOTUIIOB HA JIUJEPCTBO
6 Tema 6. JIugepcTBo B 00pazoBaHun 20 10
Uroro wacos 120 60
[loaroroska k sK3aMeHy 0 gac.
OO01mas TpynoEMKOCTh 180 yac., 4 3au.en.
4.2. CopaepxaHue TUCHUTLTUHBI (MOIYIsl), CTPYKTYpUPOBAHHOE 110 TeMaM (pasjieiiam)

Cemectp: 1 (Ocennwii)

1. Tema 1. HoBas peasibHOCTH KOHIICTILIUH JIUJIEPCTBA

CoBpeMeHnHble KoHLenIuu auaepersa. [Ipupona nuaepcrsa. [lonsitue u ocHOBHBIE 4epThl. Teopuu u
ctuiu smaeperBa. DakTopel, ompeaensiomme BbIOOp crTuis sgmaepctBa. CoderaHue CTHIICH.
OcHOBHBIE NPUHLHMIIBL Pa3BUTUS JHMIACPCKUX KauecTB. CTpaTernuyeckoe MbIIUICHUE U INPUHITHE
peleHuid. YpaBlleHHEe W3MEHEHHAMH. JIUAepcTBO M MEHEDKMEHT: CXOACTBO M OTIMYMTEIBHBIC
YEPTHI.

KomMmyHukaTuBHble 3amaun (yCTHas W NHCbMEHHas KOMMYHHMKalusi): CQOpPMHUPOBATb YETKOE
IpeACTaBIeHUE O Je(GUHUIMM M OCHOBHBIX 4YepTax JHMICPCTBA; ONKMCHIBATH U CPABHUBATh
COBpPEMEHHbIE MOAXOMbI K JIMACPCTBY; apryMEHTHPOBATh BBIOOp HanOosee akTyalbHOW KOHIICTILIUU
JUJEPCTBA JUIsl KOHKPETHOH npodeccnoHanbHON cepbl; XapakTepu30BaTh pa3IHyHbIe TEOPUU U UX
MpPUMEHEHHE B PpEalbHbIX CHUTYyalUsX; ONKCHIBATH W CPABHUBATH Pa3IMYHbIC CTWIH JIHAIEPCTBA
(HampuMep, aBTOPUTApPHBIN, JAEMOKpATHUECKUi, TpaHC(HOPMALMOHHBIN); aHAJIN3UPOBATh IPUMEPHI
NpUMEHEHHUs] CTHIEH nmaepcTBa B NpodeccHOHANBbHOW cpene; MPaKTHKOBATh IMOAOOP CTHIIS
JUIEPCTBA B 3aBUCHUMOCTH OT CUTyalldd M THIA KOMAaHJIBI, CPaBHUBATh (QYHKIMM JHIepa U
MEHeKepa B PAa3IMYHBIX MPO(ECCHOHATBHBIX KOHTEKCTaX; IOUCKYTUPOBarb O TpaHHLAX H
[IEPECEUCHUSX JIUIEPCTBA U MEHEIKMEHTA.

2. Tema 2. KauecTBa ycrenrHoro jJujaepa

JIn4HOCTHBIE XapaKTEePUCTUKH Jinzepa. Mozenu noseneHus. BepbanbHoe/HeBepOanbHOE MMOBEICHNE
munepa. OCHOBHBIE BHIBI AeATeNbHOCTH. Ponp nmaepa B komanze. Jlumepckas KOMMYHUKAIIMS:
OpraHu3anusi MEXJIMYHOCTHBIX, TPYIIOBBIX M OPraHU3alMOHHBIX KOMMyHHKanui. Komanma wu
MOTHBALUS, OTKPBHITBIA JUANIOT, OOparHas CBsi3b. OMOIMOHAJIBHBIA HMHTEIUIEKT.  Pa3spemeHue
koH(IHUKTOB. Yerex u ero Gopmyna. Pe3ynbTaTuBHOCTS.




KommynukaTuBHbIe 3a7a4il (YCTHAs ¥ IMHCbMEHHas KOMMYHHUKAIMS): AUCKYTHPOBAaTh O TOM, KaKHe
KauecTBa Ba)KHBI JUIS YCIEIIHOTO JHMJAEPCTBA B COBPEMEHHBIX YCIOBHUSX; OOCYKAaTh BIMSHHE
COBPEMEHHBIX TEHACHLUMN HAa PAa3BUTHE JUACPCKUX HABBIKOB; CPAaBHUBATh JMYHOCTHBIE KadyecTBa
JUJCPOB PA3IUYHBIX THIIOB; MPAKTUKOBATH HABBIKM AKTHBHOIO CIyIIAHMS W OOpaTHOM CBSA3M B
JUAEPCKON pONYU; TPHUBOAMTH APTYMEHTHI OINPEAEIEHUS «KOMAHIHOTO JyXa»; COTPYIHUYATH,
KOOIIEpUPOBAThCs, BBIPAXKATh CBOIO TOYKY 3PEHUS, KOHCTPYKTUBHO IIPEOJOJIEBAaTh pa3HOIVIACUs,
WCIOJIb30BaTh MOTEHIHMA] TPYNNbl M JOCTUTaTh KOJUIGKTUBHBIX PE3YyJIbTaTOB paboThl; 3a1aBaTb
YTOYHSIIOILIME BOIIPOCHI, MOJBOAS COOECEAHNKA K CBOEMY MHEHMIO; BBICTYIATh MOCPEIHUKOM IIpU
BO3HUKHOBEHHM KOH()IMKTOB M YCIEHIHO WX pa3pellarh; cOo3[aBaTh BOKPYT cels arMmocdepy
IPY’KECTBEHHOCTH U OTKPBITOCTH; YOCIUTEIbHO H3JIaraTb CyXXAEHHE M BIHMATh Ha MHEHHUE
cobeceHUKa; Paclo3HaBaTh NOTPEOHOCTH W MHTEPECHl COOECEAHHWKAa W OTTAJKUBATHCA OT HUX B
npouecce auanora; (OKycHpyeTcs Ha pPa3BUTHM CaMOCO3HAHMs, OMIIATUM U  HAaBBIKOB
MEXJIMYHOCTHOTO OOLICHMS, YTOOBI YIYyYIIUTh KaK WHAWBUIYAIbHbBIE JHIEPCKHE CIOCOOHOCTH, TaK
1 OO0IIyI0 KOMaHIHYIO JHHAMHKY; Paclo3HaBaThb M IOHMMAarh CBOM AMOILMH, CHJIbHBIE U Cllabble
CTOPOHBI, IPUHUMATh OCO3HAHHBIE PEIICHHA M MOHUMATh BIMSHHE CBOMX JEHCTBUN Ha APYTHX;
OIIPEAETINTh KOMIIOHEHTHI YCIEHIHOW paboThl JuAepa M ycCIexa B IeJIOM Ul JOCTHKCHHS
[TOCTABJICHHOMN LENH; B3ATh HHTEPBBIO Yy YCIEIIHBIX JUAECPOB U MPOaHAIN3UPOBATh COCTABISAIOLINE
HX yclexa U JOCTHKCHUM.

3. Tema 3. Puropuka nuiepcTBa Kak criocod pedeBoro BO3JIeCTBUS

HaBpikn obmenus. Ponp koMMyHHKanuu B auaepcTBe. JIMHrBUCTHUECKHE M KOTHUTHBHBIE aCTIEKTHI
nuaepcTsa. SI3pikoBble IpueMbl B juaepcrBe. CeMaHTMKa W €€ BIMSHME HAa KOMMYHHUKAIMIO.
[Ipens3areie GOPMYIUPOBKH, CIECHT, KaproHU3MbI, METaQOpbl U IPyTrue BHIPA3UTENbHBIC CPEACTBA
s3blKa, UX 3HAU€HUE B KOMMYyHUKaluu. HenmoHumaHnue, ero npuuuHbl M IOCIENCTBUS. Putopuka.
Puroprueckne npuempl, X OCHOBHBIE YEpTHI, INPEHMYIIECTBA M HEIOCTaTku. lcmomns3oBaHue
PUTOPHUYECKUX IIPHEMOB ISl BO3ACHCTBUSA U yOSI)KACHUS.

KomMyHuKaTHBHBIE 3a/1a41 (YCTHAS! M TMCbMEHHAS! KOMMYHUKALVS): HAYYUThCS SICHO M d()(PEKTUBHO
u3jIarath CBOE BHJCHUE, OKUAAHUS W OOpaTHYIO CBs3b KaK B YCTHOH, Tak M B NHUCbMEHHOH
KOMMYHUKAIIMH; OCO3HaTh BAXXHOCTh J(P(PEKTHBHONW KOMMYHHMKAIMU JUIs YCIICIIHOTO JIMAEPCTBA;
ycTaHaBIMBaTh Harbosee 3 (heKTHBHBIC TpaBIiia KOMMYHHUKALIUH TP B3aUMOJICHCTBUH C KOMaH/IOM;
o0cyXaTh criocoObl paspeiieHus] KOH(UIMKTOB B KOMaHJE 4Yepe3 KOMMYHHUKAIMIO; UMETh UYETKOE
NPE/ICTaBICHHE W YMETh OIEPHPOBATh pPA3IMYHBIMU CEMAaHTHYCCKHMH U BBIPA3HTEILHBIMH
CpEICTBAMHU S3bIKa JUIS YCICIIHOM KOMMYHHKAllMHM; IIOHUMaTh W AHAJIM3UPOBATH SI3BIKOBBIC
CTpaTeruy yCIEUIHBIX JIHIEPOB; OMMCHIBATH POJIb HHTOHAIIMY, PUTOPHYECKHUX IIPHEMOB U CTUIIS PEUH
B JIMJIEPCKOM KOMMYHHKAI[MH; TIPAKTHKOBaTh J()(MEKTUBHOE HCIOJb30BaHHE S3bIKA LIS
MOTHBHPOBAHHS U yOSIKACHWS; aHATM3UPOBATh PUTOPUICCKHUE MTPUEMBI B BBICTYTUICHHSX U3BECTHBIX
JMIEPOB; CO3/aBaThb W NPEICTABISATH COOCTBEHHBIE PEYM C HCIONB30BAaHMEM OS(PPEKTHBHBIX
PUTOPHYECKUX CTPATETHIL; AUCKYTUPOBATH O 3HAUCHUU PUTOPUKH B (HOPMHUPOBAHUU UMUJIKA JTHJICPA.

Cemecrtp: 2 (Becennuit)
4. Tema 4. JIngepcTBo B HayKe

Hayunoe nupepctBo u ero ucropuueckue tpancopmanuu. HayuHslid moTeHOuan M JUAEPCTBO B
Hayke. KoMMyHMKaTHBHAs mpupoja JUAepcTBa B Hayke, Kak cneunguueckas mMopens. MupoBble
JUAEpHl B 00JaCT HAyKU U TEXHOJOTHil. Mcronp30BaHne MOTEHIMANA TEXHOJIOTHI HCKYCCTBEHHOTO
UHTEJUIEKTa B HayyHoM juaepcrBe. CtopurenuHr B auaepcrse. Hayka u texnonoruu. Crparerun
JTOCTHIKEHUS ycliexa B HAy4YHOM JIMAEPCTBE.



KomMmyHukaTuBHBIE 3a1aun (YCTHAs M MUCbMEHHAs KOMMYHHUKAIMsI): OIMCBHIBAaTh, YTO BKIIIOYAET B
ceOst HayuHBIN MOTEHIMAI JIMAEPa; apIyMEHTHPOBATh Ba)KHOCTh JIMJIEPCKUX KaueCTB AJIS peaiu3aluu
HAy4YHOrO MOTEHIHMaia; 00CYKJaTh HPUMEPHI YCHEIIHOIO HCIOJIb30BaHUS HAy4YHOTO MOTEHIHaa
JIUJepaMH; aHAIU3UPOBATh OCOOEHHOCTH HAYYHOM KOMMYHHUKAIlMM KaK MHCTPYMEHTa JIHIEPCTBA;
MPAaKTUKOBAaTh HaBBIKK dS(QexTuBHOr0 oOWmEeHNsI B HAy4HOH cpeae (Hampumep, HaydHbIE
MPEe3eHTallH, MEePEeroBOPHl); AUCKYTUPOBAaTh O POJIM KOMMYHMKAIlMM B (DOPMHPOBAHMU HAyUHBIX
KOMaHJ; ONHMCHIBaTh OHOrpaduu M JOCTIDKEHHsS BEIyIIMX MHPOBBIX JHIEPOB B Hayke U
TEXHOJIOTUSIX; CPABHUBATh IIOAXO/bl Pa3HBIX JILAEPOB K JOCTHXKEHUIO YCIIeXa; AUCKyTUPOBaTh O TOM,
YTO JENAeT YEJIOBEKa MUPOBBIM JIMJEPOM B HayKe; ONMCHIBATh NMpUMEpPHI Hcnonb3oBanus MW mia
YIpaBJICHUsl HayyHbIMU IPOEKTAMHU; apryMeHTHpoBaTh poib MM kak MHCTpyMeHTa [uls Hay4HOIOo
JUAEPCTBA; IUCKYTUPOBaThb OO0 ASTHYECKUX acmekrax ucnonb3oBaHuss WM B nHayuHoW pabore;
UCIOJIb30BaTh IPOMIT-UHKUHUPUHI I PELICHMs] HayuyHBIX 3ajad; COo3/laBaTb M IPEACTaBIAThH
UCTOPHH, MOTHBHPYIOLIME HAy4Hble KOMAaH[bI, aHAJIW3UPOBaThb NPUMEPHl CTOPUTEIUINHTA,
UCTIONIB3YEMOr0 JINAEPaMHU HayK; 00CY>KIaTh POJIb CTOPUTEIUIMHTA B IPOABMKECHUH HAYYHBIX UACH U
[IPOEKTOB; OIUCHIBATE COBPEMEHHBIEC TEHCHIIMY B HayKe U TEXHOJIOTHUAX; JUCKYTHPOBATh O TOM, KaKk
TEXHOJIOTUH TPAaHC(HOPMHUPYIOT HAyYHOE JIUIEPCTBO; apIyMEHTHPOBATh HEOOXOIUMOCTh MHTETPALIUH
TEXHOJIOTUI B HAy4YHYIO ACATEIbHOCTh; OOCYXIaTb CTPaTerMd, KOTOpPBIE IMOMOTAIOT IOCTHUTraTh
ycrexa B Hay4HOM JIMJCPCTBE; pa3padaThIBaTh IUIAHBI JOCTIDKEHMS yCIeXa B HAay4dHOW Kapbepe;
JUCKYTHPOBATh O HAaBBIKAaX U KaueCTBaX, HEOOXOAUMBIX JJIsl YCIIEIIHOTO HAy4YHOTO JIUJEpa.

5. Tema 5. Biusaue HalTUOHAJIBHBIX U TCHACPHBIX CTCPCOTUIIOB HA JIUACPCTBO

OcCOOCHHOCTH JHMIEPCTBA B Pa3IMYHBIX KYJIBTYPHBIX KOHTEKCTaX. MEXKYNbTypHbIE Oapbepbl B
KOMMYHHMKAllMM ¥ TMyTH HMX [peogoneHus. O¢QQeKTHBHbIE CTpAaTeTMM  JHUAEPCTBA B
MHOTOHAIIMOHAJIBHBIX ~KOMaHAaX. Poib SMOLMOHANBHOTO HHTEIUIEKTa B  MEXKYJIBTYPHOR
KOMMYHHMKALUU JUAEpOoB. BiusHue KynbTYpHBIX Pa3jiMdMi Ha NPUHATHE PELICHUN U yIpaBIeHUE
koH(mkTaMu. JIngepcTBo B poccHuiickoM KoHTEKCTe. [ eHnepHbie pa3inyus B auaepcTse. JKeHIInHbI
B HayyHOM jnuzepcrse. Mctopuueckue npuMepsl KEHIIUMH-TUAEpOB. [eHIepHble CTEPEOTHIIB U UX
BIMsIHME Ha JnaepcTBo. llyTu mpeononenus OGapbepoB aisi KeHIIMH B juupepctBe. OcobeHHOCTH
KOMMYHHKALUU KEHIUH-TUAEPOB. Poib JKEHIMH-IUIEPOB B INPOJABM)KEHUM WHKIIO3UBHOCTU HU
pasHoobpasusi. KynbrypHble pa3nuuusi B BOCIPUATHH >KEHILWH-JTUACPOB.

KommyHHKaTHBHBIE 32/1a9¥ (YCTHASI ¥ TICBMEHHAs KOMMYHHUKAIIHS): ONMCHIBATh XapaKTEPHBIC YSPTHI
JMIEPCTBA B Pa3HBIX KyJbTypax (HampuMep, 3alaHble VS BOCTOYHBIC TTOJXOJIbl); CPABHUBATH CTHIIH
JHUIEPCTBAa B KYJIBTypax C BBICOKOW M HU3KOW KOHTEKCTYaJIbHOCTBIO; JAMCKYTUPOBAaTh O TOM, Kak
KYJIbTypHBIE TPAJUIMU BIUSIOT Ha BOCIIPHATHE JHICPOB; 00CYXKIaTh NMPHUMEPBI MEXKKYIBTYPHBIX
OapbepoB B OOIIEHHHU (SI3BIKOBBIC, HEBEpOAIbHBIC, ICHHOCTHBIC); MPEUIaraTh CTPATeTHd U TPHEMBI
IJISL TIPEOJOJICHUST KYJIBTYPHBIX OapbepoB B JIMICPCKOW KOMMYHHKAIIMH; HPAKTUKOBATH HABBIKU
aKTHBHOTO CIIyIIAHUS U aJaNTHBHOW KOMMYHUKAIIMU B MEXKYJIBTYPHOU Cpelie; 00CYKAaTh IMOIXOIbI
K MOTHBAIIUHU COTPYAHHKOB U3 Pa3HBIX KYJIBTYp; IIpeIaraTb 1 000CHOBBIBAaTh 3P (HEKTUBHBIC METOMIbI
B3aUMOJICHCTBUST B~ MHOTOHALMOHAIBHBIX ~ KOMaHIAaX;  MPaKTHUKOBaTh  (OPMYIHPOBAHUE
YHUBEPCAJBHBIX IIOCIAHUH, KOTOpPBIC YYHMTHIBAIOT KYJIBTYPHOE pa3HOOOpasue; o0CyXaaTh, Kak
pas3nuyus B EHHOCTSX U HOPMax BIIMSIOT HA MPOIECC MPUHSITHS PELICHUH B KOMaH/IaX; CPaBHUBATh
CTpaTeruyu yNpaBlIeHUs! KOHQIMKTAMU B Pa3JIMYHBIX KYJIBTYpax; MPAaKTHKOBATh METO/BI pa3pereHUs
KOH(JIMKTOB C YYETOM KYJBTYPHBIX OCOOCHHOCTEH YYaCTHHKOB;, CPaBHHBATh CTHJIM JIMICPCTBA
MY)XYUH W OSKCHIIWH, JUCKYTHPOBaTh O IPHYMHAX CYHIECTBOBAHHS TC€HJICPHBIX pa3IMuUii B
JHUIEPCTBE; apryMEHTUPOBATh BAXXHOCTh TCHICPHOro OajiaHca B YIpaBICHHH OpTaHU3ALUSMHE;
ONKCBHIBATH PUMEPHl YCIEIIHBIX JKCHIIMH B HAyYHOM JIMJEPCTBE;, OOCYXIarh BIUSHUE
KSHIIMH-JTHCPOB Ha Pa3BUTUE HAyYHBIX HANPABJICHUI; TUCKyTHPOBATh O MPOOIeMax, C KOTOPBIMH
CTaJIKMBAIOTCS KEHIIUHBI B HAy4yHOU cepe, U crocobax uxX pelnieHus; paccka3biBarh 0 Ouorpadusx
M3BECTHBIX KECHIIMH-THICPOB TMPOILIOr0; AaHAJIM3UPOBATh YCIEXH W BIUSHHE HCTOPUYECKUX
KEHIMH-IMJCPOB HA COBPEMEHHOE OOIIECTBO; IMCKYTHPOBaTh O 3HAYEHHU MCTOPHYECKOTO
JHUJIEPCTBA JKSHIIMH JUIS (POPMUPOBAHUS COBPEMEHHBIX ITOJXO/IOB; OIMCHIBATH PACIPOCTPAHECHHBIE
TeHJICpHbIC CTEPEOTHIIBI B JIMACPCTBE; 00CYXKIaTh BIUSHUE CTCPEOTHIIOB HAa KapbepHOE Pa3BUTHE
KEHIIWH;, apryMEHTHUPOBATh BAXXHOCTH IPEOJOJICHUS CTEPEOTHIIOB JUIS PAa3BUTUS KEHCKOTO
JIMIEPCTBA; MpeaIaraTb 1 00CY>KAaTh CTPATeriy MPEOAoICHUs 0apbepoB ISl KSHIIMH B JIN/ICPCTBE;
IMCKyTUPOBaTh O pPONM  00pa3oBaTeNbHBIX M KapbepHBIX HPOTpaMM IS MOIJEPKKH
KEHIMH-JIJCPOB;  apryMEHTHPOBATh HEOOXOAMMOCTb  3aKOHOJATENbHBIX  HMHHULMATHB  JUIS
oOecrieueHHsT TEHACPHOTO pPAaBEHCTBA; OMNKCHIBATh KIIOUEBBIE OCOOCHHOCTH CTWIA OOIICHHS
KEHIMH-JIJCPOB; CPAaBHUBATh KOMMYHHKAIIMOHHBIC IOAXOAbI JKCHIIMH M MYXYHMH B JIUJICPCTBE;
MPaKTHKOBATh HaBBIKU 3()(PEKTHBHOW KOMMYHHKAIIMH B JIUIEPCKON POIIH.



6. Tema 6. JlunepcTBo B 00pa3oBaHnuu

CoBpeMeHHbIE TEHACHIMM B 00pa3oBaHMM W oOOpa3oBareibHas nonMMUTHKA. OOpasoBareibHBIC
OpraHu3aluH, BUIbI 00pa30BaHKs U OCOOCHHOCTH PEryJIMpPOBaHHUs JEATEIbHOCTH B HUX. JIngepcTBo
B 00pa3oBaresbHOM Iporiecce. Poib yunTens/HacTaBHHKA: pa3BUTHE JIFOACH, KOYy4YHHT. JInaepcTBo B
auTeparype. DTHKa U 3aKOHOJATENILCTBO B 00pa3oBaTelIbHOM JinjepcTBe. KopropaTuBHas KynbTrypa
JlunepcTBo B 00pa3oBaTeIbHBIX MPOCKTAX U pa3BUTHE cTapTanoB. TpaHcopManmoHHOE JTUAEPCTBO
B ycioBusX I1MpoBH3alMu 00pa3oBaHus. Ponb JuaepcTBa B YNpPaBICHUM W3MEHEHUSIMU B
00pa3oBaTEIIbHBIX CUTYAIIHsX.

KomMmyHuKaTHBHBIE 33/1auk (YCTHAsI M MUChbMEHHAsi KOMMYHHKAIIMS ): IUCKYTHPOBATh O COBPEMEHHBIX
TEHJICHIUSAX B 00pa30BaHHWM; AHATU3UPOBATh MOTPEOHOCTH M LIEHHOCTH IEJICBOW ayJUTOPHH B
o0pa3oBarenbHBIX OpPraHU3alUsAX, OOCYXKIarh cHenu(UKy ynpaBieHHs W JHAEPCKYI0 paboTy B
00pa3oBaTeIbHOM IpOIecCe; MPAKTHKOBATh JIMIEPCKAE HABBIKM YYHTEIIS/HACTAaBHHUKA, MPUMEHSTh
KOYYMHIOBBI CTHJIb JIMAEPCTBA Uil Pa3BHTHS JIMYHOCTH M CIICLHUAINCTA; aHAIW3UPOBATh
JUTEpaTypHbIE TPOM3BEICHUS, B KOTOPHIX PACKPHIBACTCS TeMa JIMICPCTBA; CPAaBHUBATH OOpa3bI
JMIEPOB B JINTEPAType Pa3HBIX SMOX U JKAHPOB; 0OCYXKJATh Ka4eCTBAa U CTPATETMU JINTEPATyPHBIX
JHUJICPOB, KOTOPBIE MMPUMEHUMBI B PEaJIbHOM )KU3HU; apryMEHTUPOBATh, KAKHE JINTEPATYPHBIC TePOU
MOryT ObITh mpuMmepamu 3(pEeKTHBHOTO NTUAEPCTBA; OOCYKIAaTh MPUMEPHl dTHUECKUX JUIIEMM, C
KOTOPBIMU CTaJKHBAIOTCS JIHIEPhl B OOpa30BaHUM; apryMEHTHPOBAaTh Ba)KHOCTh COOJIOICHUS
3aKOHOJATENIbCTBA JUIS YCICIIHOTO JIMAEPCTBA; pa3palarhiBaTh CTPATETHH PEIICHUS ITUYECKUX
KOHQIUKTOB B MNpO(PECCHOHAIBHOW Cpele; JAUCKYTHPOBaTh O POJNM  KOPIOPATHBHOM U
npo(heCCHOHABHOM TUKU B IOCTPOCHMH JIMJICPCTBA; ONKCHIBATh KIIOUEBBIC JIMICPCKUE KayecTBa,
HEOOXOAMMBIC JUISl YCIICIIHOTO 3allycKa IIpOeKTa/cTaprama; oO0CYXIaTh IMpHMEPhl H3BECTHBIX
MPOEKTOB/CTAPTAIIOB M POJIM JILIEPOB B HX YCIEXe; apryMEHTHPOBAaTh, KaK JIUJIEP MOXKET BIOXHOBUTb
KOMaHJIy TIpOeKTa/cTaprana Ha JOCTY)KEHHE 1IeJIel; OMUCHIBATh KAYeCTBA U HABBIKH JIHJEPa, KOTOPbIC
[OMOTAIOT ~ YHPABISATh W3MEHECHUWSMH; IPAaKTHKOBaTh pa3pabOTKy CTpPAaTerMu  YIpaBJICHUS
M3MECHEHHMSIMU JUIsi  00pa3oBaTeNIbHBIX CUTYalluid; apryMEHTHpPOBaTh BAXXHOCTH JIUIEPCTBA B
NPEOJIONICHUN KPU3UCHBIX CUTYAIHH.

5. Onucanue MaTepuaJIbHO-TeXHNYECKOH 0a3bl, HeOOXOIMMON AJIl OCYIIeCTBJIECHHS 00pa30BaATEILHOIO
npouecca 1no JUCUUILInHE (MOIYJII0)

VYueOHast aymuTopHs, JJIsl IPOBECHHS YUSOHBIX 3aHSATHH, TPEAYCMOTPEHHBIX POTrPaMMOii
JUCITUTUTAHEI (MOJTYJIs1), OCHAIICHHAs! 00OPYIOBAaHUEM M TEXHUYECKUMU CPEJCTBAMH OOYUYCHHSI: CTOIIBI
U CTYJIbsSI JUTsl 00yUarOIIUXCsl ¥ MPETIOIaBaTeNsl; HHTEPAKTUBHOM JJOCKOH (3KpaHOM); MYJIbTUMEIUHHBIM
MIPOEKTOPOM; 3BYKOBOCITPOU3BOIAIICH alaparypoil; KOMIBIOTEPOM IS IIPETIOaBaTENsI, & TAKIKE
HOYTOYKamu JUIsi 00ydaromuxcs (TIpu HeoOXOMMOCTH) ¢ BO3MOXKHOCTBIO MTOJKITFOUCHHSI K CETH
«MHTepHET» M 00ecIeueHneM JJOCTYIA B JIEKTPOHHYIO WH(OPMAITMOHHO-00pa30BaTeIbHYI0 cpeny (
nanee - OUOC) MOTH.

6.IlepeyeHnb pekoMeHyeMOii TUTEPATYPbI

OcHoBHas 1uTeparypa

1. Aarnmuiickuii s3Ik JUIs TexHuaeckux Hanpapnennii (B1-B2) / H. JI. baiiaukosa, E. C. JlaBunenxko. —
Mockaa: HOpaiit, 2022.

2. How to write a research article / E. Bazanova, S. Suchkova. — Moscow: Nauka, 2020.

3. AHrmiickui 361K Ui akanemudeckux meneit / T. A. bapanoBckas, A. B. 3axaposa, T. b.
[Tocmenoga, FO. A. CyBopoBa. — Mocksa: FOpaiit, 2022.

4. Aurimiickuit sI36IK B MextyHapoaHoM ousHece / JI. B. CrynaukoBa. — Mocksa: FOpaiit, 2022.

JlononHuTeNbHAS TUTEpATypa
1. Aarmuiickuii s3b1k Ui ¢pusnkoB 1 umkeHepos / U. F0. Koanenko. — Mocksa: FOpaiit, 2022.
2. Akagemuueckoe nucbMo. Jlekcuka. Developing Academic Literacy / B. B. Mensiino, H. A.
Tynsikosa, C. B. Uymunikun. — Mocksa: FOpaiit, 2022.
3. Aarnuiickuil a3bIK Ui myOonuuneix BeicTyuieHu# (B1-B2) / JI. C. Yukunesa. — Mocksa: IOpaiir,
2022.



Pexomenayemas murepatypa Ui CaMOCTOSTEIBHOTO H3yYeHHUS

1. Boxman, R., & Boxman, E. (2017). Communicating science a Practical Guide for Engineers and
Physical Scientists. New Jersey: World Scientific.

2. Feak, C. B., & Swales, J. M. (2011). English in Todays Research World. Writing Introductions
Across Genres. Michigan: University.

3. Loehle, C. (2010). Becoming a successful scientist: strategic thinking for scientific discovery.
Cambridge: Cambridge University Press.

4. Walliman, N. (2009). Your research project: a step-by-step guide for the first-time researcher. Los
Angeles: Sage.

5. Lebrun, Jean-Luc. (2009). Walliman, N. (2009). When the Scientist Presents: An Audio and Video
Guide to Science Talks. World Scientific Pub Co Inc.

6. Erin, M. (2014). The Culture Map: Breaking Through the Invisible Boundaries of Global Business.
PublicAffairs™

7. Evans, V. (2016). The FT Essential Guide to Writing a Business Plan: How to win backing to start
up or grow your business. 2nd ed. — FT Press.

8. Barrow, C., Barrow, P., Brown, R. (2012). The Business Plan Workbook. 7th ed. — Kogan Page.
9. Sullivan, D., Hardy. B. (2020). Who Not How: The Formula to Achieve Bigger Goals Through
Accelerating Teamwork. Hay House Business.

10. Garcia, H.F. (2012). The Power of Communication: Skills to Build Trust, Inspire Loyalty, and Lead
Effectively, Rough Cuts. FT Press.

11. Harris, P.R., Moran, R.T., Moran, S.V. (2007). Managing cultural differences: Global leadership
strategies for the 21st century. 7th edition. — Butterworth-Heinemann, 2007.

12. Carter, L., Ulrich, D., Goldsmith, M. (eds.) (2005). Best practices in leadership development and
organizational change. John Wiley & Sons, Inc., Pheiffer.

13. Gibson, R. (2002). Intercultural Business Communication. Oxford University Press.

14. Collins, D. (2020). The Organizational Storytelling Workbook: How to Harness this Powerful
Communication and Management Tool. Routledge.

15. Del Negro, J.M. (Ed.) (2021). Storytelling: Art and Technique. 5th edition. — Libraries Unlimited.
16. Akash, K. (2015). TED Talks Storytelling: 23 Storytelling Techniques from the Best TED Talks.
Createspace Independent Publishing Platform.

17. Dolan, G. (2017). Stories for Work: The Essential Guide to Business Storytelling. Wiley.

18. Hiebert, M., Klatt, B. (2001). The Encyclopedia of Leadership. A Practical Guide to Popular
Leadership Theories and Techniques. New York: McGraw-Hill.

19. Dubrin, A. J. (2019). Leadership: Research Findings, Practice, and Skills. 9th. ed. — Cengage
Learning.

20. Harrison, E. Bruce, Mulhberg, J. (2014) Leadership Communications: How Leaders Communicate
and How Communicators Lead in Today's Global Enterprise. Business Expert Press.

21. Wright, D. (2013). The Myths and Realities of Teamwork. Bookboon, 2013.

22. Lewis, R. D. (2006). When cultures collide: Managing successfully across cultures. London: N.
Brealey Pub.

23. Love, B.A. (2016). IT Project Management. A Geek’s Guide to Leadership. CRC Press.

24. Durham, M.O., Durham, R.A., Durham, R. (2006). Leadership & Success in Relationships &
Communication. Dream Point Publishers.

25. Hiebert, M., Klatt, B. (2001). The Encyclopedia of Leadership. A Practical Guide to Popular
Leadership Theories and Techniques. New York: McGraw-Hill.

26. O'Hair, D., Wieman, M. (2020). Real Communication: An Introduction. Bedford, St. Martin's.
27. Demirtas, O,, Karaca, M. (2020). A Handbook of Leadership Styles. Cambridge Scholars
Publishing.

28. Bainbridge William Sims (Editor). (2011). Leadership in Science and Technology: A Reference
Handbook. Sage.

29. Seah Wee Khee. (2007). 50 Math and Science Games for Leadership. World Scientific Publishing.
30. Wheatley, M.J. (2006). Leadership and the New Science: Discovering Order in a Chaotic World.
3rd Edition. —Berrett-Koehler Publishers, Inc.

31. Lyczkowska, K (2014). Self-Confidence at Work. Bookboon.

32. International Negotiations. Cross-Cultural Communication Skills for International Business
Executives. Published by Program on Negotiation Harvard Law School. 2012.

33. Clifton, J., Schnurr, S. (2019). The Language of Leadership Narratives: A Social Practice
Perspective. Routledge.

34. Bull, R.C. (2010). Moving from Project Management to Project Leadership: A Practical Guide to
Leading Groups. CRC Press.

35. Charteris-Black, J. (2006). The Communication of Leadership: The Design of Leadership Style.
Routledge.



7. llepedyenn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHMKAIMOHHOI ceTH ""UHTepHeT" , HEOOXOTUMBIX
JJIS OCBOCHUSI JUCHMILIUHBI (MOLYJIs1)

1. Ims.mipt.ru — BupTyansHas odyuatomias cpena LMS MOTU ans obecnieuenuns: 00pa3oBaTebHOTO
mpornecca ¢ IpUMEHEHHEM JIEKTPOHHOTO 00yueHus (panee — 90) U AUCTAHIMOHHBIX
oOpazoBarenbHbIX TexHonorui (manee — JIOT).

2. http://uefap.com/reading/readfram.htm - momonmHUTENEHBIE TEKCTHI TSI YTCHUS

3. http://uefap.com/writing/writfram.htm - 3aganus 0 pa3BUTHIO HABBIKOB MMCEMEHHOHN peun

4. https://owl.purdue.edu/owl_exercises/esl exercises/paraphrase_and summary_exercises/intermediate
_paraphrase_exercises.html - yripakHeHHs 110 MUCbMEHHOMY pedepupoBaHuUIo Ha Oosiee BHICOKOM
ypOBHE

5. http://ted.com — caiiT ¢ BU€0-OTpPHIBKaMH, KOTOPBIE MATUCTPAHTHI CMOTPSAT B KaUECTBE JIOMAIIIHETO
3a7laHus

6. https://threeminutethesis.uq.edu.au/ — 3 Minute Thesis-exeroHbIi KOHKYPC IO TEME HAYYHOTO
UCCIIeJOBAaHHUS MaruCTPAHTOB M aCIIUPAHTOB

7. https://www.phrasebank.manchester.ac.uk/ — Academic phrase bank — 6ecriarnoe s5ekTpoHHOE
CIpaBOYHOE TIOCOOME /ISl aBTOPOB HAYYHBIX MyOIHKAIUN

8. Grammarly — GecriiaTHbIi OHJIAH-CEPBUC HA OCHOBE UCKYCCTBEHHOTO MHTEJIIEKTA JUIS IOMOIIHN B
HaITMCAaHUU TEKCTOB Ha aHruiickoM si3bike (https://www.grammarly.com/)

9. Reverso — BeO-caiit, crienuaIn3upyOIIUICI Ha aBTOMAaTH3UPOBAHHOM IIEPEBOJIE ¥ ITOMOIIU B
n3y4deHu s3bika. CailT mpeiaraer oHIaifH-ClI0Bapy, EPEBO B KOHTEKCTE, IPOBEPKY opdorpadum,
MOMCK CHHOHMMOB U Cpe/ICTBa TpamMmMaTrueckoro crpspkerus (https://context.reverso.net)

10. Linguee — OHJIal{H-CIIOBAph U CHCTEMa KOHTEKCTYaJIbHOTO TIOMCKA IIEPEBOIOB, TIO3BOJISIOIIAS
HaWTH, KaK cJI0Ba U (h)pa3bl IEPEBOAMIHCH JIFObMH B CYIIECTBYIOIINX OMIMHIBUCTUYECKUX TEKCTaX
(https://www.linguee.ru/)

11. Ludwig.guru - TMHrBHCTHYECKAsI TOUCKOBAsi CUCTEMa, KOTOpasi IPOBEPSIET IPaMMaTHKYy, CHHTaKCHUC,
CTHJIUCTHKY | MOCIIEI0BATEIbHOCTh MPENIOKEeHUH Ha aHruiickoM si3bike (https:/ludwig.guru/)

12. Sage Publications Research Reference material https://methods.sagepub.com — HHTEpaKTUBHBIN
CIIPaBOYHHMK JUISI TIOATOTOBKH HAyYHOT'O MPOEKTa

13. Preparing Research Proposal
https://www.skoltech.ru/research/en/grants-contracts/the-award-lifecycle/preparing-proposal/
—pEeKOMEHAAINH 10 pa3pabOTKe HaAyYHOIo MPOEKTa B 00IaCTH TEXHOJIOTHH

14. Writing a research proposal
https://www.monash.edu/rlo/graduate-research-writing/write-the-thesis/writing-a-research-proposal —
WHCTPYKIHS 10 HATMCAHUIO HAYYHOTO MPOEKTa

15. Sample Research Proposal with comments
https://www.uh.edu/~Isong5/documents/A%?20sample%20proposal%20with%20comment.pdf —
o0pasel] HayYyHOro MIPOEKTa Ha AHIIIMICKOM SI3bIKE

16. 7 tips to create the best research paper title
https://paperpal.com/blog/researcher-resources/phd-pointers/7-tips-to-create-the-best-research-paper-tit
le —MHCTPYKUKS 110 HAITMCAHUIO TEMbI HAyYHOTO WJIM TEXHOJOTHYECKOTO IPOEKTa

17. Organizing academic research papers: purpose of guide
https://library.sacredheart.edu/c.php?g=29803&p=185901 — pyKOBOJCTBO 110 OPTaHU3AINH HAYYHBIX
HCCIIeI0BATEIbCKUX PaboT

18. How to write a problem statement https://www.figma.com/resource-library/problem-statement/ —
oOyuaromuii MaTepuas o OMMCAHUIO TPOOIEMBI HAYYHOTO POEKTa

19. How to write objectives
https://www.niu.edu/citl/resources/guides/instructional-guide/writing-goals-and-objectives.shtml —
CTaThsl O MIPUHIIMIIAX OMUCAHUS LIEIN HAYYHOTO IPOEKTa

20. Shark Tank Global — marepuan o npuBIeYEHUIO HHBECTUPOBAHUH B TEXHOJIOTHUECKHUN TPOESKT
21. Attraction of investments
https://esfccompany.com/en/articles/economics-and-finance/attraction-of-investments-stages-of-invest
ment-project-evaluation/ — MaTrepuai 1Mo NpUBICYCHUIO HBECTUPOBAHUI B TEXHOJIIOTHUECKUI MIPOCKT
22. Quizlet — cepBuC A5l OBICTPOTO CO3IAHHS TECTOB, KOTOPBIE IIOMOTYT 3aIIOMHUTH JTF000W MaTepra
pasHbpIMU criocobamu (Ha ciyx, Hanucanue u T.7.) (https:/quizlet.com/ru)

23. Glossary maker — cepBuC JUIs CO3/1aHUS CIIUCKA JICKCUYECKHUX STUHHUIL [0 YPOBHIO CIIOKHOCTH,
BKJIIOYast OTIPE/ICIICHNs, CHHOHMMBI, aHTOHUMBI, TPOU3BOIHBIE cI0Ba U Jp. https://www.wordsmyth.net/



8. IlepeyeHb HHPOPMANMOHHBIX TEXHOJIOTHIA, HCIIOJIb3yeMbIX IPH OCYLIeCTBJICHUU 00Pa30BaTeJIbHOI0
npouecca 1o JMCHUIIMHEe (MOIYJII0), BKJIIOYAs NepeyeHb He00X0AUMOro NpOrpaMMHOro odecnedyeHnst
1 MH(POPMAIHOHHBIX CIIPABOYHBIX CHCTeM (IPH HEOOXOAUMOCTH)

Jiis BeneHust y4eOHOTo npolecca UCTIONb3YIOTCs: HH)OPMAIIHOHHO-TEXHOIOTHYECKOE IIPOCTPAHCTBO
M®TU (cnenuanu3upoBaHHas HHPPACTPYKTYpa, BKIOUAIONIast B ce€0si COBOKYITHOCTh
MPOrpaMMHO-AINAPaTHBIX CPEACTB, & MIMEHHO: CEPBEPHI, IEPCOHAIBHbBIE KOMITBIOTEPHI, CHCTEMBI
nepeiady JaHHBIX, JIMIEH3MOHHOE MPOrpaMMHOE 00ecTiedeHue); IEeKTPOHHO-UH(POPMALNOHHBIN
pecypc 6ubnuoreku; 6a3a TaHHBIX CUCTEMBI IEKTPOHHOTO 00y4eHus (Ims.mipt.ru); 6a3el JaHHBIX
ANIEKTPOHHBIX CIPABOYHBIX CHCTEM (B CBOOOJHOM JOCTYIIE WM IOCTYyTIe HA OCHOBAaHUH 3aKIFOYCHHBIX
JIOTOBOPOB), aBTOMAaTHU3MPOBAHHBIE CPEICTBA AOCTYIIA K 3JEKTPOHHBIM HH(OPMALIMOHHBIM pecypcam;
apyrue 6a3bl JaHHBIX U (PaliIOBBIE CUCTEMBI, HCIIOIb3yEeMbIe B 00pa30BaTeIbHOM IpoIiecce.

VY4yebOHas nesTenbHOCTh peasnsyeTcs ¢ ucnonb3opanneM DMMOC M®THU (http://Ims.mipt.ru), ¢
MIOMOIIBIO KOTOPOH OCYIIECTBIsIETCS (PUKCAIMs X0Aa 00pa30BaTeIbHOTO MPOIECCa, PE3yJIbTaTOB
MPOMEKYTOYHON aTTecTalli, CAMOKOHTPOJIS BBIMIOJIHEHUS 3a1aHUH, TPOBEICHHS TECTUPOBAHHUSA, &
TaKXke MPEe0CTABIACTCS] HEOrPaHWYEHHBIIN JOCTYI 00y4aronMMCs 1 HayYHO-T1€1arOTHUeCKUX
paboTHHKaM K HHPOpMaMOHHO-00pa3oBaTenbHbIM pecypcam DUOC u3 o000 TOUKH, B KOTOPOI
MMEETCs JOCTYH K MH(OPMAIIMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTn «MHTepHeT».

Ha mpakTiueckux 3aHATHSAX UCTIONb3YIOTCS TEXHOJIOTHH OOIIEro WM MHAMBUAYAIbHOTO MOIb30BaHNUS:
MYJIBTUMEIUIHBIE TEXHOIOTUH (paboTa Ha HHTEPAKTUBHON JOCKE, HEKOTOPBIE TEXHOIOTUU
Ipe3eHTaluil MOCPEICTBOM KOMITBIOTEpA, U T€, YTO LIMPSITCSA 110 CETSIM), OOIIECTBEHHBIE 30HBI, JINYHBIC
yaaJleHHbIe pabodre MecTa, a TAKXKE 3JIEKTPOHHbBIE HHPOPMALIMOHHO-00pa30BaTeNIbHBIE PECYPCHI,
KOTOpbIE 00ecIeunBaeT B3aMMO/ICHCTBIE YIaCTHUKOB 00pa30BaTeIbHOTO IpoLecca.

CamocTosTenbHas pabota 00y4aronxcs OCyIECTBISIETCS C UCTIONb30BAaHHEM BUPTYaIbHOM
oOyuaromieit cpenst Ha ocHoBe LMS M®TU (https://lms.mipt.ru/), c moMOLIBI0 KOTOPOH 00y4datonIMes
MPEAOCTABISIETCS JOCTYII K Pa3IMYHBIM UCTOYHUKAM MYJIBTUMEIUHHON HH(pOpMALINKU, OpraHU3yeTCs
oO0IIeHNE BCeX YYaCTHUKOB yUeOHOTro mpolecca, OCyIIeCTBISIETCS HMHTEPAKTUBHBIN KOHTPOJIb U
CaMOKOHTPOJIb BHITIOJIHEHHS 33JaHUH, IPOBOJUTCS TECTUPOBAHHE.

9. MeToauveckue YKazaHnus QJist oﬁyqaloumxm 0o 0OCBOCHMIO JTHUCHUIIINHBI (MO)_Iy.Tlﬂ)

OOyuaronuiicsi, OCBaMBAOIINN TUCIUIUIMHY JIOJDKEH OBJaJIETh MEXKKYJIBTYPHOW KOMMYHHUKATHBHOMN
KOMIIETCHIIMEH, BKJIIOYAIOMIEd B ceOs: JIMHIBHCTHYECKYIO KOMIICTCHIMIO (CIIOCOOHOCTH B
COOTBETCTBUH C HOPMaMHM M3y4aeMOro S3bIKa MPABUIBHO KOHCTPYHPOBATh IpaMMaTHUeCKue (GOPMBI U
CHHTaKCHYECKHE TIOCTPOCHUS ), COLMOJIMHTBUCTUIECKYIO KOMIIETEHIIHIO (CIIOCOOHOCTD UCIIONB30BaTh U
peoOpa3oBhIBaTh S3BIKOBBIE (OPMBI B COOTBETCTBHMM C CHUTyallMed WHOSI3BIYHOTO OOIICHHUSA),
COIIMOKYJIBTYPHYIO KOMIICTCHIIMIO (CIIOCOOHOCTH YYHTHIBaTh B OOILICHUH pEYCBOE W HEPEUECBOE
MIOBE/ICHNE, NPUHATOEC B CTPaHE H3Y4aeMOIo S3bIKa), COLMAJbHYIO KOMIETEHIMIO (CIIOCOOHOCTH
B3aUMOJICHCTBOBAaTh C MapTHEpaMHU MO OOIICHWIO, BJIaJCHHUE COOTBETCTBYIOIIMMH CTPATETHUSIMH),
JMCKYpPCUBHYIO KOMIETEHIIHIO (CIIOCOOHOCTh MOHSTh U IOCTUYb CBSI3HOCTH OTAEIBbHBIX BHICKa3bIBAaHUI
B 3HAYMMBIX KOMMYHUKATHBHBIX MOJENISX) CTPATETUYECKYI0 KOMIIETCHIWIO (YMEHHE IOJIb30BAThCS
HauOonee SPPEKTHUBHBIMU CTpPATETHSIMH TPH PEUICHHM KOMMYHHMKATHUBHBIX 3a/1a4), NPEAMETHYIO
KOMIIETCHIIMIO (3HAHUE TPEeIMETHOW WH(OPMAIMU NPU OPraHU3alUH COOCTBEHHOTO BBICKA3bIBAHHS
WIN TIOHMMAHUS BBICKA3bIBAHUS IPYIHX JIOAEH), MparMaTHYecKyl0 KOMIETEHIMIO (CIOCOOHOCTh K
OOIEHHI0O M YyMEHHE pEeaJM30BBIBATh JII000E BBICKA3bIBAHUE YYUTHIBAs YCIOBHS NpPU KOTOPBIX
OCYIIECTBIISIETCS. aKT TOBOPEHUS (CIyIIaHMs, MUCbMA), CTaTyC ajpecara, 0ObEeKT OOCYKICHUS U T.1.)
IUIS. Pa3BUTHS JIMYHOCTHBIX M TPO(ecCHOHATBHBIX KaueCTB, OCO3HAHMS COLMAIBHON 3HAYMMOCTH
cBoeil npodeccHoHaTbHON AEATENbHOCTH, YBaKUTEIHHOMY OTHOIICHHIO U COOJIONEHHIO MPHHIUIIOB
OTHKH, MOpajH, HPAaBCTBEHHOCTH W TOJEPAHTHOCTH, a TAaKXKE YHUTATEIBCKYI0 KOMIICTCHIUIO:
CIIOCOOHOCTh K KOPPEKTHOMY H3BICUCHHIO HMH(POpPMAIMM H3 TEKCTa W NPOPECCHOHAIBLHO
OPHEHTHPOBAHHYO YHTATEIbCKYI0 KOMIIETEHIIMIO: CIIOCOOHOCTh K IOHMMAaHHIO U 00paboTKe TEKCTOBOI
nHpopMaIuu NpoPeCcCHOHAILHON HAPaBICHHOCTH.

OcBoeHME IUCLMIUIMHBI MPOUCXOJUT HA MPAKTUYECKUX 3aHATUSAX B Y4YeOHOW ayJuTOpUM U B
CaMOCTOSATENIFHOH paboTe OoO0ydaromerocs, B YCJIOBHSIX CAMOKOHTPOJIS, B3aHMMOKOHTPONISL U
B3aMMOIIPOBEPKH TIPH B3aMMOJACHCTBHM MEXIy YYaCTHHKAMHM 00pa30BaTeIbHOTO Ipolecca, B TOM
YHCIe CHHXPOHHOE W (WIM) aCHHXPOHHOE B3aUMOJICHCTBUS MOCpPEeACTBOM ceTH «MHTepHeT» C
npumeneHreM SNMOC MOTHU (Ims.mipt.ru).



Ha mpakTHueckux 3aHATUSX OCHOBHOE BHMMAaHME yAenseTcs (OPMHUPOBAHHIO YMEHHMH M HaBBIKOB
BJaJEHUs] KaK YCTHBIMH BHJAaMU DPEUYEBOH JESATENbHOCTH (TOBOpPEHHE, ayAMpPOBaHUE), TaK H
MICbMEHHBIMU BHJIAMH PEUEBOM JEATEILHOCTH (YTEHUE, MHChMO). TeKyIuii KOHTPOJIb MO AUCLUIIIIMHE
MPOBOJUTCS HA KaXIOM TIPAKTHYECKOM 3aHSATHM B YCTHOH M mHCbMeHHOH ¢opmax. OObeKTOM
TEKYIIEro KOHTPOJIS SIBISIETCS YPOBEHb CHOPMUPOBAHHOCTH S3bIKOBBIX HABBIKOB M PEUEBBIX YMEHHH.

[TpakTHueckue 3aHATUS MPOBOAATCS HAa OCHOBE KOMMYHHKATHBHOTO TIOIXOAA C HCIIOJIb30BaHHEM
AKTHUBHBIX/MHTEPAKTUBHBIX POPM PabOTHI:

— paboTa B MajbIX IpymIax;
— IUCKycCcusl U 1e0aThl;
— oOyuarouiye urpsl (poieBsie, MPOOIEMHBIE POJIEBBIC, ICIOBBIC U T.1);

— DIBpUCTHYECKas Oecema 10 COACPKAHHMIO TPOYMTAHHOTO WJIM MNPOCIYINIAHHOTO — TEKCTa,
MPOCMOTPEHHOTO BUJEO MaTepHaa;

— 00cyKJIeHHe BOTIPOCOB M 0OMEH MHEHUSIMU;

— OTpaboTKa MHPOCMOTPOBOTO YTEHHMS TEKCTOB, NPOBEpPKA ITOHMMAHUS COIEPXKAaHUS M CMBICIA
MPOCMOTPEHHOTO TEKCTa;

— IPOCMOTP U 00CYKIeHHE BUACOMAaTepraa;
— IPE3EHTAIMN Ha OCHOBE COBPEMEHHBIX MYJIETUMENUHHBIX CPEICTB.

VYenemHoe OBIaA€HUWE NPOTPAMMOM AMCUMIUIMHBL (MOAYINsi) B LENOM M 3(PQEeKTHBHOCTb KaKIOTO
MPAaKTHYECKOTO 3aHATHS HAPSAMYIO 3aBUCAT OT PETYIISIPHON CaMOCTOSTEIbHON paboThl 00y4aroIIerocs.
3amaHus Ui CaMOCTOATENBHOM paOOThl JOJKHBI BBHIMOJIHATHCS O0yYarOmIMMCSl B IOJTHOM O0ObeMe U
TOYHO B yKa3zaHHbIe cpokHu. CamocTosTe bHAs paboTa BKIIOYaeT B ceOsl:

— ITOBTOPEHUE U 3aKpEIUICHHE MPONHAEHHOI0 MaTepuaia;

— BBINOJTHEHHUE JIEKCHUKO-IPAMMATHYECKUX yNPaKHEHUH, HalPaBJIEHHBIX HAa (OPMHUPOBAHHE SI3BIKOBBIX
HABBIKOB;

— YTE€HHE U NPOBEpKa IOHUMaHUs TEKCTOB;
— IPOCIYIIMBAaHUE ayAHO03alIHCEH U TPOCMOTP BHICOMATEPHAIIOB, BBIITOJIHEHNE K HUM 3aJJaHUl;

— BBINOJIHEHHE TBOPYECKUX IMCHBMEHHBIX 3aJlaHUH, HANpPAaBICHHBIX Ha (OPMHPOBAHUE DPEUEBBIX
YMEHH;

— JIOMallHee YTeHUEe, KOHCIIEKTUPOBAaHUE, [1IEPEBOJL Ha PYCCKUL;

— MOArOTOBKA MOHOJIOTMUECKUX U JUAJIOTHUYECKUX BBICKA3bIBAHUMN 110 U3y4aeMOl TeMe.

ITpy BO3HMKHOBEHHMHU BOIPOCOB WJIM TPYAHOCTEH, CBSI3aHHBIX C OCBOCHHEM COJICPKAHUS JUCIUIIIHHBI
(Momysst), oOyyJaromuics MOKET o0paTuTbes K MIPETIOIaBaTENIo, HCHOJIB3YS
WH(POPMAIMOHHO-KOMMYHHKaMoHHbIe pecypchl MOTU (kopnioparuBHas mourta, yar B DMMOC u nHbie
KOMITOHEHTBI TeJIEKOMMYHHUKAITUOHHON CPEbl).



NNPUJIOKEHHUE

OLIEHOYHBIE MATEPHAJIBI IO JUCLHATIIMHE (MOYJTIO)

10 HANPABJIEHUIO: IIpuknagaple MaTeMaTHKa U (pU3NKa

npopuJib NOArOTOBKHU: Hudposas Tpanchopmanms B ynpaBlIeHUH 30paBOOXPAHCHAEM
dusrex-mkoia buomornyeckor 1 MeaunuHcko OU3HKH
JIETIapTaMEHT UHOCTPAHHBIX SI3bIKOB

Kypc: 1
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1. Komnerenunu, gopMupyemMsblie B mpouecce U3y4eHus: JUCHUILINHbI

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA

NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

YK-1 CriocoGeH ocyecTBIsATh KpUTHUECKUN
aHaJn3 TpOOJIEeMHBIX CUTyalluii HA OCHOBE
CHCTEMHOTO TI0/IX0/1a, BhIpadaThIBaTh
CTpaTeruro AecTBui

VYK-1.1 Ananuzupyet npoOIeMHYI0 CUTYAIHIO KaK CUCTEMY,
BBISIBJISISL €€ COCTABIISIOLIHE U CBSI3U MEXKIY HUMH

VYK-1.2 OcymecTBisier MOHCK BapUaHTOB PELICHUSA
MOCTAaBIICHHONH  TpOOJIEMHON  CHUTyallud Ha  OCHOBE
JOCTYTHBIX UICTOYHUKOB HH(pOpMaH

YK-1.3 PaspabarsiBaeT CTpaTeruio JIOCTH)KEHUSA

MOCTABICHHON IIEIM KaK ITOCJIEIOBAaTeILHOCTE IIIaros,
MpenBUIA PE3ylbTaT KakIOT0 W3 HUX W OLEHHWBAas HX
BJIMSHHE HA  BHEIIHEE  OKPYXEHUE  IUIAHUPYEMOU
JESATENbHOCTH W Ha B3aMMOOTHOLIEHHUS YYaCTHUKOB 3TOM
JIeATCIbHOCTH

YK-2 CriocoGeH ynpaBisaTh IPOEKTOM Ha BCEX
JTanax ero peajin3anuu

VYK-2.1 ®opmynupyer B pamkax 0003HaYCHHOUW MPOOIEMBI,
Henb, 3aJadd, aKTyaJbHOCTh, 3HAYUMOCTh (HAy4HYIO,
NPaKTUYECKYI0, METOJMYECKYI0 U MHYIO B 3aBUCUMOCTU OT
TUMA TPOEKTa), OXHIAEMBbIC PE3yIbTaThl M BO3MOXKHBIE
cdepbl UX MPUMECHEHUS

YK-2.2 Criocoben MIPOTHO3UPOBATh pe3yabTar
NEeSITebHOCTH U IUIAHUPOBATh MOCIICAOBATEIbHOCTh 1IaroB
I JOCTWXKEHUS  JaHHOro  pesynerara. @Dopmupyer

HJ'IaH—l"pa(l)I/IK pcain3ann IMpPOCKTa B LCJIOM W IIJIaH
KOHTPOJIA €0 BBIIIOJIHCHUSA

VYK-2.3 CriocobeH opraHu30Barh ¥ KOOPAUHUPOBATH paboTy
YY4aCTHUKOB IPOEKTa, olecneynBars paboTy KOMaHIbl
HEOOXOIMMBIMHU pecypcamMu

VYK-2.4 Ilpeacrapnsier myOIMYHO PE3yAbTaThl MPOEKTa (MU
OTHENBHBIX €ro J3TamoB) B (oOpMe OTYETOB, CTaTeH,
BBICTYIVICHMH Ha HayYHO-NPAKTUYECKUX KOH(pEPEeHIHSIX,
CeMMHapax U T.II.

YK-3 CriocoGeH opraHu30BbIBaTh H PYKOBOJTUTH
paboToil KoMaHbI, BEIpadaTeIBas KOMaHIHYIO
CTpATEeTuIo JUI JOCTHKECHUS TOCTABIEHHOMN
3a1auu

VYK-3.1 Opranuzyer ¥ KOOpAMHUPYET pabOTy y4aCTHHKOB
MPOEKTa, CHOCOOCTBYET KOHCTPYKTUBHOMY IPEOIOJICHUIO
BO3HMKAIOIINX PA3HOIIACHI U KOH(IMKTOB

VK-3.2 YuuteiBaeT B cBOCH COITMATBLHON u
poheCCUOHATBHON JEITEeNbHOCTH HHTEPECHI, 0COOCHHOCTH
MOBEACHUSI U MHEHHs (BKJIOYas KPUTHUYECKUE) JIIONEH, ¢
KOTOPBIMH ~ pabOTaeT/B3aMMOJICHCTBYET, B TOM YHCIC
MOCPEACTBOM KOPPEKTUPOBKH CBOUX JCHCTBUIMA

VYK-3.3 CnocobeH npeaBuieTb pe3yibTaTsl (MOCIEICTBHA)
KaK JIMYHBIX, TAK U KOJUIEKTUBHBIX JE€HCTBUI

VYK-3.4 CnocobeH T1uilaHUpOBaTh KOMaHAHYIO pPadoTy,
pacrpeaessTh MOPYYCHUS WICHaM KOMaHIIbl, OPraHNU30BaTh
00CyXJIeHUE pa3HBIX UJICH 1 MHEHHUI

YK-4 Crioco6eH mpuMeHsI T COBPEMEHHbBIE
KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCIIE
Ha MHOCTPaHHOM(BIX) SI3bIKe(aX), AT
aKaJIeMUYECKOTO M MPO(ecCHOHAIBEHOTO
B3aUMOJICHCTBUS

VYK-4.1 CnocoGen Bectu 0OMEH /eJI0BOM MHpopMannen B
YCTHOH W MUChMEHHOHN (popMax Ha TOCYIapCTBEHHOM SI3BIKE
Poccuiickoii @enepanii M HE MEHEE YEM Ha OHOM
HHOCTPAHHOM SI3bIKE

VK-4.2 Bmageer HaBLIKAMH, HEOOXOOUMBIMHM IS
HaIlMCaHUs, MHUCHMEHHOTO TIEPEBOAa W PEAAKTHPOBAHUS
pa3IMUYHBIX aKaJeMHYECKUX TEKCTOB (pedepaToB, 3cce,
0030poB, cTaTei u T.1.)

YK-4.3 Criocoben NPEACTaBIATh Pe3yNbTaTh
aKaJIeMUYeCKO W TPOo(eCCHOHANBHON JEATEIbHOCTH Ha
pa3IMIHBIX Hay4YHBIX MEpOIIPHATHSIX, BKJTIOYast

MEXIyHapOIHbIE




VYK-4.4 CrniocobeH HCIoNb30BaTh COBPEMEHHBIE CPENICTBA
WH(POPMALIMOHHO-KOMMYHHUKAIMOHHBIX ~ TEXHOJIOTUH  JUIS
aKaJIeMHYECKOT0 M IPO(eCcCHOHAIEHOTO B3aUMOAEHCTBHS

YK-5 CriocoGeH aHanu3upoBaTh U yUUTHIBATh
pa3sHoo0pa3ue KyiabTyp B IpOLECCE
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

VYK-5.1 CnocobeH BbIBIATH crieMUPUKY (pumocopckux u
HayYHBIX TPAJAUIIIA OCHOBHBIX MUPOBBIX KYJIBTYP

VYK-5.2 Cnocoben  ompenenith  TEOpEeTHYECKOE U
MPAaKTUYECKOE 3HAUEHHE KYJIBTYPHO-A3BIKOBOTO (aKTopa
IPU B3aUMOJEHCTBUY PA3IMYHBIX (GHUIOCOPCKUX M HAYYHBIX
Tpaauuui

YK-6 CriocobeH onpeessTh U peaan30BhIBaTh
MPUOPUTETHI COOCTBEHHON AEATENBHOCTH U
CIIOCOOBI €€ COBEPIIEHCTBOBAHUS HA OCHOBE
CaMOOLICHKH

YK-6.1 Ymeer pemare 3aga4u COOCTBEHHOTO JIMYHOCTHOTO
U npodeccHOHANBLHOTO  Pa3BUTHS,  ONPENeNsaTb |
peaTn30BBIBATH MIPUOPUTETHI COBEPIIICHCTBOBAHUS
CcOOCTBEHHOM AEATENHHOCTH

VK-6.2 OueHuBaeT CBOIO JIESATEIHLHOCTb, COOTHOCHUT LIE/H,
CIIOCOOBI W CPEJICTBA BBITIONHEHUS JACITEIHHOCTH C e
pe3ynbTaraMu

2. Iloka3arei OLleHUBAHUS KOMIIeTeHITHH

B PEIYIBTATC U3YUCHUA TUCHUILJIMHBI «AHITIMMUCKUN S3BIK. .HI/I,Z[CPCTBO B HAYKC, UHAYCTPUHU U O6pa3OBaHI/II/I)>

00yJaromuiicst JOmKeH:

3HATb:

- METOJAbI CUCTCMHOI'O U KPUTUYCCKOT'O aHaJIN34,
- MCTOAUKHU pa3pa60TKH CTpaTcrun ):[CI\/’ICTBI/IIZ JJI BBIAABJICHUA U PCILICHUA HpO6J'ICMHOI>i CUTyalluu,

- 9Tallbl )KU3BHCHHOI'O HKJIA IIPOCKTA,

- OTallbl pa3pa6OTKI/I " pcajin3aniuu MmpocKTa, MCTOAbL pa3pa60TKH " YHIPaBJICHUS MMPOCKTAMU,

- METOJUKH (POPMHUPOBAHUS KOMAH]L;

- Meronsl 3((EeKTUBHOIO PYKOBOJACTBA KOJJICKTHBAMH, XapaKTHUEPUCTUKY KOMMYHHUKAaTHBHOTO
[IOBEJECHMSI BIIPOLIECCE MEKKYIBTYPHONH KOMMYHUKALINH;

- OCHOBHBIE TEOPHH JIMIEPCTBA M CTUIIN PYKOBOJCTBA;

- IpaBUJia U 3aKOHOMEPHOCTH JIMYHOU U J1€JI0OBOM MHOA3BIYHON YCTHOM M MMCbMEHHON KOMMYHMKAIWU;
- COBpPEMEHHBbIC KOMMYHUKATHBHbBIE TEXHOJIOTMM HAa PYCCKOM M HWHOCTPAaHHOM S3BIKaX, KYJIBTYPHO
00yCIJIOBIIEHHBIE 0COOEHHOCTU OOIIEHHS B MPOIIECCE MEKKYIBTYPHOW KOMMYHHUKAIUY;

- CyLIECTBYIOLIME MPOo(eCCHOHANBHBIE COO0IIECTBa IS MPO(ECCHOHATBHOTO B3aMMOICHCTBHS;

- 3aKOHOMEPHOCTH U 0COOCHHOCTHU COLMATBHO-UCTOPHUECKOTO PA3BUTHSL PA3IUYHBIX KYJIBTYD;

- 0COOCHHOCTH MEXKYJIBTYPHOTO pasHooOpa3ust 001ecTBa;

- MIPaBWIA U TEXHOJOTHH I(P(PEKTUBHOTO MEXKKYIBTYPHOTO B3aUMOJICHCTBUS; METOAUKN CaMOOILICHKH,

CaMOKOHTPOJIS ¥ CAMOPAa3BUTHS.
yMeTh:




— IPUMEHSATHh METOJIbI CHCTEMHOTO ITOJIX0/1a ¥ KPUTHYECKOTO aHAIN3a MTPOOJIEMHBIX CUTYaIlNl;

— OCYIIECTBIISITH MOMCK BaPHAHTOB PEUICHHS MOCTABICHHON MPOOJIEMHOM CUTyalluu U pa3padarbiBaTh
CTpaTeruio JSUCTBUM AJIs JOCTUXKEHUS MTOCTABICHHON 1IEJIH, IPUHUMATh KOHKPETHBIC PEILICHUS ISl €€
peaji3anuu, UCIOJIb3Yysl HABBIKYM MHOSI3BIYHOM YCTHOM M IMCbMEHHOM peuy;

— OLICHUBAThH BJIMSHUE MPUHATHIX PEHICHUN HA BHEIIHEE OKPYXKEHUE TUIAHUPYEMOU NESTENbHOCTH U
B3aMMOOTHOIIEHHUS YYACTHUKOB 3TOU JESTEIbHOCTH;

— pa3pabaThIBaTh MPOEKT C YUETOM aHAIN3a allbTEPHATHBHBIX BAPUAHTOB €TI0 PeaM3alliy, OIPENCIsaTh
IIeJIeBBIE DTAIbl, OCHOBHBIC HANPaBJICHUS padoT;

— ¢dopMmynupoBaTh IeNH W 337349, AKTYalbHOCTb, 3HAYMMOCTh, CBSI3aHHBIC C TIOATOTOBKOW U
peanuzanueil mpoeKTa, OKHUJACMbIe PE3yabTaThl U BO3MOXHBIE CHEpbl UX NMPUMEHEHUS, HCIONb3YS
HaBBIKM MHOSI3BIYHOM YCTHON U MUCbMEHHOU peuy;

— YNIPaBJIATH MPOEKTOM Ha BCEX dTanax ero >KM3HEHHOTO I[UKJIa;

— OpPraHU30BaTh U KOOPAUHUPOBATH PA0OTY C yUETOM Pa3HOOOPa3Ms KyIbTyp YIaCTHUKOB IPOCKTA;

— paspabarblBaTh IJIaH TPYIIOBBIX W OpPraHU3AIMOHHBIX KOMMYHHUKAIMA TPU TOJITOTOBKE U
BBIIIOJIHEHUU IIPOCKTA;

— copmynupoBaTh 33724 4ieHaM KOMAaHJIbI JJIsl JOCTHIKEHHUS TMOCTABICHHOW IIeiH; pa3pabaThiBaTh
KOMaHIHYIO CTPAaTEerui0, UCIOJb3Ysl HABBIKM MHOS3BIYHOM YCTHOM U MUCBMEHHOU peuu;

— IPUMEHSTh d3QPEKTHBHBIE CTUIIA PYKOBOJICTBAa KOMAHJIOM JUISI JOCTHXKEHUS TIOCTABICHHON TIeITH;

— oOMeHUBaThCH J1eJI0BOM MHGOpMAIUel B YCTHOM U MMCEMEHHOM (opMax Ha U3ydaeMOM SI3BIKE;

— TPEACTaBIATh pPE3yNAbTaThl aKaJeMHUYECKOH, HaydyHOW M Npo(ecCHOHATbHON JesITeIbHOCTH Ha
PAa3IMYHBIX MEPOIPHUATHUSX, BKIIOUAS] MEKIYHAPOIHEIC;

— MPUMEHSATh HAa MPAKTUKE KOMMYHHKATHUBHBIE TEXHOJOTHH, METOABI U CIOCOOBI JIENIOBOTO OOIICHUS
JUTSL aKaJIEMAYECKOTO U TIPO(hEeCCHOHANTBHOTO B3aUMO/ICHCTBHS,

— BBISIBIIAITH cienU(UKY GMIOCODCKUX U HAyYHBIX TPAJAUIIUNA OCHOBHBIX MHUPOBBIX KYJIBTYD, TIOHUMATh
Y TOJIEPAHTHO BOCIIPUHUMATH MEXKYJIBTYPHOE pa3HOOOpasue 001ecTBa;

— aHAJM3UPOBATh U YUUTHIBATH PA3HOOOpa3ne KYJIBTYp B IPOIECCe MEKKYJIETYPHOTO B3aMMOJICHCTBHS,

— pemiath 3aaud COOCTBEHHOTO JIMYHOCTHOTO W TMPO(PECCHOHAIBLHOTO Pa3BUTHS, OIPENCTATh W
pEeaNM30BbIBATH MPHOPHUTETHI COBEPIIIEHCTBOBAHUS COOCTBEHHOM JICATEIBHOCTH;

— MPUMEHSTh METOAUKH CaMOOIICHKM W CAaMOKOHTPOJIS; MPUMEHSTh METOAMKH, IO3BOJISIOIINE
YIYyYIIUTh U COXPAHUTH 3I0POBHE B MPOIIECCE KU3HEAEATENHHOCTH.

BJIaJeTh:
— METOJI0JIOTHEll CHCTEMHOTO ¥ KPUTUYECKOTO aHAIN3a MPOOJIEeMHBIX CUTYaLUii;
— METOIMKAaMHU TOCTAHOBKH II€NIH, OIpeesieHHs] criocoOOB ee ITOCTHXKEHMS, pa3pabOTKu CTpaTeruit
JEHCTBUM, UCIIOJIb3YSl HABBIKY MHOSA3BIYHON YCTHOU U MMCBMEHHOM peuy;
— METOAMKaMHU pa3padOTKU M YHPAaBJICHUS MPOEKTOM, IMPOTHO3UPOBAHMS PE3YJbTAaTOB JESATEIBHOCTH,
HCIIONb3YsI HABBIKA WHOS3BIYHOM YCTHOW U ITIHCBMEHHOM peuH;
— METOJaMM OLEHKH NOTPEeOHOCTH B pecypcax U 3PQPEKTHBHOCTH MPOEKTA, HCIOIb3YS HaBBIKU
MHOS3BIYHOM YCTHOW U MUCBbMEHHOM peuu;
— YMEHHMEM aHAJIN3UpPOBaTh, NMPOEKTUPOBATh M OPraHM30BBIBATH MEXJIMYHOCTHBIC, TPYMIIOBHIE U
OpraHu3allMOHHbIE KOMMYHUKAIIMN B KOMaHAE IS JOCTH)KEHUS I0CTaBICHHOM 11eJ1y;
— METOJaMM OpraHu3aluyd W YOPAaBICHUS KOJUIEKTHBOM, IPUMEHSS HAaBBIKM MEXKKYJIBTYPHOTO
B3aUMOJICHCTBUS HA U3Y4aEMOM SI3bIKE;
— METOOUKOH MEXKIMYHOCTHOTO JEJIOBOT0 OOLIEHHS Ha H3y4aeMOM f3bIKE, C IPUMEHEHHEM
po(eCcCHOHAIBHBIX S3BIKOBBIX (POPM, CPEICTB U COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHH UIs
aKaJIeMUYE€CKOT0, HAy4YHOTO ¥ MPO(EeCCHOHATBHOTO B3aUMOICHCTBHS;
— METOJIaMH ¥ HaBBIKaMH 3((PEKTUBHOTO MEXKYJIBTYPHOTO B3aMMO/ICHCTBHS;
— HaBbIKaMH, HEOOXOJUMBIMH UIS HANKMCAHUS MMCBMEHHOTO NMEPEBOJA U PEAAKTUPOBAHUS Pa3IAYHBIX
aKaJIeMUYeCcKUX TEKCTOB (pedeparos, acce, 0030poB, cTaTeH U T.11.);
— CIIOCOOHOCTBIO OMPENENIATh TEOPETUUECKOE H MPAKTUIECKOE 3HAYCHUE KYIBTYPHO-SI3BIYHOTO (pakropa
IpY B3aUMOJCHCTBUM PA3IHMUHBIX GHIOCOPCKUX U HAYYHBIX TpaIuLni;
— TEXHOJOTMSMH M HaBBIKAMHU YIPABICHUS CBOEH TIO3HABaTE€NbHOM JEATENIBHOCTBIO U €€
COBEpIICHCTBOBAHUS HAa OCHOBE CAaMOOIICHKH, CAMOKOHTPOJS M NPUHIMIIOB CamMoOOpa3oBaHHs B
TE€UEHHE BCEH KU3HU.

3. IlepeyeHb THNOBBIX (IPMMEPHBIX) BOIPOCOB, 3aJaHHI1, TeM JJIsl IOATOTOBKHU K TeKylIeMy KOHTPOJII0
[lepeuenp TUMOBBIX (IPUMEPHBIX) BOIIPOCOB U 3aJaHU IPEACTABIICH B IPUKPEIUIEHHOM (aiine.

MCTOI[I/I‘IGCKI/IG PECKOMCHAAIINHU, ONPEACIAOMUC IIPOUCAYPY OLICHHUBAHUA 3HaHHﬁ, YMGHI/Iﬁ n BJIa,E[eHI/II\/’I
n (I/IHI/I) OIIbITA ACATCIIBHOCTH TEKYLICTO KOHTPOJIA YCIIEBACMOCTH 110 AUCHUIIIIMHE



Onenka 3HaHWN, yMEHUWH, BIAICHUH, XapakTepusylowlas 3Tanbl (OPMUPOBAHHUS KOMIIETEHUHUH IO
JHMCIUIIIMHE HHOCTPAHHOTO S3bIKa HOCUT KOMILIEKCHBIN XapakTep U MPOBOJUTCS B (hOpME TEKYIIEro U
MPOMEKYTOYHOIO KOHTPOJII ~ YCIIEBAEMOCTH OOYyYalOIIMXCSA, OCYIIECTBISIEMOIO C  IOMOIIBIO
OamnpHO-peiitunroBoii  cuctembl (BPC) M®TU. OreHka YCHENIHOCTH OCBOSHUS JUCIUILUIHHEI
(Monyns) Belpaxaercs B 100-6aymubHoit mkane BPC M®TU, kak cymMmapHble Oaiibl, KOTOpPbIE
HaOupaeT oOy4aloUMiCs IO pe3yibTaTy TEeKYILIEro KOHTPOJIS YCIIEBaeMOCTH U IPOMEKYTOYHOM
aTTecTally B CEMECTpe (UTOTOBBIM PEUTHHT).

Texymuil KOHTPOJIb YCIIEBAEMOCTH IPOBOAUTCS. B TEUEHUE CEMECTpa C LEJIbI0 KOHTPOJs YCBOCHUS Y
o0yJarmuxcsi 3HAHWH, YMEHWH W YPOBHS BIAJACHUS WMHOCTPAHHBIM S3BIKOM JUISI PELICHUS
KOMMYHHMKATHBHBIX 3371a4 B COLMOKYJIBTYPHOH, akaJleMHUYECKO 1 npodeccHoHalIbHO-/1e510BOH cdepax
NesITeIbHOCTH, CBOCBPEMEHHOT'O BBISIBIICHUS CIOKHOCTEH NPU OCBOCHUM AMCLUUIUIMHBI (MOIYJIS) U UX
YCTPAaHEHMIO, a TaKKe OKa3aHWs CBOEBPEMEHHOW KOHCYJIbTaTUBHON HWHAMBUIYaJIbHOM IOMOLIU
oOyJaronumcs.

[Toka3zarenem TeKyLIero KOHTPOJIS YyCIIEBAEMOCTH CIYXHT BBIMIOJIHEHHE BCEX BUIOB yueOHOH palboThl,
IPeyCMOTPEHHON paboueil mporpaMMol AMCHMIUIMHBI (MOMYJIs), B TOM YHCIE ayJuTOpHas paboTa
00y4aromerocs, MOCEICHNEe MPAKTUIECKUX (CEMUHAPCKUX) 3aHATUH U aKaJeMHUYecKasl akTUBHOCTh Ha
3aHATUAX 110 UHOCTPAHHOMY SI3BIKY.

Bunabl, Gopmbl, KpUTEpUH OLEHKH, MEPUOAMYHOCTb M TOPAIOK IMPOBEICHHUS TEKYIIETro KOHTPOJI
yCIeBaeMOCTH OOydarommxcs (Jajiee — KOHTPOJBbHBIE TOYKH) ONPEACISIOTCS CAaMOCTOSITENBHO B

COOTBETCTBUU C TIOCTABICHHBIMH 3a/lauaMd W CIEeHUPHUKON peannzyeMoil pabodeld MmporpaMMbl
JUCITUTUTAHEI (MOJTYJIs).

K koHTpOIMIO TEKyIIEH yCIIEeBaeMOCTH OTHOCSTCS MPOBEPKA 3HAHUI, YMEHUI U BIaJACHHUN:

- Ha 3aHATHAX (ONPOCHl, HMHTEPAKTHBHBIE Oecenbl, JOKJIaabl, NPE3CHTAIlMH, POJIEBbIE WIPBHI,
BBINIOJTHEHUE KOHTPOJIBHBIX 33JaHUH IO pa3HBIM BUAAaM pEYEBOM AESITEIBHOCTH M TECTOB JIs IPOBEPKU
JIEKCUKO-TPaMMaTHYECKUX HaBBIKOB);

- IO pe3yiapraTaM HHIUBUAYAJIBHOW CaMOCTOSTEIbHOM padoThl (HMOATOTOBKAa YCTHBIX JJOKJIAJlOB,
BBIIIOJIHEHUE TPEHUPOBOUHBIX OHJIAHH-TECTOB M 3aJaHUll JUIsl KOHTPOJISI U CaMOKOHTPOJIL YMEHHi
ayqUpOBaHUsl, YTCHHS, TUCbMa U JIEKCUKO-TpaMMaTnyeckux HaBeIkoB B LMS MOTU.

- B XOle¢ WHIMBUAYAJIbHBIX KOHCYJIBTALMM C OOydYalOUMMHCSA, HMEIOIIUMH aKaJeMHYeCKue
33JI0JDKEHHOCTH.

JUist opraHu3aniy TeKyIero KOHTPOIs y4eOHbBIX JOCTHXKEHUH BHYTPU Y4eOHOM JUCUUIUIMHBI (MOZYJIs)

OIIPENENIAIOTCA KOHTPOJIbBHBIE TOYKH, ONTHUMAJIBHO pPAacIOJIOKEHHbIE BO BpPEMEHHOM MHTEpBaje
uzydeHus: qucuuiuinabl (Moxyiist) (Ilnan koHTposs pe3yasTaToB 0Oy4eHHUs1) U AOBOISTCS OO CBEACHUS
o0yuaromuxcs: Ul epBoro Kypca Ha BTOpOH Hezenne yueOHOro CeMecTpa, B OCTAJIBHBIX CIIydasx — Ha
MEPBOM yueOHOM 3aHSTHH CEMECTPa, a TaKKe pa3MelaloTcsl Ha oOpa3oBatensHOU mnargopme B LMS
MOTH.

Ha npoBepky nucbMEHHBIX PabOT B paMKax TEKYLIETro KOHTPOJIS YCIIEBAEMOCTH B CEMECTPE OTBOIUTCS
He Oomee 7 xameHgapHbix nHeil. [lpemomaBarens Benymwid JUCHUIUIMHY (MOJYNb) 00s3aH

CBOEBPEMEHHO WH(POPMHUPOBATH OOYHAIOIIMXCS O PE3yJbTaTax MPOXOKIACHUSA KaKIOW KOHTPOJIbHOMN
TOYKH, 00 y4eOHBIX [OCTI)KEHHMAX Ha pa3HBIX JTalax OCBOCHMS MAWUCHMIUIMHBI (MOIYNs) U
CBOECBPEMEHHO BHOCUTBH PE3YyNbTaThbl OIICHOYHBIX MEPONpPUATHH (B TOM 4YHCIE 3a BBIIOJIHEHUE
MUCbMEHHBIX Pa0OT) B UIEKTPOHHBINA KypHaJ, 4TOOBI OOydYalOIIMECs MOINIM CBOEBPEMEHHO BHUIEThH
oueHku Ha marpopme LMS MOTU.

OtcraBanue oOydaromerocss OT Tpaduka MEpONpHATHH TEKyIero KOHTPOJS (HEBBINOJIHEHUE
MIPENYCMOTPEHHBIX MPOTPaMMON BCEX KOHTPOJIBHBIX TOUEK M HEcCAadya WHIWBHIYAJIBHBIX 3aJaHUN H
T.J1.) IO U3y4aeMOl TUCTIUIIHHE (MOIYJIIO) IPUBOJUT K 00pa30BaHUIO TEKYIIEH 3a/I0KEHHOCTH.
Onenka 3a TeKyIIyIo paboTy B CEMECTpe ONpeneNsieTcss CyMMapHO 10 OKOHYaHUHM CEMECTpa Ha OCHOBE
MPOMEXKYTOYHBIX PEUTHHIOBBIX 0AJIJIOB, TIOJyYEHHBIX 00yUYarOIUMCS B CEMECTPE, C YUeTOM HX OOIIeit
TPYIOEMKOCTH Y BBICTABIISAETCS KaK CPEAHEB3BEILICHHBIN Oal.

Bamnbl, cocraBnsionpie TEKYNUH PEUTHHT, (UKCHUPYIOTCS TMENarornYecKuM pabOTHUKOM B
anektpoHHOM kypHare LMS MOTU. llpu mnoxcuere pelTuHTOBRIX OamioB B LMS MOTU
[IPUMEHSETCS IPaBUIIO OKPYIJIEHUS J10 LIEJIO0I0 YKcia.

AKaI[eMI/I‘IeCKaSI YCCTHOCTH U IlJiIaruartr

IImaruar



[Ipencrapnsier coOOil HE3aKOHHOE NPUCBOCHHE YYKHX WJIEH U PE3ylNbTaroB JEATEIBHOCTH,
HCIOJIb30BaHUE HE SBIISIOLIMXCS OOIIEN3BECTHBHIMU (DAKTOB, KOHLETILUN WM OCOOCHHOCTEH (yCTHOM
WJIN TUCbMEHHOM) peur, 3aMMCTBOBAHHbIX U3 JPYrOro UCTOYHHMKA Oe3 CChUIKM Ha Hero. [Ipu oTmpaske
mo0oi paboTel (Ha OyMaKHOM HOCHTEJE WM B DJICKTPOHHOM BHJIE) BBl COIVIAIACTECh COOIIONATh
nonoxennss M®TU o mnarmare. Bel Tarkke o00si3yeTrech co3laBarh pabOTBl CaMOCTOSITENBLHO, C
JOJDKHBIM 0003HAuUEHHEM M LUTHUPOBAHMEM BCEX HCIIOJIB30BAHHBIX MATEPHAIIOB U3 OIMyOJIMKOBAHHBIX
WIN HEOIyOJIMKOBaHHBIX padOT APYrux JHMI, a TaKXke IPEeIOCTaBIATh K INPOBEpKe paboThl, He
CO3JlaHHBIE B paMKaxX MHBIX Y4eOHBIX KypcoB. Kpome Toro, ormpasiss pa®oTy, Bbl JacTe COIJIacHe
MO®THU Ha OpUHIATHE BO3MOXKHBIX MEP, LEJIbK0 KOTOPBIX SBIISIETCS IMOATBEPKICHHUE MOMIMHHOCTH
MPEICTABICHHOIO Marepuaia, BKiodas (0e3 orpaHHYEHHUs] HUKEIEPEUUCICHHBIM) MPOBEPKY PaOOTHI
Ha IJIaruar IoCPEACTBOM CIEUATN3NPOBAHHBIX CEPBUCOB U MPEIOCTABICHUE KOIUU PabOThl IPyromMy
COTPYIOHHKY (COTPYIHUKAM).

Ucnonp3oBanue ChatGPT u npyrux mHCTpyMeHTOB reHeparuBHoro MU: B paMkax JaHHOTO y4eOHOTO
Kypca pa3pelaeTcss UCIoNb30BaTh reHepatuBHbIN M B onpeneneHHBIX KOHTEKCTaX W MPH yCIOBUU
CCHUIKM Ha TaKO€ MCIOJIb30BaHME. JlenmapTaMeHT HMHOCTPAHHBIX S3bIKOB BBICTYIAE€T B IOAJCPHKKY
OCO3HAaHHOI'O JKCIIEPUMEHTUPOBaHUA C WHCTpyMeHTamu reHeparuBHoro WM, takumm kak ChatGPT
W/UIM UHBIMH pecypcaMu. OIHAKO MPU MCHOJNB30BAHUH ITUX MHCTPYMEHTOB HEOOXOJMMO HMPUHHMATh
BO BHHUMAaHHUE Ba)KHbIE COOOpa)XCHHUs, B TOM YHCJE, Kacaroulrecss HHQpOpMauoHHONH 0e30MacHOCTH U
KOH(HICHINAIBHOCTH JTaHHBIX, COONIONEHHS YCTAaHOBIEHHBIX TPEOOBAHMI U aBTOPCKUX IIPaB, a TAaKXKe
akajeMuueckoil yectHocTH. HeoOxomumo ykaspiBaTh KaxKablil (akT HCIOJIB30BAHUS MHCTPYMEHTOB
WU, nasxe eciu 1eIbI0 UCIIOIb30BaHUS ABJsIETCS (POPMUPOBAHNE KOHLEMIHMH, @ HE CO31aHHE TOTOBOTO
TEKCTa WIN WIUTFOCTPALIAM.

[Tpu ucnonp3zoBannK HHCTpYMEeHTOB MU B XO/1€ BBIMIOJIHEHUS 3aJaHHH HEOOXOAMMO CO3/1aTh JOKYMEHT
(MpuIIOKEHHE K 33JJaHHI0), B KOTOPBIA OyAyT BKITFOUCHBI:

- nuasior ¢ uHcTpyMeHToM VU moNHOCTBIO, ¢ BBIICICHHEM Hanboee pesieBaHTHBIX ()pParMeHTOB;

- yKa3aHue Ha KOHKpeTHbIH nHcTpyMeHT MU (Hanpumep, ChatGPT wiun uHob);

- OOBsICHEHHE TOTO, KaKMM O0pa3oM WCIONL30BAIMCH, WHCTpyMeHThl WU (Hampumep, ¢ 1ienbio
(dbopMupoBaHus HICH, 00OPOTOB PEYM, CO3/IAaHHS DIIEMEHTOB TEKCTAa, JJIMHHBIX (PParMEeHTOB TEKCTa,
HOCJIEIOBATEIbHOCTH JIOBOZOB B 3aIUTy TOW WMJIM HHOW TEOPHH, JOKA3aTeNbCTB, WIUIFOCTPALMI
OCHOBHBIX KOHLSTIIUH U T. 11.);

- 000CHOBaHHUE 11E1eCO00PA3HOCTH UCIIONB30BaHMsl HHCTpYMeHTOB I (HanpuMmep, B LesIX SKOHOMUH
BPEMEHH, CTUMYJIMPOBAHUS BIOXHOBEHUS WJIM Pa3MBIIUICHHHA O IMOCTABICHHOH mpobieMe; YToObI
CIIPaBUTHCS C PACTYILUM CTPECCOM, IIPOSICHUTH CMBICI TEKCTA, EPEBECTH TEKCT U T. 11.).

Uccnenosanmus, dhaapcuduranus u moaaenka

Ot yyammxcs 0KHJIAI0TCs YeCTHOCTh U TOYHOCTh BO BCEX MPEACTaBICHHBIX paboTax, Oy/b TO Hay4HbIE
CTaThbu WJIM MUCBbMEHHbIE PabOThl HAa Kypcax >KypHAIMCTHKH WM JIOOBIX APYIHX Y4YeOHBIX Kypcax.
Ilopnenka — 3T0 IpeJHAMEPEHHOE MCKAXKEHHME JaHHBIX, PE3YJbTaTOB WIM LUTAT, BKJIIOYAs JIOXKHOE
LUTHUPOBAHNE MCTOUYHUKOB MJIM ILUTHPOBAHUE HCTOYHHKOB, KOTOPBIE HE HCIOJB30BAIHMCH B padoTe.
danbcudpukanus — 3TO MaHHUIYJIMPOBAaHHWE HCCIEAOBAHUEM, BKJIIOYAas HCKAKCHHE WM COKPBITHE
BRXHBIX JAHHBIX WM pe3yasratoB. Kak u mnarumar, momdenka u (danbcuduranust sBISIOTCS
CEpbE3HBIMU HapYIICHUSAMH aKaJeMHUYECKOW YECTHOCTH, KOTOpbIE IOAJIEKAT KPUTHUECKON OLIEHKE CO
CTOPOHBI aIMUHUCTPALMH C TOCIECAYIOIUM MPUHITHEM IUCLHUILTHHAPHBIX MEP.

ITommTuka KypcCa U O)KUAACMbIC PC3YJIbTAThI

C uenpio CTUMYJIMPOBAHUS AKTUBHOTO yYacTHs B OOCY)KICHHSIX Ha YYEOHBIX 3aHATHUX, 00yHaromuMCs
BBICTABIIIOTCS 0a/ulbl 32 MOCEIIEHHE U aKaJeMHUYeCKyI0 aKTUBHOCTb, KaK pPe3ylbTaT HHTETPaLUH
Pa3IMYHBIX BUAOB JESITEILHOCTH M NPOSIBICHUH aKTHBHOCTH, HanOojee CyIIECTBEHHBIX MMEHHO B
cdepe yueOHbIX B3auMoeiicTBUil. bauibl BEICTABIIAIOTCS 3a MOCEIICHNE KaKIO0T0 y4eOHOTO 3aHATUS U
aKTHUBHOE y4yacTue B yueOHOH padoTe Ha MPAKTUYECKUX 3aHSATHIX.

IMTocemaemMocTs



HeoOxomuMo no0pocoBecTHO TMocemarh y4deOHble 3aHATUS. B ciywae omHoro mpomycka 0e3
YB@KHUTEIBHOW MPUYUHBI (OTCYTCTBUE MOATBEPIKAAIOIIETO JOKYMEHTA/CIPaBKU/O0IFHIYHOTO) OIICHKA
TEKyIlero pelTHHra 3a Kypc cHWxkaercs. Ecnm oOywaromuiicss BBIHYKICH MPONMYCTUTHh ydeOHOe
3aHSATHE, TO HEOOXOIMMO 3apaHee YBEIOMHUTH 00 3TOM MperojaBarelis JHOObIM YIOOHBIM CPEICTBOM
nHpopMupoBaHus (1. outa, yat B LMS, gar kypca, cinyxeOHas 3amucka oT (pU3TeX-IIKOJIbI U T.11.).
OtcyTcTBHE Ha y4eOHBIX 3aHATHAX (IO YBaXHUTEIHHOIN/0e3 yBaKMUTEIHLHOW NMPUYMHBLI) U OTCTABAHHE
oOyuaromerocss or rpaduka MEpPONPHUATHN TEKYIIEro KOHTPOJIS (HEBBIOJHEHUE IPETyCMOTPEHHBIX
MporpaMMoi BceX y4YeOHBIX 3aJaHWii, Hec/Jadya WHAWBUIYAIbHBIX 3aJaHWi W T.JI.) MO H3ydaeMoil
JTUCUUILIHHE (KypCy) MPUBOAMT K TEKYIIeH 3a10JDKEHHOCTH.

Kputepun oneHnBanus 3HaHWH, yMEHUH, HABBIKOB U (MJIM) OIBITA AEATEIBHOCTH B MEPHOA TEKYLIETO
KOHTPOJISI IIPEACTABIICHBI B IPUKPEIIEHHOM (haiite.

4. lepeyens TUNOBBIX (MPUMEPHBIX) BOIMPOCOB U TeM [IJIsl IPOBeAeHUs IPOMEKYTOUHOI aTTecTalluu
o0yuarouuxcst

[lepeueHp THUMOBBIX (MPUMEPHBIX) BOMPOCOB M TEM JISi MPOBEACHUS MPOMEXKYTOUHOM arTecTaluu
MPE/ICTaBIICH B IPUKPEIUICHHOM (aiiie.

Kpurepun onennBanus

OueHka YCHEUIHOCTH OCBOCHMS OOydYaloIIMMHCS Marepuana o AMCLUIUIMHE (3HAaHWH, yMEHMH,
BJIaJICHUI) XapaKkTepu3yomas 3Tansl GOpMUPOBaHUS KOMIETEHIUI TPOBOAUTCS B (hOpME TEKYILIETo
MPOMEKYTOUHOTO KOHTPOJIS, OCYHIECTBISEMOTO C MOMOIIBI0 OaltbHO-peliTuHroBOM cucteMbl (BPC)
MO®OTU u BeIpaxaetcs B 100-6amtsHO# mikane (Ouenka/baib):

OTiIn4HO:

Onenka «oranmuno (10)» BoicTaBmsieTcss oOyuwatomemycs, noiayuusmemy 96-100 OamnoB B
0aJUTBHO-PEUTUHTOBOM CHCTEME OIICHHBAHUSI.

Onenka «ormmuuHO (9)» BeICTaBiIseTcs oOydaromiemycs, TnomyuuBmemy 91-95 OGamnoB B
0aJTbHO-PEHTUHIOBOW CHCTEME OLICHUBAHHS.

Onenka «ommmyHO (8)» BeICTABIsIETCA OOywaromeMmycss noixyumBmemy 86-90 OamioB B
0aJUTbHO-PEUTUHTOBOMN CHCTEME OIICHHBAHUSI.

Xopo1o:

Onenka «xopomo (7)» BBICTaBIsieTCsl oOydaromemycsi, mnoiyduBimiemy 81-85 OGamnoB B
0aJITbHO-PEHTUHIOBOW CHCTEME OLICHUBAHHMS.

Onenka «xopomo (6)» BbICTaBIseTcsl oOOydamomemycs, noiaydusmemy 76-80 OGamnoB B
0aJUTBHO-PEUTUHTOBOM CHCTEME OIICHHBAHUSI.

Onenka «xopomo (5)» BBICTaBIsieTcsl  oOydaromemycsi, moiyduBmemy 71-75 OGamnoB B
0aJITbHO-PEHTUHIOBOW CHCTEME OLICHUBAHHMS.

y,I[OBJ'IeTBOpI/ITeJ'IBHOZ

OneHka «ygOBIETBOPUTENBHO (4)» BbICTaBIsIeTCA OOydaromeMmycs, moiaydusieMmy 66-70 Gaiios
0aJUTbHO-PEUTUHTOBON CHCTEME OIICHHBAHUSI.

w

OneHka «yJOBIETBOpPUTENBHO (3)» BBHICTaBIsieTcs oOydaromieMycs, moinydusiiemy 60-65 OannoB B
0aJIbHO-PEUTUHTOBON CHCTEME OLICHUBAHUSI.

HeynosnerBopurenbHo:

OneHka «HEyIOBIETBOPUTENIBHO (2)» BBICTaBIsAeTCsA oOydaromemycs, noinyuusumemy 48-59 Oamia B
0aJUTBHO-PEUTUHTOBOM CHCTEME OIICHHBAHUSI.

Onenka «HeymnoBieTBopuTenbHO (1)» BBICTaBIsIeTCss oOydaromemycs, monyuusiiemy 0-47 Oaina B
0aJIbHO-PEUTUHTOBON CHCTEME OLICHUBAHUSI.

Kpurepuu oneHuBaHUS 3HAHWH, YMCHUH W HABBIKOBH (HMJIM) ONBITA JESTEIHHOCTH IPEACTABICHBI B
MPHUKpEIUICHHOM (aiirne.



5. MeTonuyeckne MaTepuaJbl, onpeaesiiome NpoueIypbl OlleHMBAHUS 3HAHUIN, YMEHNH, HABHIKOB H
(W) onbITA AESATEJILHOCTH

[TpoMexxyTouHas arTecTanysl MO 3aBEPILICHUIO OCBOEHMS AMCLUIUIMHBI HpoBOIUTCA B 1 cemecTpe
(ocennwuii) B ¢opme 3auera U Bo 2 cemecTpe (BeceHHUi) B (opme nudpdepeHIupoOBaHHOTO 3aveTa.
Kaxxnp1ii u3 HUX COCTOUT U3 2 YyacTel: yCTHAd U MUChMEHHas.

ITpomexxyTouHas arrectanys B (popMe 3a4eTa OCYyILIECTBISIETCS B IEPUOJ 3aUCTHON HEJeIH.
Ha xaxxayto gacth 3aueTa (yCTHYIO M TUCBMEHHYIO) B peUTHHre OTBOAUTCS 110 10 Gaos.
N3 10 6amioB 3a yCTHYIO 4acTh 3a4eTa:

0-5 OamnoB GopMHPYIOTCS MO pe3yJbTaTy y4yacThsi CTYIEHTOB BO BCEX YCTHBIX BUAAX PEUCBOM
NEeSITETPHOCTH Ha YYeOHBIX 3aHSATHSX M BBICTABISIETCS B JJIEKTPOHHBIM >kypHan LMS MOTU
aBTOMAaTHYECKH, KaK CyMMapHbIi 0aJul B KOHIIE OCEHHETO CEMECTpa;

0-5 GamnoB oOydarouMiics NOTy4YaeT Ha 3a4€THON HEAee B NEPUOJ] IPOBEACHUS POMEKYTOUHOM
arTecTalyH.

@dopMoil BBITOTHEHHS TMHUCHBMEHHON YacTH TNPOMEXKYTOYHOM artectanmud B (opme 3auera 3
BoicTynaeT HezaBucumoe tectupoanne MCTOK, nposonumoe AW Ha mocnenneil yueOHol Hexpene
cemectpa u onenmBaercss or 0 (Homs) mo 10 Gammo (m. 2.2 [lonokeHUst O TECTHPOBAHWUU B
JlenmapraMeHTe HHOCTPAaHHBIX A3BIKOB, B ICHCTBYIOLICH PEIAKIIUH).

[Ipomexxyrounast arrecrauusi B ¢opme audepeHIMpPOBAHHOIO 3a4yeTa OCYLIECTBIIACTCS B IEPHOA
3aUeTHOM HeJleNIN U BKJII0YAET B €e0sl YCTHYIO U MUCbMEHHYIO YacTb.

Ha xaxyro 9acTh (YCTHYIO U HIHCBMEHHYI0) OTBOAUTCS O 5 GAJUIOB.

K ycrHOl wactu nuddepeHIMpoBaHHOTO 3aueTa JOIMYyCKalTCs Bce OOydaroluecs, He3aBUCHMO OT
KOJIM4ecTBa 0aJUIOB, MOJTYYEHHBIX 32 MIMCHbMEHHYIO YacTh.

NroroBeiii pedTHHT 3a ceMecTp MPU OCBOCHWW IUCIMILIMHBI cocTaBisieT Makcumym 100 GammoB u
(dhopmHpyeTcst Kak cyMMa 0alljioB, COCTOSIIIAS U3 CIEAYIONNX KOMIOHEHTOB:

Ocennuii cemectp (3a4er):

Texymmii peiituHr (0ajmibl TO pe3yjibTaTraM TEKYHIeTO KOHTPOJS YCIIEBAeMOCTH B CEMECTpE)
cocTtapisieT MakcuMyM 80 0aIoB, B TOM YHCIIE:

-4 6amra — IOCEIaeMOCTh 3aHITHIA;

- 12 6annoB — akageMuvecKasi akTUBHOCTh Ha YUSOHBIX 3aHATHUSAX;

- 48 6annoB — pyOekH TEKyLIero KOHTPOJIs (KOHTPOJIbHBIE TOUKH);

- 16 6annoB — BeIMoIHEHHE 00s13aTEIBHBIX MIMCBMEHHBIX Pa0OT 3a CEMECTP.

MakcHMaasHOE KOJIUYECTBO OalioB 3a MMPOMCIKYTOUHYIO aTTCCTAIlUIO COCTAaBJISCT 20 GamnoB B TOM
YUCJIC:

- 10 GannoB — 3a yCTHYIO 4acTh;
- 10 6amnoB — 3a MUCHBMEHHYIO YacTh.

Becennuii cemectp (muddepeHIIMpOBaHHBIN 3a4€T).

Texkymmii pedtuHr (0auibl MO pe3yabraTaM TEKYIIEro KOHTPOJS YCIIEeBaeMOCTH B CEMECTpe) —
MakcumMyM 90 6aisioB, B TOM YHCIIE:

- 4 6amra — IOCEIIaeMOCTh 3aHSITHIA;

- 12 6annoB — akageMuvecKasi akTUBHOCTh Ha YUSOHBIX 3aHATHUSAX;

- 48 6amnoB — pyOekH TEKyLIero KOHTPOJIs (KOHTPOJIbHBIE TOUKH);

- 10 6annoB — HE3aBUCUMOE TECTHPOBAHUE;

- 16 6annoB — BeIMoIHEHHE 00s13aTENBHBIX MMCBMEHHBIX Pa0OT 3a CEMECTp.

MakcHMaasHOE KOJIUYECTBO OalioB 3a MPOMCKYTOUHYIO aTTCCTAIUIO COCTAaBJISCT 10 6amioB B TOM
YUCJIC:

- 5 6amoB — 32 YCTHYIO 4acTh;
- 5 6aisI0B — 32 MUCHMEHHYIO YacTh.

B Teuenne yuebHOTO cemecTpa 1o JUCIHIUIMHE JOJKEH ObITh HAKOIUICH TEKYIIWH PEHTHHT HE MeHee
60 % 0T MakCHMaJIHLHOTO 3HAYCHUS TEKYIIETO PEUTHHTA.



Bce BuIbl y4eOHBIX paOOT JOKHBI BBIMOIHATHCS TOYHO B CPOKH, MPEAYCMOTPEHHBIC MPOrPaMMOi
oOyueHwusl.



Kputepuu oueHuBaHus 3HAHUH YMeHUIl M HABBIKOB U (/M) ONBITA JeATEJbHOCTH

TEKYIIECro KOHTPOJIfA YCIIEBAEMOCTH U l'lpOMe)KyTO‘lHOﬁ aTTeCTalluu

1. AkageMu4yecKasi aKTHBHOCTb HA Y4eOHbIX 3aHATHSIX

Onucanue KpUTEpHUsi AKAAEMUYECKOI AKTHBHOCTH Bbanabl
JleMOHCTpHUpYyeT OTIUYHOE 3HAHUE TPOIICHHOTO MaTepraia u yMeHue 3pPeKTHBHO
€ro IPUMEHATH €r0 Ha IPAKTUKE
[IpuHrMaeT akTUBHOE y4acTHE B BBIIIOJHEHUH BCEX BUJIOB 3a/IaHUM HA 3aHATUU
[IposiBrisieT THUIMATUBY BO B3aUMOJICHCTBUY C MPETOJaBATEIIEM U/WUITH IPYTHMH
o0yJarmuMucs 2
Jlaét 00 rymMaHHbIE OTBETHl U KOMMEHTapUU, KOTOpbIE ClIOCOOCTBYIOT Oosiee
NIYOOKOMY OOCYXKIEHUIO MpeaMeTa
Ha Bompocs!l u 3aMevanust 00yJaroIuXCsl U/WIK MPEToaaBaTelisi OTBEUaeT BOBpEMS
U B ipuemiieMoii popme
JleMoHCTpUpYyeET XOpolIiee 3HaHUE NPOKICHHOT0 MaTepralia,HO MPU IPUMEHEHUH UX
Ha IPaKTUKE IEMOHCTPUPYET HEZHAYUTEIIbHBIC 3aTPYAHECHUS
[IpuHMMaeT yyacTHe B BHIIIOJIHEHUU OOJBIIMHCTBA BUAOB 3aJaHUIN 15
I'oTOB caM MPHUHATH y4acTUU B 00CYKICHHUH, HE JOKHUIAACh, KOTJIa €r0 CIIPOCST '
Jlaét oTBETHI Ha OOJBIIYIO YaCTh BOIPOCOB JPYTUX OOYUAIOIIMXCS H/HITH
IIperoaaBaTelIst
JIeMOHCTpHUpYET YyAOBIETBOPUTEIBLHOE 3HAHHUE ITPOUIEHHOIO MaTepurasia, HO
IIPUMEHEHNE UX HA IPAKTUKE AAETCA MY C TPYAOM
[IpuHuMaeT ydacTue B BBIIOJHEHUN HEKOTOPBIX BUIOB 3aJaHUI 1
VYyactre B 00CYyXJICHUN MPUHUMAET BPEMsI OT BpEMEHU
Jlaét OTBET TOJIBKO Ha TPSIMBIE OOpaIIEHHBIC K HEMY BOIIPOCHI ITPETIOaBATEIIS U/ AN
JIPYTUx o0ydaroumxcs
JIeMOHCTpHUpYET HEYIOBIETBOPUTEIBHOE 3HAHHUE MTPOMJIEHHOIO MaTepraa, 4acTo He
MOYKET IPUMEHUTD €0 Ha IIPAKTUKE
He nemoHcTpupyerT xenaHusi IpUHUMATh y4acTus B paboTe Ha 3aHITUH 05
Penko npunnMaet ydactue B 00CYKIEeHUN ’
C TpyzoM oTBeYaeT Ha MpsiMble OOpaIIEHHbIE K HEMY BOIIPOCHI ITPETO1aBaTEes
W/WIN APYTUX 00yYaromuxcs
JIeMOHCTpHpYET IUT0OX0€ 3HAHUE MPONJEHHOIO MaTepHuaa
o [IpakTHdecku He MPUHUMAET yyacTHe B paboTe Ha 3aHITHH
o Ha npsameie oOpaméHnabie K HEMy BOIPOCHI MTPemoaaBaTeis u/uii 00y4aromuxcs 0
OTBETA HE NAaET
2. UnTerpupoBaHHble pelleNTUBHbIE U MPOAYKTHBHbIE HABBIKH:
ayJAupoBaHue/YTeHHEe —p TNHCbMO
ban K YpoBenn
OMMYHUKATHBHbIE
JIBI Oowmee onucanue Coaepxanue HABBIKH Komnoznnus BJIA/ICHUS
SI3BIKOM
) OtBeTt OtBeTt Crynenrt OtBeTt OtBeTt
COOTBETCTBYET (o [IOJHOCTHIO ® JIEMOHCTPHpPYET ® II0JIOH U ® JICMOHCTPUPYET
YCJIOBUAM COOTBETCTBYET riy0oKoe 3HaHUe BHYTpPECHHE yBEpEeHHOE
3a/1aHus C YCIIOBUSIM 3a/laHUsI | HOPM BBITIOJTHEHHUS HETPOBOPETHYUB BJIaJICHHE
He0O0JILIINMH ® COIEPKUT KOHKPETHOI'O TUIIA (xommo3umus Ppa3HOOOpPa3HBIMU
HOTPEIHOCTAMH  |He06XO0IUMYIO H 3a/1aHus JIOTHYHA U rpaMMaTHYECKUMH
B MMOJIHOTE JOCTaTOYHYIO ® JCIOJIb3YET II0CJICAOBATCIIbHA, KOHCTPYKIUSAMU U
BBICKa3bIBaHUA U I/IH(l)OpMaLII/IIO u3 COOTBCTCTBYIOH.II/Iﬁ TCKCT YUTACTCA oOmagaer
oTBCYIACT TCKCTa dopmar u cTiib peun | JIETKO) CJIOBapHBIM
CaeayHIUM (IMCBEMEHHOT0/ay N0 | B IIPOLIECCE BCETO ® JICIIOJIb3YETCS 3aracom,
KpPUTEPHAM / BUJICO) U €€ aHAIIN3 | BHICKA3bIBAHUS 00JIBIIIOE YHCIIO COOTBETCTBYIOIIN
® ICMOHCTPUPYET ® 3(ppeKTUBHO U DIIEMEHTOB-CBSI30K | M TpeOyemMomy
OTJIMYHOE yOemuTeTEHO ® YUCJIO CJIOB YPOBHIO
MOHUMAaHUE LIeNN nepegaeT uiaeu COOTBETCTBYET ® COZIEPKUT
3aaHUs U LEJICBOM TpebyeMoMy HE3HAYUTEIbHBIC
ayIATOPHI OIMOKH, HE




® IEMOHCTpPUPYET

BJIMAIONIUC Ha

SICHYIO ITOHNMAaHUE

MOCIIEI0BATEIHHOCTD © 0IIMOOK B

W3TI0KEHUS MBICIICH ITyHKTYaIUH,

[IPY HATTHYUH ophorpaduu u

YMECTHBIX MIPABOMTUCAHHUU

YTOYHEHUN 1 3arjJaBHBIX OYKB

noapoOHOCTeH HET

Coaep:KuT KpUTepUU MyHKTOB 5 U 3
OTBeT B L1EJIOM OTtBer Ctynent OTtBer OTtBer
COOTBETCTBYET ® B OCHOBHOM ® JIEMOHCTpPUPYET ® HE COBCEM IIOJIOH, | ® JIEMOHCTPHPYET
YCI0BHAM COOTBETCTBYET JIOCTaTOYHOE 3HAHUE | IMEIOTCA OTpaHHYEHHOE
3ajlaHusl, HO B YCIIOBUSIM 3a/IaHUsl | HOPM BBITTOJTHEHUS BHYTPEHHUH BJIaJICHUE
HEM YaCTHYHO ® YACTHYHO KOHKPETHOTO THIIA MIPOTHUBOPEUHS CIIOBapHBIM
OTCYTCTBYyeT COZIEPIKHUT 3aJlaHus ® HCIIOJIB3YETCS 3arImacom u
HeoOXoauMas HH()OPMAITHIO U3 ® JCIIOJIb3YET B HEKOTOPOC YUCJIO rpaMMaTUYECKUMA
uHpopmanus TEKCTa OCHOBHOM 3JIEMEHTOB-CBSI30K | KOHCTPYKLHSIMHU,
HJIH (mTCEMEHHOTO/ay/l | COOTBETCTBYIOIIHIA ® YUCJIO CJIOB KOTOPBIE CTYJCHT
NPHUCYTCTBYIOT 1o/ BHJICO) B (opMar u CTUIIB PEUH | COOTBETCTBYET TIOJDKEH
HETOYHOCTH. COOTBETCTBHUH C B IIPOLECCE BCETO TpedyemMomy HUCIIOJIb30BATh HA
3aJjlaHuEeM BBICKa3bIBAaHUS TpeOyemom

JlaHHBIH YPOBEHD | ¢ eMOHCTPHPYET | ® OTHOCHTEIHHO YpoBHC

0TBeYaeT KaK
MHMHHUMYM TpeM
U3 CJIeYIOIUX

TPYAHOCTH B
MMOHMMAaHUH 1IETU
3aJaHus U LIeJIeBOH

® >QpeKTUBHO U
yOeIuTensHO
nepenaeT uiaeu

® COJICPIKUT
OILIMOKU B JIEKCUKE
u

KpuTepues ayIUTOPUHN rpaMMaTH4YEeCKUX
® OCHOBHBIE€ MBICIIH CTPpYKTypax, HE
PacKpLITEL HE MMPEIATCTBYIOIUEC
MMOJHOCTBIO IIOHUMAaHHIO
® HaJIMYECTBYIOT
OlNOKH B
IIyHKTYyaluH,
opdorpaduu,
NIpaBONUCAaHUU
3ariaBHBIX OYKB
CoaepuT KpuTepuu MyHKTOB 3 1 1
OtBeTt OtBeTt CryneHt OtBeTt OtBeTt
XapaKTepu3yeTcsl | ¢ JaCTHIHO ® JICMOHCTPUPYET ® JICMOHCTPUPYET | ® JEMOHCTPUPYET
HEI0CTATOYHOCTh | COOTBETCTBYET HEJ0CTATOYHOE CYyILIECTBEHHBIE MHHHUMAJILHOE
10 epeaaviun YCIOBHSM 3alaHUA | 3HAHHE HOPM JIOTHYECCKHEC BJIaJCHUEC
COJepIKAHUSI WIM | e CONEPIKUT BBIIIOJIHEHUS [IPOTUBOPEYHMS U CIIOBapHBIM
CBSI3HOCTH P€YH, | HEJOCTATOYHBIN KOHKDPETHOTI'O THIIa YIIyLEHUSA 3amacoM u
HJIH MAJI0 00beM uHDOpMAITUY | 3aJaHUS ® JICIIOJIb30BaHUE rpaMMaTH4YECKUM
COOTBETCTBYET M3 TEKCTa ® IIpHU 3JIEMEHTOB-CBA30K H
ycaoBHUsAM (mucermMenHoro/ (bopMynupoBaHHH HEJOCTaTOYHOE UM | KOHCTPYKIIHSIMH,
3aaHusl. ayauo/ BUJEO) B BBICKa3bIBaHUSA OHHM yTOTpeOIsieTcss | COOTBETCTBYHOIIU
COOTBETCTBHH C HCIIOJIb3YET HEBEPHO MU TpeOyeMoMy
JlaHHbIA YPOBEHb | 3a1aHMEM HECOOTBETCTBYIOIMN | ® YUCIIO CIIOB JIHOO | YPOBHIO

0TBeYaeT KaK
MHMHHMYM TpeM
U3 CJIeYIOIHX
KpHUTEepHeB

® JIEMOHCTpPUPYET
HeNOHUMaHue 1eIu
3aJjaHUS U 11eJIEBOM
ayAUTOpUH

® BBICTPOEH
HEJIOTUYHO U
HEIIOCIEI0BATEIIHLHO

¢dbopmar u CTHIIb peun
® HE MOXET

s pexTuBHO U
yOeaurensHO
nepeaaTs HaeH

BBIIIIE, THOO HIKE
TpedyemMoro

® HCIOJIB3YeT
SI3bIK, KOTOPBIN
TPYJAHO TIOHATH
u3-3a
JIEKCUYECKUX U
rpaMMaTHIECKAX
OLIMO0K

® JIEMOHCTPUPYET
HE3HaHUE MpaBuIl
opdorpadum,
MTyHKTYyaIuH,
MIPaBOIUCAHMUS
3aryiaBHBIX OYKB

B kadecTBe oTBeTa CTYACHT IMPUCHIIACT CKOITMPOBAHHBIC OTPLIBKH OpUIWHaJIa, UJIW OTBET HE COOTBETCTBYET
3a,£[aHHOI71 TEMATHUKEC, WK CAaH HYCTOﬁ AOKYMCHT.




3. AHTerpupoBaHHble pelieNTUBHbIE M NPOAYKTHBHbIE HABBIKM:

AynupoBaHne/YTeHHe —» TOBOpPEHHE

Ban | O0mee onucanne Coaepxanue KommyHnkaTuBHbBIE IIpe3entanus YpoBens
JIbI HABBIKH BJIa/IeHUA
SI3BIKOM
5 OTtBeT OTtBer Ctynent Crynenrt OTtBer
COOTBETCTBYET * IOJTHOCTBIO * IEMOHCTPHUPYET * IEMOHCTPHUPYET | ¢ IEMOHCTPUPYET
YCJIOBHSIM COOTBETCTBYET rIryOoOKOe 3HaHWE YETKOE U YBEPEHHOE
3aJlaHus C YCTIOBUSIM 3aJlaHUs | HOPM BBITIOJTHEHUS €CTECTBEHHOE BJIaJICHHE
HeOOIbIINMH * COZIEPKHUT KOHKPETHOTO THITA IIPOM3HOIIICHUE pasHoOOpa3HBIMU
NMOTrPEeNIHOCTAME | HEOOXOIUMYIO U 3aJaHus * UCTIONB3YeT rpaMMaTHYCCKUMU
B MOJIHOTE JOCTaTOYHYIO * HCTIONB3YET WHTOHALIUIO TS KOHCTPYKITUSMU U
BBICKA3bIBAHUS U | THHOPMAITHIO U3 COOTBETCTBYIOIINN 3 pexTuBHOI obmamaeT
oTBevaer TEKCTa (dopMar 1 CTHIIb peun | Iepefadu CMBICTa | CJIOBAPHBIM
cJaenyuum (MECEMEHHOTO/ayiu | B TIPOIIECCE BCETO * IEMOHCTPHUPYET | 3a1acom,
KpUTEPHAM: o/ BBICKa3bIBAaHHS KOPPEKTHOE COOTBETCTBYIOIIN
BHICO) U e¢ aHaMH3 | * 3O PEKTUBHO U HCTIOH30BaHNE M TpeOyeMoMy
* ICMOHCTPUPYET yOeIUTEILHO (pazoBoro u YPOBHIO
OTIIMYHOE nepenaeT uaeu CIIOBECHOTO * COAEPIKHT
MTOHWMaHHUE TeTTN * IIOCTOSIHHO yAapeHust HE3HAYUTEIbHBIC
3aJaHus ¥ LEJIEBOH | yAep)KUBaeT * HE MPOSIBIISIET omnoKu, He
Ay TUTOPUH BHHUMAaHUE [IEJIeBON SIBHBIX KOJIeOaHUll | BIHSAOIINE HA
* BEICTPOEH ayJIUTOpUHU NOHUMAaHHUE
JIOTHYHO H (MOHOJIOT) WK
MOCJIEIOBATENILHO | aKTHBHO
B3aUMOJIEUCTBYET C
MapTHEPOM
4 Conep:KuT KpuTepuu NYHKTOB 5 U 3
3 OTBeT B LIEJI0M OtBer Ctynent Crynent OTtBer
COOTBETCTBYET * B OCHOBHOM * IEMOHCTPHPYET * IEMOHCTPHUPYET B | * IEMOHCTPUPYET
YCJIOBUSAM COOTBETCTBYET JIOCTAaTOYHOE 3HAHWE | OCHOBHOM YETKOE | OTpaHHYEHHOE
3a/1aHusl, HO B YCIIOBUSIM 33/IaHUSL | HOPM BBITIOJTHEHHS U €CTECTBEHHOE BJIaJICHHE
HEM YaCTHYHO * YaCTUYHO KOHKPETHOTO THUIIa NPOH3HOIIICHHE CIIOBapHBIM
OTCYTCTBYET COJEPKUT 3a/1aHus * HCITONIE3YET 3aracom u
HeodXxoqUMAast nHGOPMAITUIO U3 * HCTIOJB3YET B WMHTOHAIIHUIO, rpaMMaTHYCCKUMU
uHdopManus TEKCTa OCHOBHOM KOTOpasi YaCTUYHO | KOHCTPYKIIUSMU,
Wi (MMCBEMEHHOTO/ay TN | COOTBETCTBYIOMIMI 3¢ deKTHBHA JUIS KOTOpBIE CTY/ICHT
NMPUCYTCTBYIOT o/ dopMar 1 CTHIIb pedun | Tepefadu CMbICNa | TOJDKEH
HETOYHOCTH. BUJIEO) B B MIPOIIECCE BCETO * B [I€JIOM TOYHO WCIIOJB30BaTh HA
JlaHHBIH ypOBEHb | COOTBETCTBUH C BBICKa3bIBaHHS UCTIOJIb3YET TpedyeMom
0TBevYaeT, KaK 3aJJaHueM * OTHOCHTEIIEHO (hpazoBoe u YpOBHE
MHHHUMYM TpeM | ® IGMOHCTPUpPYET 3 PEKTHBHO U CIIOBECHOE * COJIEPXKUT
U3 CJIeYIOIIUX TPYIHOCTH B yOemuTensHO ynapeHue OITMOKY B JIEKCHUKE
KpUTepHeEB: MOHUMAaHUH [ETH nepeaaeT uaeu * B [IEJIOM u
3aJ]aHusl ¥ LIEJIEBOH | * B OCHOBHOM COXpaHseT rpaMMaTHYeCKUX
Ay TUTOPUH yAep)KHBAET HEIPEePBIBHOCTH CTPYKTypax, He
* IPUCYTCTBYIOT BHUMAaHUE I1EJIeBOM BBICKa3bIBaHMS, NPEMNSTCTBYIOIIUE
OIIMOKY B JIOTUKE U | ayIUTOPUU HITU HECMOTpS Ha MTOHUMaHUIO
MOCJIE/IOBATENILHOCT | B3aMMOJIEHCTBYET C HEKOTOpBIE
Y BBICKA3bIBAHHUS, MapTHEPOM KoseOaHus
HE OKa3bIBAIOIIHE
Cepbe3HOT0
BIUSTHYSI Ha
nepeaavy cMbIcia
2 CoaepuTt KpuTepuu MyHKTOB 3 1 1




ayIUTOPUH
* BBICTPOEH
HEJIOTUYHO U

HCIIOCJICAOBATCIIBHO

OTBeT OTtBeT CryaeHt
XapaKkTepu3yercs | * YaCTUIHO * IEMOHCTPHUPYET
HE/I0CTATOYHOCTD | COOTBETCTBYET HEJI0CTATOYHOE
10 lepeaavun YCJIOBUSIM 3aJlaHHs | 3HAHWUE HOPM
Cojiep:KaHus WU | * COAEPIKUT BBITTOJTHEHUS
CBSI3HOCTH pe4H, | HEAOCTATOYHBIH KOHKPETHOTO THTIa
WJIH MAJI0 o0beM uH(popManmy | 3agaHus
COOTBETCTBYET U3 TEKCTa * pu
YCIOBHAM (muceMenHoro/ayau | GopMyIHpOBaHUH
3a/IaHusl. o/ BBICKa3bIBaHUS
JlaHHBII ypoBeHb | BUICO) B UCTIONB3YET
0TBevaeT, KaK COOTBETCTBHU C HECOOTBETCTBYOIIHIA
MHHUMYM TpPeM | 3aJaHHEM dbopmar u CTHIIb pedn
U3 CJIeYIOLIUX * IEMOHCTPHUPYET * HE MOXET
KPUTEPHEB: HEMOHUMaHue el | 3pPexTHBHO U
3aJaHus M LEJNeBOH | yOequTenbHO

nepenaTh ujeu
* HE MOXET yJep>KaTh
BHUMAaHUE IIeJIEBON
ayIUTOPUH WU
B3aNMOJIEMCTBOBATH C
MapTHEPOM

CryaeHrt
* IEMOHCTPHUPYET
HEYETKOE
MIPOU3HOIICHUE
W/AIn
HETNPaBUILHYIO
WHTOHAIIHUIO,
MPETSATCTBYIOIIYIO
SICHOMY
[TOHMMAaHUIO
* HC MOXET
[IOAJICPIKUBATH
HEIPEPHIBHOCTh
BBICKa3bIBAHUSI 13-
3a 4aCThIX
KoJieOaHui,
KOTOpBIE MEIIIAIOT
CITyIIATEISIM

OtBer
* IEMOHCTPUPYET
MUHUMAJIbHOE
BJIaJICHUE
CIIOBapHBIM
3armacom u
rpaMMaTHYCCKUMU
KOHCTPYKITUSIMH,
COOTBETCTBYIOIIU
MU TpebyeMomy
YPOBHIO
* HCITONIB3YET
SI3bIK, KOTOPBII
TPYAHO TIOHSATH
n3-3a
JICKCUYECKUX U
rpaMMaTHIECKIX
OImnO0K

FOBOprH_II/IfI HE A€JIA€T MOIMBITOK OTBETUTH, UJIU OTBET HE COOTBETCTBYCT YCJIOBUAM 3alaHUA

TI'oBopenmne
Oomee Coaepxanue KomMmyHukaTuBHbIE IIpe3enTanus YpoBens
onucaHue HaBBIKH BJIa/IEHU
SI3BIKOM
OtBer OtBeTr Crynenrt Crynenrt OtBeTt
COOTBETCTBYET | ® IIOJIHOCTBIO * IEMOHCTPHUPYET * IEMOHCTPHUPYET * IEMOHCTPHUPYET
YCJI0BUSAM COOTBETCTBYET riry0oKOe 3HaHHE YEeTKOE U YBEPEHHOE
3a/iaHusl € YCJIOBUSIM 3aJlaHUS. | HOPM BBITIOTHEHUS €CTECTBEHHOE BJIaJICHHE
HeOOIbIINMH * IEMOHCTPHUPYET KOHKpPETHOTO TUIa MPOU3HOILIEHHE pa3HooOpa3HbIMU
NOTPEeNIHOCTAM | OTIIMYHOE 3aJJaHus * HCTIONB3YET rpaMMaTHYEeCKUMHU
| B MOJIHOTE MOHUMAaHHUE LEIH * HCIOJb3YET WHTOHALIMIO JUIS KOHCTPYKLMSIMU 1
BBbICKA3bIBAHHUS | 33J]aHUA U LIEJIEBOM | COOTBETCTBYIOLIMI 3¢ heKkTUBHOI obmagaet
W 0TBeYaeT ayJIUTOPUH dopmar 1 CTHIb nepeaayy cMbpIcia CIIOBapHBIM
CJIeyIOIUM * BEICTPOCH JIOTUYHO | PEYH B IpoLecce * IEMOHCTPHUPYET 3a1acom,
KpHUTEepHsIM: Y TIOCIIE/IOBATEBHO | BCETO BBICKA3bIBAHUS | KOPPEKTHOE COOTBETCTBYIOIINM
* 3¢ppexTrBHO U WCTIONIb30BaHUE Tpebyemomy
yOeIUTEILHO ¢dpazoBoro u YPOBHIO
nepeaaeT uaeu CJIOBECHOT'O yJIapEHHUs | * COOEPKUT
* IOCTOSIHHO * HE MPOSBIISIET HEe3HAYUTEIIbHEIC
yIep>KUBaeT SIBHBIX KOJIeOaHUH ook, He
BHUMAaHUE I1EJIeBOM IpaMOTHO BIIHSAIONINE HA
ayJUTOPUHU UCTIOJIb3YeT NIMPOKUH | TOHUMaHKe
(MoHOJITOT) HITH Ha0op nU(POBHIX
AKTUBHO CPEeZICTB s 3a/1a4
B3aUMO/JICHCTBYET C YCTHOTO
napTHEPOM BBICTYIUICHUS (€CIn

Takoe TpeboBaHHe
CIIeTyeT U3 JIOTUKU
3a/1aHUS)
JEMOHCTPHUPYET
pasBUTOE YMEHUE
C03/1aBaTh KPaco4HbIC
1 MHQOPMATHBHBIE
rpaduyueckue
AIIEMEHTHI U
WIITIOCTPaLUH (€CIu
Takoe TpeOoBaHHe
CJIeTyeT U3 JIOTUKU
3aJIaHus)

Conep:KuT KpUTepruu NYHKTOB 5 U 3




OTBeT B LEJI0M OTBeT CryaeHrt CryaeHrt OTtBeT
COOTBETCTBYET |°® B OCHOBHOM * IEMOHCTPHUPYET * IEMOHCTPHUPYET B * IEMOHCTPHUPYET
YCI0BUAM COOTBETCTBYET JIOCTAaTOYHOE 3HAHWE | OCHOBHOM YETKOE U | OrpaHMYEHHOE
3ajlaHus, HO B | YCJIOBMAM 33JaHUsI | HOPM BBIITOJTHEHUS €CTECTBEHHOE BJIa/ICHUE
HEM YaCTHUYHO | * JEMOHCTPHUPYET KOHKPETHOTO THIIA IIPOM3HOILIEHHE CIIOBapHBIM
OTCYTCTBYET TPYIHOCTH B 3aJaHus * HCIOJb3YET 3a1macom u
HeoOXxoguMasi MOHUMAaHUH LETH * HCIIOJIB3YET B MHTOHAIUIO, KOTOpasi | rpaMMaTHYECKHUMHU
uHpopmanus 3aJlaHUs U LENEBOH | OCHOBHOM YaCTUYHO KOHCTPYKITUSIMH,
WIH ayIUTOPUH COOTBETCTBYIOLIUI a¢eKxTuBHA I KOTOpBIE CTYACHT
MPUCYTCTBYIOT | * IPUCYTCTBYIOT dbopmar u CTHIb nepeaayn CMbIcaa TIOJDKEH
HETOYHOCTH. omKOKY B JIOTHKE U | pe4yH B Ipoliecce * B [I€JIOM TOYHO UCIIOJIb30BaTh HA
Janubiii II0CJIEI0BATENILHOCTH | BCEr'O BBICKA3bIBAHUS | HCHONIB3YeT (hpa3oBoe | TpeOyeMOM ypOBHE
YPOBEHb BBICKa3bIBaHUS, HE * OTHOCHUTEJIBHO U CIIOBECHOE * COACPIKHT
0TBe4YaeT, KaK | OKa3bIBAIOIIUE 3¢ PEKTHBHO U yAapeHue OIKOKHU B JIEKCHKE
MHMHUMYM TPeM | CEpPbE3HOI0 BIUAHUS | yOSAUTENBHO * B LICJIOM COXpAaHs’ET | ¥ IpaMMaTHYCCKHX
W3 CJIeYINX | Ha epeady CMbICHIa | IepefacT uaeu HENpPepBIBHOCTh CTPYKTypax, He
KpHUTepHeB: * B OCHOBHOM BBICKa3bIBaHUS, MIPETISITCTBYIOIINE
yAEpKUBAET HECMOTps Ha MOHUMaHUIO
BHUMAaHUE LIEIEBOH HEKOTOpBIE
ayJIUTOPUH WIH KosieOaHus
B3aMMO/IEUCTBYET C HCIIOJIb3YeT
MapTHEPOM HEKOTOPBIN HabOp
U(GPOBBIX CPEICTB
IUIA 33724 YCTHOTO
BBICTYIUICHH (€CIIN
Takoe TpeboBaHUe
cJelyeT U3 JOTHKH
3a/1aHUs)
JEMOHCTPHUPYET
YJOBJIETBOPUTEIbHBIN
HaBBIK CO3JaHMS
KpPacOYHbIX U
WH(POPMATHBHBIX
rpaduUecKux
3JIEMEHTOB U
WJLTIOCTpanui (ecu
Takoe TpeOoBaHMe
CIIeIyeT U3 JIOTUKU
3a/1aHUS)
CoaepuT KpuTepuu MyHKTOB 3 1 1
OtBeTt OtBeTt CryneHt Crynent OtBert
XapaKTepu3yeT |°® YaCTUYHO * IEMOHCTPHUPYET * IEMOHCTpPUPYET * IEMOHCTPHUPYET
cst COOTBETCTBYET HEI0CTaTOYHOE HEUYETKOE MHUHHUMAJIEHOE
HEJ0CTATOYHOC | YCIOBUAM 33JlaHUS | 3HAHHE HOPM MPOU3HOIICHUE W/UIK | BIIJICHUE
ThHIO TlepeaY | ® JEMOHCTPHUPYET BBITIOJTHEHHS HETPaBUWIBHYIO CIIOBapPHBIM
coJepKaHus HEMOHUMAaHUE 1IeTN | KOHKPETHOTO THIa WHTOHAIHIO, 3armacom u
WM CBA3HOCTH | 33JaHMA U LIENIEBOM | 3a7aHMs MPENSATCTBYOLIYIO rpaMMaTHYECKUMH
PeYH, WU MAaJI0 | ayJUTOPUU * Ipu SICHOMY TIOHUMAaHHIO | KOHCTPYKIUAMH,
COOTBETCTBYET | * BEICTPOCH bopMynrupoBaHUH * HE MOXKET COOTBETCTBYIOIUM
YCI0BUSAM HEJIOTMYHO U BBICKa3bIBaHUS NOJ/IEP’KUBATh u TpedyeMomy
3aiaHuA. HEMOCTIEI0BATENIHO | HCITONIB3YET HENpPEepPHIBHOCTH YPOBHIO
JaHHbIii HECOOTBETCTBYIOIIMH | BBICKA3bIBaHM U3-3a | * UCIOJIB3YET
YPOBEHb dopmar u CTHITb YacThIX KOJIEOaHHH, | SI3BIK, KOTOPBIXA
0TBeYaeT KakK peun KOTOpBIE MEIIAIOT TPYAHO HOHATH U3-
MHHHUMYM TpPeM * HE MOXKET CITyIIaTemnsm 3a IEKCUYECKHX H
W3 CJIeYIOINX 3¢ PEeKTUBHO U * JaXKe MPU HAJTMYUHN | IpaMMaTH4eCKuX
KpHUTepHeB: yOeaurensHO HEOOXOIMMOCTH He omnodoK
nepenaTh uaeu MIPUMEHSET
* HE MOXKET IU(PPOBBIX CPEACTB

yAep)KaTb BHUMaHHUE
LIEIEBON ayAUTOPUN
WA
B3aMMOJECHCTBOBATh
C TapTHEPOM

JUTS 3a71a4 YCTHOTO
BBICTYIUICHUS

* IaXKe TIPY HAJTUIUH
TaKou
HEO0OXOJMMOCTH HE
MIPUMEHSIET
KpPacOYHBIX U
WH()OPMATUBHBIX
rpapuuecKux




3JIEMEHTOB U
WJUTIOCT AL

rOBOp}IH_II/Iﬁ HE JCJIACT IOIBITOK OTBETUTH, MJIM OTBET HE COOTBETCTBYCT YCIOBUAM 3aJIaHUA

IMucemo
Oomee onucanue Coaepxanue KommyHukaTuBHbIE Komno3nuus Yposenn
HAaBBIKH BJIaJICHHA
SI3BIKOM
OtBer OtBer Crynenrt OtBeTt OtBer
COOTBETCTBYET ® [IOJIHOCTBIO ® IEMOHCTpPHUPYET ® IIOJIOH U ® JIEMOHCTPHPYET
YCI10BHAM COOTBETCTBYET riryOOKOe 3HaHUE BHYTpEHHE YBEpEHHOE
3aJaHus C YCIIOBHSIM 3a/1aHUS HOPM BBITIOJTHEHUS HENPOBOPETUYHB BIIaJICHUE
He0O0IbIINMH ® IEMOHCTPUPYET KOHKPETHOT'O THIa (xoMMo3uLus pa3HooOpa3HbIMH
MOrPEIIHOCTAMH | OTUINYHOE IOHUMaHUe| 33aJaHUs JIOTUYHA U rpaMMaTH4YECKHUMU
B IIOJIHOTE LICJIM 3aJaHUs U ® JICII0JIb3YET IIOCJICaAOBATCIIbHA, KOHCTPYKUUAMU U
BBICKA3bIBAHUA U LICJ'ICBOI71 ayIuTOpHUH COOTBeTCTByIOHII/Iﬁ TEKCT YNTACTCA 06nanaeT
oTBeYacT ® IEMOHCTPHUPYET (bopMaT U CTUJIb HGFKO) CJIOBapHbBIM
cleayromum SICHYIO pedH B Impolecce ® UCIOJB3yeTCs 3a11acom,
KpHTEpUAM [OCJIEI0BATEILHOCTh | BCETO BBICKA3bIBAHUS | OOJBILIOE YHCIIO COOTBETCTBYIOILH
W3JI0KEHUS MbIciie | 3¢ (eKTHBHO U 3JIEMEHTOB-CBSA30K M TpebyeMoMy
IIPU HAJIMYUH yOenuTensHo ® UNCIIO CJIOB YPOBHIO
YMECTHBIX YTOUYHEHUI| NepenaeT uieu COOTBETCTBYET ® COICPKHUT
U oApoOHOCTEH TpebyeMoMy HE3HAYUTEIbHbIE
® COIIPOBOXKIAET ® [IOJIHOCTBIO OIIMOKH, He
JarpamMmy/cxemy COOTBETCTBYET BIUSIOLLINC Ha
KOPPEKTHBIMU IpaBuIam MTOHMMaHNe
0003HAYCHUSIMH urupoBanus (APA) | e ommOOK B
(ecnu Takoe (ecnu Takoe IIyHKTYal¥H,
TpeboBaHuE ClieyeT TpeboBanue ciaeayer | opdorpadpun u
13 JIOTHKY 3aJ]aHus) Y3 JIOTUKH 3aJaHus1) | [IPAaBOIHCAaHUN

3ariaBHBIX OYKB
HET

CoaepsKUT KpUTEPUH MMYHKTOB 5 1 3

OTBeT B e 10M
COOTBETCTBYET
YCJIOBUSAM
3ajaHus, HO B
HEM YaCTHYHO
OTCYTCTBYyeT
HeoOXoauMast
uHpopmanus
WIN
NPHUCYTCTBYIOT
HETOYHOCTH.
JlaHHbI ypOBEeHb
0TBeYaeT KaK
MHHHMMYM TpeM
U3 CJIeAYIOLINX
KpHUTEepHeB

OtBeTt
® B OCHOBHOM
COOTBETCTBYET
YCIIOBHSIM 3a/IaHUSI
® JICMOHCTPUPYET
TPYIHOCTH B
MOHUMAaHUH [IEITH
3a/IaHMsl U LIEJIEBOI
ayJUTOPUH
® OCHOBHBIE MBICITH
PACKpBITHI HE
MOJTHOCTBIO
® COIPOBOXKIIAET
arpaMmmy/cxemy B
LEJIOM KOPPEKTHBIMHU
0003HaYCHUSIMHA
(ecru Takoe
TpeOOBaHUE CIEayeT
W3 JIOTHKH 33/I1aHNS)

CryneHnt
® JICMOHCTPUPYET
JOCTaTOYHOE 3HAaHHE
HOPM BBITIOJIHEHUS
KOHKPETHOTO THIIa
3a1aHus
® JICIIOJB3YET B
OCHOBHOM
COOTBETCTBYIOLUI
(hopMmaTt u cTHIIB
peuu B mporiecce
BCEro BBICKa3bIBaHUS
® OTHOCUTEIHHO
3¢ (heKTUBHO H
yOeIUTeITHHO
nepeaaeT uaeH

OTtBeT
® HE COBCEM IIOJIOH,
AMEIOTCS
BHYTPCHHUH
POTUBOPEYHS
® JICIIOJNIB3YETCS
HEKOTOPOE YHCIIO
JIIEMEHTOB-CBSI30K
® YKCIIO CJIOB
COOTBETCTBYET
Tpebyemomy
® B [IEJIOM
COOTBETCTBYET
MIpaBUIIaM
uutupoBanus (APA)
(ecnm Takoe
TpeOOBaHHE ClleayeT
U3 JIOTUKY 33/1aHUs)

OTtBer
® JICMOHCTPUPYET
OrpaHUYCHHOE
BJIAJICHHAE
CJIOBapHBIM
3aI1aCOM U
rpaMMaTHIECKAM
5
KOHCTPYKITHSIMH,
KOTOPBIC CTYACHT
JIOIDKEH
HCIIOJIL30BAaTh Ha
TpedyemMoM
YpOBHE
® COJICPIKUT
OIIUOKYU B
JIEKCUKE U
rpaMMaTHYECKUX
CTPYKTypax, He
MPEMSATCTBYIOIIHE
[IOHUMAaHUIO
® HAJTUYCCTBYIOT
OLIUOKYU B
MyHKTYaI|H,
opdorpadum,
MIPaBONMCAHUN
3aryiaBHBIX OYKB

Coaep:XuT KpUTEpUH MYHKTOB 3 1 1




OtBer
XapakTepusyercst
HEI0CTATOYHOCTD
10 Tepegavn
COAepPKAHUS WIN
CBSI3HOCTH pevH,
WJIN MaJIo
COOTBETCTBYET
YCIOBHAM
3aaHusl.
JaHHBIN ypoBeHb
oTBevyaeT Kak
MHMHHMYM TpeM
U3 CJIeyIOIMX
KpUTepHeB:

OtBer
® YACTHYHO
COOTBETCTBYET
YCIIOBUSIM 3a/IaHUS
® JIEMOHCTPHPYET
HETIOHUMAHHUE LIENIH
3aJIaHNS U IISIICBOM
ayTUTOPUH
® BEBICTPOCH
HEJIOTHYHO U
HETIOCIIEIOBATEILHO
® HE COIMPOBOXKIACT
IarpaMmmy/cxemy
KaKUMH-JIH00
HEOOXOINMBIMUA
0003HaAYECHUSIMU

Crynent
® JIEMOHCTPUPYET
HEZO0CTaTOYHOE
3HaHUE HOPM
BBITIOJTHEHHS
KOHKPETHOT'O THIIA
3a/IaHus
® TIpH
(hopmynupoBaHUN
BBICKa3bIBAaHUS
HCTIONB3YeT
HECOOTBETCTBYIOILMM
dhopmat u CTHIH peun
® HE MOXET
3 pexTUBHO U
yOeuTensHO
nepeiaTh uaeu

OTtBeT
® JICMOHCTPUPYET
CYIIECCTBCHHBIC
JIOTUYECKHE
MIPOTUBOPEYHS U
YITYIIEHHSI
® UCIOJIb30BAHKE
3JICMEHTOB-CBS30K
HEJ0CTAaTOYHOE HIIH
OHH yMOTpeOIIseTcs
HEBEPHO
® YHCJIO CJIOB JTHOO
BBIIIIE, TH0O0 HIKE
Tpedyemoro
® HE COOTBETCTBYET
MpaBUIaM
nutrpoBadus (APA)
(ecnu Takoe
TpeOOBaHHE CIIeIyeT
U3 JIOTUKY 331aHUS)

OtBer
® JIEMOHCTpPUDPYET
MUHUMAJIbHOE
BJIaJICHHE
CIIOBapHBIM
3a1acom u
rpaMMaTHIeCKUMU
KOHCTPYKLHSMH,
COOTBETCTBYIOIIH
MU TpebyeMomy
YPOBHIO
® HCIIONB3yeT
SI3bIK, KOTOPBII
TPYAHO TIOHSTH
u3-3a
JIEKCUIECKUX U
rpaMMaTHIeCKUX
OIrO0K
® JEMOHCTPUPYET
HE3HaHWE TPaBUI
opdorpadumu,
ITyHKTYaIUH,
ImpaBoNnrCaHus
3arjJaBHBIX OYKB

B kauecTBe oTBeTa CTYACHT IMPUCBHIIACT CKOITMPOBAHHBIC OTPLIBKH OpUIrWHaJIa, UJINW OTBET HEC COOTBECTCTBYCT
3aJaHHOU TEMAaTHUKE, WIH COAH IyCTON JOKYMEHT.




IIporpamma marucrparypsl
«AHTJIHACKNN A3bIK. JINJEpPCTBO B HAYKe, MHAYCTPUHU U
o0pazoBaHUN»

4. IlepeyeHb THUNOBBLIX (MPUMEPHBIX) BOINPOCOB H TeM /Uil INPOBeJeHUS
NMPOMEKYTOYHOM aTTeCTAIlUM 00YUAIOIIUXCS 110 UTOramM 00y4eHus
[IpomexyTouHas aTTecTalus IPOBOJUTCS B KOHIIE KaXKIOr0 CEMECTpa.

1 cemecTp (0oceHHHUit) — 3a4ueT

IIuceMeHHas 4acTh: TECT IO NPOUIECHHOMY MaTEpUally CEMECTPA.
YcTHas 4acTh: aHaU3 MPOOJIIEMHOM CUTYallMK U ITyTH €€ PeLIeHHUS.

1. HpHMep THUIIOBOI'O 3aJaHH NMMChbMEHHOM YacTH 3a4eTa

FINAL TEST
Task. Choose the correct answer. There can be only one option:

1. Who can be called a leader?
1) administrator

2) professional

3) innovator

4) respected person

2. What qualities should a leader possess, according to the theory of leadership traits?
1) initiative and self-confidence

2) honesty and intelligence

3) all mentioned above

4) there is no clear answer

3. The basis of the leader’s actions is:
1) plan

2) vision

3) hints

4) everything mentioned above

4. The effectiveness of leadership depends on:
1) knowledge and experience

2) range and type of power

3) personal characteristics

4) coincidence of circumstances

5. Find the wrong statement:

1) most managers have leadership qualities

2) it is hard to find a leader who is not a head

3) often the leader is not a manager

4) often the leader is an adorable person who is loved, and everything he/she says is taken
on trust

6. What leadership theory is it?



“This theory states that certain natural qualities tend to create good leaders. Having such
qualities, however, does not necessarily mean someone has strong leadership skills. Some
leaders may be good listeners or communicators, but not every listener or communicator makes a
good leader.”

1. Transformational theory

2. Behavioral theory

3. Transactional theory

4. Trait theory

7. What does the slogan of democratic management style sound like?
1) I am waiting for the contribution and initiative from the subordinates!
2) Let's solve everything together!

3) A colleague is a partner, or one who will take over everything!

4) We will do what the authorities order!

8. One of the advantages of the democratic style is:

1) all employees are involved in the working process, there are no people sabotaging the
goals of the organization in which they work

2) conditions are created for the professional growth of subordinates

3) there are no conflicts due to innovations

4) the decision of the majority (which is typical for democrats) is always prioritized in the
organization.

9. The synonym for authoritarian style is:
1) directive

2) collegiate

3) formal

4) anarchical

10. When should one follow authoritarian style of leadership?

1) only in the presence of highly qualified stuff

2) if the employee can take responsibility for doing work and making all the decisions

3) when an employee wants to take responsibility and to make all decisions regarding the
commitments made

4) when an employee needs help and management

11. What can be said about the competence of the senior management, that directly gives
instructions to the employee, by passing his/her immediate superior/leader?

1) this is the right of the chief manager because he/she is more important

2) this is incompetent since the status of the leader must be maintained rigorously. It is necessary
to influence employees only through their immediate superiors

3) in exceptional cases such behavior is permissible

4) senior management does not have such rights and authority to act this way

12. What leadership style is used most often in management?
1) authoritarian

2) democratic

3) liberal

4) mixed

13. Is the statement true or false?



1) conflict arises from a multitude of sources that reflect the differences in personality, values,
ideologies, religion, culture, race, and behavior
2) by conducting team building activities, the organization makes the employees feel disfavored

14. Why can jargon be an obstacle to effective communication?
1) No one knows exactly what it means.

2) It’s always polysemantic.

3) It’s known only to the members of a certain group.

4) It’s a taboo language.

15. Which speech acts can be called communication freezers?
1) Criticizing

2) Blaming

3) Asking for a favour

4) raising

16. What factor does NOT belong to the formula of success?
1) Perseverance

2) Repetition

3) Positive attitude

4) Arrogance

17. Which word does NOT name the rhetoric appeals described by Aristotle?
1) Sensus

2) Pathos

3) Logos

4) Ethos

18. What should be done in order to find out how to best manage conflict?

The first step to determining how to best manage conflict is ... the causes of the issue.
1) to avoid

2) to terminate

3) to erase

4) to understand

19. The missed deadline

You are the project manager for an important client. The project is due next week, but one of your
team members has not completed their part of the work. The client is relying on you to deliver on
time. What do you do?

20. The difficult employee

You are the leader of a team of five people. One of your employees is consistently late to work
and often leaves early. This person does not complete tasks on time and does not take responsibility
for mistakes. What do you do?

2. Ilpumep TUIIOBOTO 33JJaHUsl YCTHOW YacTH 3a4yeTa

Case Study
Task 1. Leadership among friends
Following your graduation from Ted Rogers School of Management, Ryerson University, you are
appointed to be the manager of a large chain restaurant, located in downtown Toronto, in which



you have worked in various roles while going to Ryerson. You know the members of your well-
knit, customer-oriented team well. The team, in fact, likes to say that they are a family who can be
relied upon to take care of each other. Recently, the team voluntarily rearranged their schedules to
allow Jacques, one of the servers, shifts which enables him to take care of his mother, who has
recently become ill.

Part 1. To reinforce the importance of teamwork, the staff pools all gratuities, which are
distributed bi-weekly in accordance to an agreed-upon formula for each position. Two months into
your new role you notice that the amount of the gratuities has been falling despite the fact the
restaurant has been doing well: both food and beverage revenues are up. You do an analysis and
discover that Jacques has been declaring lower gratuities than in the past. You make a point to
watch Jacques’ section over the next few shifts and notice that Jacques is pocketing, and not
declaring, his cash receipts. You decide you need to address this situation.

How would you handle this situation? What knowledge and skills would be required?

Part 2. After you thought you had resolved the issue, you find that there are aftershocks that also
need your attention. Fiona is one of your long-term servers and, previous to the problem with
Jacques, a good personal friend of Jacques. In fact, she encouraged others to adjust their shifts to
accommodate him. But now she is calling for a change to the tipping policy at the restaurant to
ensure that no one can, as she says, “scam” others ever again. She wants the restaurant to add an
automatic 18% gratuity to each bill, and to specify that gratuities must be paid by credit card only.
You know this policy would set an unfavorable tone with your guests. Yet Fiona is a strong
informal leader in the team and can be both intense and persuasive to the point of creating
divisiveness once she has made up her mind about something.

You need to figure out what to do. How would you fix this and what recommendations can
you make to minimize the risk of a conflict?

Task 2. Describe yourself as a future leader either in business or science, technology,
engineering, medicine. Explain why you have to be like this.

2 cemecTp (BecenHuii) — nudpepeHIHPOBAHHBIIN 3a4eT

ITuceMeHHas 4acTh: TECT MO MPOMIEHHOMY MaTepuaily ceEMecTpa.
VYcTHas yacTh: aHaJIM3 MPOOJIEMHOM CUTYaI[UH U ITyTH €€ PEeLICHUS.

1. Ilpumep TUIIOBOTO 33AaHUS MMCbMEHHOM YacTH

FINAL TEST
Task. Choose the correct answer. There might be from 1 to 2 options:

1. Why should scientists have leadership skills?
A: It’s an excellent way to foster innovation

B: It improves interpersonal skills

C: It helps to obtain a better research investment
D: It provides fast career growth

2. What does silence in conversation imply in East Asia?
A: The topic is not interesting for your partner.



B: The partner is interested and listens to you attentively.

C: Your partner has nothing to say.

D: Your partner is too angry to speak.

3. Which of the given values belong to monochronic cultures?
A: Lack of plan

B: Multitasking

C: Flexibility

D: Punctuality

4. Which of the phrases can be applied to polychronic cultures?

A: Being 15 minutes late is within the realm of “basically on time.”

B: The phrase “I am coming now” may mean in 20 minutes or more.

C: They can plan everything not just weeks but months in advance.

D: It is disrespectful to the group to take more time with your presentation than prescheduled
without getting their permission.

5. What is the most indirect way to say “Please open the window”?
A: Would you be so kind as to open the window?

B: It’s hot in here.

C: Open the window.

D: I was wondering if you could open the window.

6. Direct eye-contact in Japan will be regarded as:
A: Brave

B: Aggressive

C: Friendly

D: Sincere

7. Which of the given statements are true for both Russia and China?
A: Both countries are high-context and hierarchical.

B: Both countries prefer direct negative feedback.

C: Both countries avoid confrontation and seek consensus.

D: Both countries prefer egalitarian leading style.

9. A U.S. golfing equipment manufacturer decided to explore the possibility of entering the
Japanese market.

They have arranged a meeting with a major Japanese firm to discuss a joint venture. Three
representatives of each firm meet up in San Francisco. Following the initial introductions the
teams sat down at opposite sides of the table.

After offering their Japanese guests a drink the U.S. representatives proceeded to take off their
Jjackets and roll up their sleeves and say 'let’s get down to business'. The meeting was unsuccessful
and the joint venture never took place.

What cultural misstep did the Americans make?

a) The seating arrangements came across as distant to the Japanese who like to conduct business
in a friendly atmosphere.

b) The U.S. business men should have also offered the Japanese the chance to take off their jackets.
c¢) The removal of jackets was seen as un-businesslike, inappropriate and in breach of professional
conduct.

10. Nick Mills had worked hard to become the top sales representative of the IT company he
worked for in the USA.



When the company received an invitation from an Argentinean firm to make a marketing
presentation for them, Nick was chosen to go to Buenos Aires. Nick had set up an appointment to
make his presentation the afternoon he arrived.

Upon arrival he was met by the host firm who told him the presentation was postponed for two
days to give Nick a chance to rest and see the sites. Nick insisted he was fit and ready for the
presentation and pressed to have it that afternoon.

Eventually it was put back to the original slot but Nick noticed that none of the executives at the
meeting seemed interested. At the end of the meeting the Vice President suggested they all meet
again in two days.

Why did Nick get this reaction?

a) Argentines are fiercely proud of their culture and heritage and saw Nick's lack of enthusiasm to
take in the sights as an insult.

b) Their initial offer to delay it two days was their way of allowing enough time to get to know
Nick. As a virtual 'stranger' none of the executives felt the desire to engage with him.

¢) Nick's insistence that it take place that day was seen as overzealous - a trait considered
undesirable.

11. Jonathan Manning has been chosen to set up a branch of his engineering consulting firm
in Seoul, South Korea.

Although the six engineering consultants that would eventually be transferred there were British,
Jonathan is interested in hiring locals as support staff. He is particularly keen to hire an
accountant. He is offering a great salary with excellent working conditions.

He gets some names put forward through contacts he has in Seoul. After meeting with them he is
surprised to find all of them turn down his offer.

All preferred to stay with their current employers. Why?

a) Most Koreans stay with their first employer for the rest of their career out of a sense of loyalty.
b) Koreans consider it shameful to work for foreigners.

c¢) Jonathan should not have approached them directly but through a third party.

12. Jenny Rains had been assigned to the Paris office of her company.

As a graduate in French and someone with a lot of admiration for all things French she was very
excited. Upon arriving at the new office Jenny was looking forward to meeting all her new
colleagues and getting to know them. While waiting for a meeting to begin she decided to initiate
some conversation with another member of staff present, Mr. Le Blanc. She introduced herself as
Madame Rains and went on to enquire as to whether Mr. Le Blanc was married and had children.
Monsieur Le Blanc seemed distant and unapproachable. Why?

a) Introducing oneself as Monsieur/Madame if you are a foreigner is considered arrogant in
France.

b) As a new member of staff Jenny should have waited for Mr. Le Blanc to approach her.

c¢) Asking personal questions in France is considered intrusive.

12. Centrally planned economic system needs:
A: Laissez-faire leadership

B: Visionary leadership

C: Autocratic leadership

D: Servant leadership

13. What is the common factor the great leaders possess?
A: Money

B: Emotional intelligence

C: Humility

D: Irrationality



14. Ethics can be translated from the Greek language as:
A: The art of eloquence

B: Fairness

C: Moral nature

D: Consciousness

15. Which of the cases belong to business ethical problems?
A: Helping relatives to get a job in a firm where you work

B: Tax evasion

C: Being praised for the work that you haven’t done

D: Quitting the job

16. Gift giving in belongs to ethical dilemmas while

A: Gift giving is a personal matter

B: There are strict legal regulations about gift giving in every country
C: Gift giving is a major crime

D: There is no international code of ethics on gift giving.

17. Ideation as a stage in the development of a project/startup means:
A: Testing the viability of the idea

B: Forming the initial idea for the startup

C: Creating a business plan

D: Scaling the business

18. Pitch deck is:

A: The amount of money that a business uses each month.

B: A recurring and specific problem that a potential customer has.

C: A short slide presentation that you deliver to investors.

D: A situation in which a company has very little money left to spend.

19. Funding the project/startup with personal savings or revenue generated by the business
itself is called:

A: Bootstrapping

B: Overdraft

C: Angel investor

D: Equity finance

20. The downside of this type of project/startup funding is that your equity stake will be
smaller:

A: Leasing

B: Bank loan

C: Crowdfunding

D: Equity finance

2. Ilpumep TUIIOBOTO 3aJ]aHUsl YCTHON YacTH
Case Study
Study the information and answer the questions:

1. How is the scientific, educational and industrial leadership achieved?
2. What would you personally offer in this case in order to increase efficiency?



3. About 2 decades have passed since this very report. Has anything changed?

4. Do you think that communication issues may arise? What are they? Do you think that Code of
Conduct may exist in the companies? What realia should be taken into consideration?

5. Are there similar cases of effective collaboration between science, industry and state
(government) in our country? In CIS? In MIPT? Are you personally engaged in similar
multidisciplinary projects / consortia? What ethical rules are there?

6. Would you like to be engaged into some? Why?

Scintillator Development for Medical Imaging
October 2005 — Present

This academic-industrial partnership seeks to develop new scintillators at the University of
Tennessee (UT) that will enhance the performance of medical imaging devices that are
manufactured by Siemens Medical Solutions. Scintillators are crystalline materials that are used
to detect radiation such as X-rays and gamma rays used in nuclear medical imaging. A
multidisciplinary team of faculty and students in the UT College of Engineering works together
with scientists at Siemens to discover and develop new materials technology aimed at providing a
competitive business advantage for Siemens while simultaneously providing research topics for
students.

Background: Dr. Chuck Melcher previously worked for Siemens. He conceived the idea
of an academic research center that would carry out basic research in an area that is critical to
Siemens’ medical imaging technology. With the help of senior administration at Siemens and in
the College of Engineering, the research center concept was further developed and implemented.

Level of Engagement: Collaborative

Staffing: Currently two research faculty (80% support), four graduate students, one
research associate (40% support), one post-doctoral researcher (50% support); two Siemens
scientists have frequent interaction with the academic team.

Role of Government: None

Keys to Your Success: An understanding between the partners that universities need to
publish research and companies need to protect intellectual property. Maintaining frequent
communication is crucial. In this case, the partners have face-to-face weekly and monthly meetings
with corresponding written reports.

https://uidp.or; -content/uploads /documents /Case-Studies-pre-20141.pdf



3. IlepeyeHb TUNOBBIX (IPUMEPHBIX) BONPOCOB, 3aJaHU, TeM /15 OATOTOBKHU K TeKyIIeMY
KOHTPOJIIO 110 MOAYJISIM

1 cemecTp (0OceHHMIA)

Tema 1. HoBasi peaJlbHOCTh KOHLENIMH JTHAEPCTBA
AynutopHas pabora: paboTa 110 NPOYUTAHHOMY TEKCTY, IPOCMOTPEHHOMY MJIM IIPOCITYIIAHHOMY
BUACO(PPArMEHTY 10 TEMATHKE C MOCIeNyIomeil Oeceoi - apryMeHTUPOBAHHO BBIPAXKaTh CBOIO
TOYKY 3pEHHs U YETKO M3JIaraTh CyXJEHHUE, UCIOJIb3Yysl METO/Ibl KOMMYHUKATUBHOTO OOIIEHUS;
JMICKYCCHOHHOE 00CYXJIeHHE MPOOJIEMHBIX BOIPOCOB M 0OMEH MHEHUSIMH;
CamocrostenbHas pabora ¢  HMHQOPMALMOHHBIMU  peCcypcaMmM, HU3ydeHHE MaTepuala
IIPAKTUYECKUX 3aHATUN, YTCHUE OCHOBHOM M PEKOMEHIYEMOM JINTEpaTyphl 110 TEME, U3y4eHUe
HOBOM JICKCUKHU.
JlomamiHee 3ajaHue: TOATOTOBHTHCS K BEIACHUIO J1€0aTOB W BBICTYIUICHHIO CO CBOUMH
apryMeHTaMH, UCHOJIb3ysd METOJbl U TEXHUKH, KOTOpPbIE ITOMOIal0T YOETUTEIbHO MPEICTaBUTh
CBOM UJICH.

1. Ilpumep 3a1aHus Ha ayJUpOBaHUE

Watch the video in which a famous speaker and the author of several books on teambuilding
and management, Simon Sinek, talks about leadership and answer the questions:

1. What three examples does the speaker use to illustrate the meaning of leadership? What makes
people succeed in all these situations?

2. How according to the speaker do you achieve a leader’s position?

3. What examples of little actions does the speaker give in this talk?

4. What test for a leader does the speaker describe?

5. What is the difference between how people feel about each other in business and in the military?
6. How does the speaker define leadership?

2. Ilpumep 3a1aHus HA YTEHUE

Read the widespread definitions of leadership and underline the key words that describe the
concept of leadership.

Leadership is the art of influencing people to attain group objectives willingly. What a minister
does in his State, a captain does on the playground, the manager has to do in his organization.
Leaders in all walks of life should have some basic qualities. They should be able to establish
contact with their equals, deal with their subordinates and guide them, mediate in conflicts, resolve
issues by weighing various alternatives, allocate scarce resources properly and take risks and
initiatives.

The environment in which a leader is placed is important. The organizational culture, the
economic and social set-up, the extent of unionization and other factors may demand different
types of leaders in different situations. A task-oriented leader, for instance, may be more successful
in situations which are either very favorable or very unfavorable to him, while a relations-oriented
leader may be more effective in intermediate situations.

According to Livingston — ‘Leadership is the ability to awaken the desire to follow a common
objective’.

According to C.I. Bernard — ‘Leadership is the quality of behaviour of the individuals whereby
they guide people or their activities in organized efforts’.

According to Bernard Keys and Thomas — ‘Leadership is the process of influencing and
supporting others to work enthusiastically towards achieving objectives’.



Leadership is essentially a continuous process of influencing behaviour. It may be considered
in context of mutual relations between a leader and his followers. The leader tries to influence the
behaviour of individuals or group of individuals around him to achieve desired goals.

Keith Davis, “Leadership is the process of encouraging and helping others to work
enthusiastically towards their objectives. Leadership must extract cooperation and willingness of
the individuals and groups to attain the organizational objectives.”

George R. Terry, “Leadership is a relationship in which one person influences others to work
together willingly on related tasks to attain what the leader desires.”

Koontz and O’Donnell, “Leadership is the process of influencing people so that they will
strive willingly towards the achievement of group goals.”

Chester 1. Bernard, “Leadership refers to the quality of the behaviour of the individual
whereby they guide people on their activities in organized work.”

Mooney and Reiley, “Leadership is regarded as the form which authority assumes when it
enters into process.”

Alford and Beattey, “Leadership is the ability to secure desirable actions from a group of
followers voluntarily without the use of coercion.”

Make your own definition of leadership. Share it with the others in class.

3. Ilpumep 3amanus Ha TOBOPEHUE

You are going to hold a debate on the motion: Leadership is more important than management
for a small company.

Group A - Chairmen

1) Check the debate procedure and who stands for the motion and against it. Check the assessment
criteria as well.

2) Prepare an introductory speech to outline the issue of the debate and to present the opponents.
3) Follow the course of the debate and write down each argument supported. Prepare the relevant
questions to heat up the discussion and use them when appropriate.

4) Summarize the arguments presented by each group. Say whose arguments were more
convincing and give your reasons for that.

Group B - For the motion

Work as a group to prepare a list of arguments expressing your view on the problem. Each member
has to give a two minutes’ talk to present one of the arguments from the list supporting it with
necessary facts and evidence. Provide visual materials to support your talk (this can be a
PowerPoint presentation, photographs, rough sketches, graphs, diagrams etc.). Your main goal is
to make the dissenters change their opinion or at least reach a consensus. Make sure your
argument has a clear structure! Use your own experience, the ideas we have discussed through
the unit and also dig deeper into the matter.

Group C - Against the motion

Work as a group to prepare a list of arguments expressing your view on the problem. Each member
has to give a two minutes’ talk to present one of the arguments from the list supporting it with
necessary facts and evidence. Provide visual materials to support your talk (this can be a
PowerPoint presentation, photographs, rough sketches, graphs, diagrams etc.). Your main goal is
to make the dissenters change their opinion or at least reach a consensus. Make sure your
argument has a clear structure. Use your own experience, the ideas we have discussed through
the unit and also dig deeper into the matter.

The procedure of the debate



Timing Who What/Activity

2min A introduction

2min Bl present an argument

2 min Cs group response

2min C1 present your argument

2 min Bs group response

2min B2 present your argument

2 min Cs group response

2min C2 present your argument

2 min Bs group response

9 min B+C open discussion

2min A - summarize the arguments of
both groups
- choose the winner of the debate

4. Ilpumep 3a1aHus HA MUCBMO

Write an essay (about 220-250 words) answering the question “What is your leadership
style?” Explain why you think so and enumerate the advantages/disadvantages of your
leadership style.

Tema 2. KauecTBa ycneumHoro Jjujaepa
AynutopHas paborta: paboTa 1o NPOYUTAHHOMY TE€KCTY, TPOCMOTPEHHOMY MJIH MPOCITYILIAHHOMY
BUJeO(PparMeHTy 1Mo TeMaTHKe C Mocieayrouleil Oeceoi MO coAepk aHHUIO; IUCKYCCHOHHOE
oOcyxieHue B (hopMe BbICKa3bIBaHUS TMIIOTE3 O MPOUCXOASIIEM B IPOUUTAHHOM, YCIBIIIAHHOM
WM YBUJCHHOM; HHTCPIIPCTALNUA A3BIKOBBIX ﬂBHCHHﬁ, 060y)KI[eHI/IC HpO6J’I€MHI)IX BOITPOCOB.
CamocrosaTenbHas pabota ¢ HMHQOPMAIMOHHBIMM  pecypcaMu, U3y4E€HHE Marepuaia
IIPAKTUYECKUX 3aHATHUN, YTEHHE OCHOBHOM M PEKOMEH]yEMOM JHUTEpaTyphl IO TEME, OCBOECHUE
TepMI/IHOJ'IOFI/IIIeCKOI\/'I JIEKCUKH.
JlomainiHee 3a/1aHue: MMCbMEHHBIN aHAIN3 MPOOJIEMBI 110 33/1aHHON TeMe.

1. IIpumep 3aaHus Ha ayAMPOBAHUE

Listen to the audio about “Five Conflict Management Styles” and take notes on the 5 styles
of conflict management.

1.
2.
3.




4.
5.

Answer the questions:
1. What does each style imply?
2. What are the best ones to use according to the speaker?
3. What do you find the most useful?
4. Can you think of a time when you've used one or more of these styles when dealing with
conflict?

2. Ilpumep 3a1aHus HA YTEHUE

Look at the Conflict Stages in the diagram below:

(Hurting) Stalemate

Conflict Escalation

Conflict Emergence /
Latent
Conflict

De-escalation / Negotiation

Intensity

jspute Settlement

Post-Conflict
Peacebuilding

Time

https:/www.google.com/search?source=univ&tbm=isch&g=conflict+stages+photos&fir

Read the explanation below. Fill in the gaps with the appropriate stages. Put them into the
correct order.

>

It has become common to describe conflicts as passing through a series of phases. Different authors
name and describe these stages differently, but most include, at a minimum:

A. refers to an increase in the intensity of a conflict and in the severity of the tactics
used in pursuing it. It is driven by changes within each of the parties, new patterns of interaction
between them, and the involvement of new parties in the struggle. In the conflict stage diagram, it
1s the next step after conflict emergence that pushes the conflict up towards, eventually, a hurting
stalemate.

B. After a conflict has remained latent for some time, if the underlying grievances or frustrations
are strong enough, a "triggering event" marks the or the "eruption" phase of the
conflict. This event or episode may be the first appearance of the conflict, or it may be a
confrontation that erupts in the context of a protracted, but dormant, or low-level conflict.

C. As an intractable conflict comes to an end, the components of the conflict
start to change. Grievances underlying the conflict are often reduced for one side, but to resolve
the conflict, the other side's grievances must be minimized also.

D. When the "stages of conflict" are listed by conflict scholars, the first phase is often listed as
or "unstable peace," It exists whenever individuals, groups, organizations, or
nations have differences that bother one or the other, but those differences are not great enough to
cause one side to act to alter the situation.

E. All conflicts, even intractable ones, eventually wind down and are to some degree transformed,


https://www.google.com/search?source=univ&tbm=isch&q=conflict+stages+photos&fir

so that they become regarded as tractable. Conflict and transformation are often
also associated with reduced grievances, at least for members of one side. This change occurs as
relations between the adversaries change, in the course of the struggle. Thus, some rights that one
party sought may be at least partially won, and that party's goals are then accordingly softened.

F. Even after a is reached and a peace agreement is signed, this is by no means the
end of the conflict. The settlement has to be implemented. If it is just a conflict between two people,
this may not be hard: those two people do what they agree to do, and past problems may be solved.
They also may not be solved.

G. Once conflicts escalate for awhile, they often reach a : a situation in which
neither side can win, but neither side wants to back down or accept loss either. Stalemates emerge
for a number of reasons: failed tactics, depletion of available resources to fuel the conflict, a
reduction in support of the conflict by group members or allies, or costs becoming too high to
continue.

https://www.beyondintractability.org/essay/conflict_stages

3. [Ipumep 3amaHus Ha TOBOPEHHE

Visualizing a Successful Leader (5-minute talk)
Task: Conduct an interview with a successful person in your scientific community or any
other area of science, technology, business, education, industry. Sum up your findings and
present this person’s success formula in a 5-minute presentation to your groupmates. Use
slides to support your ideas.
You can use the following questionnaire as an example:

Questionnaire: A qualitative study of successful principal investigators
Background information and rapport-building:
1. What motivated you to pursue a career in research?
2. How would you describe the research that you do to a lay audience?
3. What is the nature of your research team or lab? Do you have staff, students, etc. who you work
with and how many?
4. What are key ethical, compliance, and/or social issues that arise in your research?
Factors contributing to the success and integrity of research exemplars:
5. How would you describe your research personality? What key traits do you have as a researcher?
Do any other characteristics come to mind?
6. How do you think these traits have contributed to your success as a researcher and reputation
for integrity? Can you speak to both success as a researcher and reputation for integrity?
7. What are some of the habits or routine practices you have developed to foster scientific rigor
and reproducibility in your lab? Can you tell me more about that? How does that foster scientific
rigor and reproducibility? Do any other habits or practices come to mind?
8. What are some of the habits or routine practices you have developed to support good working
relationships in your lab? Can you tell me more about that? How does that support good working
relationships? Do any other habits or practices come to mind?
9. What are some of the habits or routine practices you have developed to ensure compliance, for
example, compliance with regulations, ethical rules, or good clinical practice in your lab? Can you
tell me more about that? How does that ensure compliance? Do any other habits or practices come
to mind?
10. What social responsibilities do you think you have as a researcher, and how do you engage
these issues? Are there other ways you engage these issues? Do any other responsibilities come to
mind?
11. How do you manage your multiple obligations and workload? When you are juggling multiple
priorities, how do you make decisions about what to focus on? Can you describe other practices
that you have found are essential to managing your time?


https://www.beyondintractability.org/essay/conflict_stages

12. How do you manage stress or pressure in your work?

13. How do you find the right balance between detailed management and delegation to ensure
efficiency and productivity while also ensuring quality and integrity?

14. When you encounter uncertainty about what to do regarding a particular situation or problem
in your professional work, how do you address this?

15. How does your institution support your work?

Key experiences, factors, and lessons from exemplar’s career:

16. What key events, situations, or experiences have shaped your approach to how you conduct
yourself as a professional?

17. Are there any other factors that have contributed your success that we have not yet discussed?
Is there anything else you want to tell us before we ask our final question?

18. What is the top lesson or recommendation you would communicate to a new investigator about
to embark on a career in research? Is there another lesson you would like to share?

4. Ilpumep 3a1aHKs HA IUCBMO

Read the story and analyze Tom’s leadership and his team, express your point of view and
personal attitude in written form (200-250 words). Give proofs.

The following questions can help you to conduct the analysis:

- What leadership traits does Tom have?

- What other talents/forms of persuasion does he possess as a leader?

- What leadership style/styles does he use to motivate the children?

- Is Tom really a leader?

- What drives him?

- Can this group of children be called as a “team”?

- What relation does Tom have with the “team”?

- What are the basic principles/characteristics of their work?

- Is the purpose of the “team” clearly defined?

- Will their work contribute toward the goal? Does exactly it make them productive and their work
efficient?

- What is the level of communication in their ‘team’? Is it effective?

- What is the level of motivation and reward for the “team” members?

- Can a conflict take place in this team?

The Great Whitewashing
from “The Adventures of Tom Sawyer”, by Mark Twain
I

Saturday morning had come, and all the summer world seemed happy and full of life.
Everything was fresh and green. The fields, just beyond the village and all around it, lay quiet and
inviting in the distance.

Tom, appeared on the sidewalk with a pail of whitewash and a long-handled brush. He
looked at the fence, and a deep feeling of sadness fell upon his young spirits. Thirty, yards of
wooden fence, nine feet high, had to be painted. Life to him suddenly seemed bitter and without
purpose. Sadly he put his brush into the whiter ash and passed it along a small part of the fence;
he repeated this action; did it again; compared the narrow section he had completed with the far-
reaching continent of un-whitewashed fence still to be painted, and sadly sat down to think. Jim
came running from the house with a water pail and singing a popular song of the day, "Buffalo
Girls.” Bringing water from the town pump had always been work which Tom had hated, but now
it did not strike him so. He remembered that there were always other young girls and boys, white
and black, at the pump, waiting their turns, resting, quarreling, telling stories. And he remembered
that, although the pump was only a hundred yards away, Jim never got back with a pail of water



in less than an hour-and even then someone generally had to go after him. Tom said: "Say, Jim,
I’1l go and get the water if you’ll whitewash some."

Jim shook his head and said, "Can't, Master Tom. Aunt Polly, she told me to go and get
this water and not to fool around with anyone. She said she expected you were goin' to ask me to
whitewash-but she tola me to go along about my business and she said she'd attend to the
whitewashin'."

Tom said that there was no reason for Jim to be afraid of Aunt Polly. She talked a lot, Tom
explained, but never hurt anybody. He then offered to give Jim one of his best new marbles and
even to show him his hurt toe.

Jim was only human-and this attraction was too much for him. He put down his water pail,
took the beautiful white marble, and leaned over the hurt toe with great interest while Tom slowly
removed the bandage. In another few minutes, however, Jim was flying down the street with his
pail in one hand and with the other hand covering the seat of his trousers while Tom was
whitewashing the fence with all his strength. Aunt Polly, at the same time, having done a good job
on both boys, was returning to the house with a leather strap in her hand and a satisfied look in her
eye.

But Tom's strength did not last. He began to think of all the fun he had planned for this day,
a Saturday with no school, and he grew sad again. Soon the other boys would come along, and
they would make fun of him for having to work. This bitter thought was more than he could bear.
He took out of his pocket everything he might possibly trade-pieces of toys, marbles, an old knife.
It was enough to buy a few minutes of free time but not an entire day. So he re turned these things
to his pocket and gave up any hope or trying to buy the boys. At this sad and dark moment an idea
suddenly burst upon him-an idea nothing short of wonderful.

He took up his brush and went quietly to work. Ben Rogers came into sight-the very boy,
of all boys, who would be most certain to make fun of Tom. Ben was eating an apple, and gave
every appearance of being as happy and free as the birds. At the moment he was pretending to be
a river boat and was giving out with all the necessary sounds and actions. He moved from one side
of the road to the other and, since he was the Big Missouri, a particularly large boat, he considered
himself to be drawing nine feet of water. He was also captain of the boat and head engineer so that
he had to give orders and carry them out at the same time.

"Stop her, sir! Ting-a-ling-ling. Sei her back a ways. Ting-a-ling-ling! Ch-chow-wow!
Come ahead a little. Get out that head line. Take a turn with it around that tree. Ting-a-ling- ling.
Sh't! Sh't! Sh't!"

I

Now Ben moved from one position to the other nearer Tom as he pretended to bring the
Big Missouri to a final stop and tie it up securely.

Tom went on whitewashing-paid no attention to the Big Missouri. Ben looked at him a
moment and then said:

"Hi-yi! So you have to work today, hey?"

No answer. Tom stood back from his work and looked at it with the satisfied eye of a great
artist. Ben now stood along-side of him. Tom's mouth watered for Ben's apple, but he stuck to his
work.

"Hello, Tom, - you have to work today-huh? Ben repeated.

Tom turned suddenly and said, "Why, it's you, Ben. | didn't notice you.

"Say, I'm going swimming, | am. Don't you wish you could go? But of course, you'd rather
work-wouldn't you? Of course, you would," said Ben.

Tom looked at Ben a moment, and said, "What do you call work?"

"Why, isn't that work?"

Tom went on with his whitewashing, and answered carelessly, "Well, maybe it is, and
maybe it isn't. All I know is, it suits Tom Sawyer."

"Oh, come now," said Ben, "you don't pretend that you like it."



The brush continued to move. "Like it?" answered Tom "Well, I don't see why | shouldn't
like it. Does a boy get chance to whitewash a fence every day?"

That put the thing in a new light. Ben stopped eating his apple. Tom moved the brush lightly
up and down along the fence, then stood back to consider the result. Ben was watching every move
and getting more and more interested. Soon he said, "Say, Tom, let me whitewash a little."

Tom considered, was about to agree but then changed his mind. "No, I don't think it would
be the right thing to do. You see, Aunt Folly's very particular about this fence-right here on the
street, you know-but if it was a back fence | wouldn't mind and she wouldn't mind. Yes, she's very
particular about this fence. | have to do it carefully. | don't think there's one boy in a thousand,
maybe two thousand, that can do it the way it has to be done."”

"No-is that so? Oh, come now, let me just try. I'd let you, if you were me, Tom."

"Ben, I'd like to-really I would-but Aunt Polly-well, Jim wanted to do it, but she wouldn't
let him. Sid wanted to do it but she wouldn't let him. Now you see how I'm fixed. If anything was
to happen to this fence...”

Ben then offered his apple to Tom, and Tom, as though very much against his will, finally
agreed to let Ben do a little painting. He handed the brush to Ben and then sat back; and while the
Big Missouri worked and sweated in the sun, Tom, the great artist, sat back under a tree, ate Ben's
apple and planned the fall of other innocents. He did not have to wait long: boys happened along
every little while; they came out to make fun of what was going on but they remained to whitewash.
By the time Ben was tired out Tom had traded the next chance to Billy Fisher for an old knife, and
when he was tired, Johnny Miller bought his chance with a dead rat and a long piece of cord to
swing it with-and so on, and so on, hour after hour. And when the afternoon was over, from being
a poor boy in the morning, Tom found himself rich beyond his fondest hopes. He had, besides the
things just mentioned, a number of new marbles, a piece of green bottle glass to look through, a
part of an old umbrella, and a dozen other things equally useful to a young boy. He also had a nice
time all the while with lots of company - and the fence had three coats of whitewash.

Tema 3. Putopuka juaepcrea Kak crnocod pe4eBoro Bo3eiicTBHUA

AynuropHas paboTa: IpoBepKa Ha TOHMMAaHKE YCIBIIIAHHOTO U BOCIIPUHATOIO Ha CIyX PEYEeBOI0O
COOOIIEHHS, MPOCIYIIAaHHOIO TEKCTa, IPOCMOTPEHHOIO BHJIEOCIOKETA, JUCKYCCHOHHOE
oOCyX/leHHe TMIpEJICTABICHHbIX HJAEH; 3BpUCTHYECKas Oecena; poseBas UIrpa Ha OCHOBE
npoiiieHHOro Matepuaia, pa30op TUIIOBBIX 00YUaIOMIUX KEHCOB U TEMATHYECKUX UCCIIEJOBAaHUM,
YCTHBIN W/WJIM TUCBMEHHBIN OTIpOC.

CamocrosrtenbHas paboTa: padora ¢ MH(OOPMAIMOHHBIMU pecypcamMH, H3y4eHHE MaTepualoB
MPAKTUYECKHUX 3aHATUH, YTEHHE OCHOBHOM M PEKOMEH/I0BAaHHOM JIUTEPaTyphl, U3yUEHHE HOBBIX
JIEKCUYECKUX E€IUHMI] U TEPMUHOB.

JlomaniHee 3alaHue: MOATOTOBUTh MOTHUBAIIMOHHYIO peyb (2-3 MUHYTHI), UCIIOJIb3Yysl OCHOBHBIC
CpeZCTBa JINJEPCKOM PUTOPUKHU U BCE U3YUEHHBIE pEKOMEHIAMK 110 3P PEKTUBHOMY OOILEHHIO U
yOeXAEHUIO ayAUTOPUH.

1. Ilpumep 3a1aHus Ha ayJUpPOBaHUE

Listen to the fragments of different times leaders’ speeches and guess who the person is (give
some information or biographical facts about each speaker). Come up with the idea what
makes the speech persuasive and meaningful. What rhetoric, stylistic, expressive means and
other techniques were used by the orator to affect the audience?

2. Ilpumep 3a1aHus HA YTEHUE
Read about redwork and bluework approaches in a language and answer the questions:

1. According to the text characterize redwork and bluework (give their main distinguished
features).



2. What are the positive aspects in both works?
3. Can you explain the choice of colours (red and blue)?
4. What language in your opinion are we more biased to use? Why?

Redwork and bluework approaches in a language

New red-blue approaches known as Total Quality Leadership (TQLsignificantly advanced
work by applying statistical methods and involving the workers in developing solutions to various
problems.

In our own lives, we regularly cycle between bluework and redwork without thinking too
much about it. Here’s an example:

Let’s say you commute to work by car. At the end of the workday, you face a choice: go
home, go to the gym, or go to the bar. You may make this decision effortlessly, but you consider
the attractiveness of each of the three options before selecting one. You choose to go home. You’ve
just completed the bluework portion of this daily task— making a decision.

Now that the decision is made and you head toward your car, you are no longer thinking
about the task ahead. You have entered redwork. Unless you’ve just started this job and you’re in
an unfamiliar city, chances are you intimately know the way home. This knowledge frees your
brain from planning. You may even daydream a bit as you drive. Once you arrive home, you
probably can’t recall the specifics of the drive that got you there. You have completed the redwork
portion of the task.

In other words: Decision-making refers to the bluework, while execution work — to the
redwork.Thus,

REDWORK is doing. Redwork is clockwork. It consists of a constant battle for efficiency
and for getting work done against the clock. This is why workers clock in and clock out and many
people are paid “by the hour.” People performing redwork feel the effects of this pressure as stress
and are “under the influence of redwork.” They cannot help it. Our mindset in redwork is a prove-
and-perform mindset. The protect mindset is an unhelpful subset of the performance mindset and
is to be avoided. Variability is an enemy to redwork.

BLUEWORK is thinking. Bluework is cognitive work. Bluework is harder to measure
based upon the time input. Bluework is about creative input and decision-making. Bluework lives
in service to redwork. Stress has a strong negative impact on people trying to perform bluework.
Our mindset in bluework is an improve and learn mindset. Variability is an ally to bluework.

Redwork and bluework require two different languages:

Redwork Bluework
1. Avoid variability 1. Embrace variability
2. Prove 2. Improve

3. Do 3. Decide

4. Repetitious 4. Dissimilar

5. Blue collar 5. White collar

6. Physical 6. Cognitive

7. Individual 7. Team

8. Homogeneity 8. Heterogeneity
9. Production 9. Reflection

10. Performance 10. Planning

11. Process 11. Prediction

12. Compliant 12. Creative

13. Conformity 13. Diversity

14. Simple 14. Complex

15. Hourly work 15. Salary work
16. Narrow focus 16. Broad focus




Group the following ideas for the red- or bluework:

“How do you see it?”

“How ready are we for this?”
“Get it done!”

“What can we do better?”
“Make it happen.”

“Let’s finish this.”

“Are we on track?”

“What did we learn?”

Redwork

Bluework

3. Ilpumep 3a1aHust HA TOBOPEHHE

Choose one of the topics below and prepare a motivation speech (2-3 min) using all learnt
recommendations on effective communication and the main leadership rhetoric means. To
succeed take into account the following points:

1. Will it get the target audience’s attention?

2. Will it capture their imagination?

3. Does it have clear, effective message?
4. Will it persuade the target audience to invest money in this project?
5. Will the target audience remember the speech?

Topics for the speech:
. Introverts make great leaders

[EEN

. Awkward moments make us stronger

2

3. Winning is not important

4. Animal testing should be excluded
5. Learn from your mistake
6
7
8
9

. Why should gardens and parks be planted?

. Human values

. Intelligence is more dependent on environment than genetics

. How marketing affects people and their perceptions
10. Is the electric car our new solution to the fossil fuel crisis?

11. How do our differences make us unique?

12. Is technology harmful to teenagers?

13. E-sports is as important as other sports
14. How to speak confidently in public?

15. Why is failure essential to success?

16. Effective listening is more important than speaking

17. How to turn difficulties into opportunities

18. Life is a chain of ups and downs
19. Be honest about your mistakes

20. Be a winner

21. Positive thinking changes your life

22. Decision is more important than hard work




2 cemecTp (BeceHHMIH)

Tema 4. JIngepcTBO B Hayke
AynutopHas pabora: paboTa 110 NPOYUTAHHOMY TEKCTY, IPOCMOTPEHHOMY WJIM IIPOCITYILIAHHOMY
BUCO(pPArMEHTY 110 TEMAaTHKE C OCIeqyIoNIeH Oece10i, MpoBepKa Ha MOHUMAaHHUE YCIIBIIIAHHOTO
U BOCIIPUHATOrO Ha CIIyX COOOILEHUs, MPOCIYIIaHHOTO TEKCTa, IPOCMOTPEHHOT'O BUAECOCIOXKETA,
JMCKYCCHOHHOE 00CYy>K/I€HHE ITPOMICHHOr0 MaTepualla; aHalInu3 IpoOIeMHbIX CUTYaIHii; 1e0aThl
Ha OCHOBE MPOMIEHHOT0 MaTepHaa.
CamocrosrTenbHas padora ¢ MH(OPMAIIMOHHBIMU PECYpCaMU O CYLIECTBYIOIIMX MpoOieMax B
pasHbIX cepax KU3HU B POCCUHCKUX PETMOHAX, U3yUCHHE MaTepuasa MPAKTUYECKUH 3aHATHH,
YTEHUE OCHOBHOU U PEKOMEHAYEMOM JIUTEPATYPHI 110 TEME.
JlomamHee 3amaHue: NOATOTOBKA YCTHOTO IIPEICTABICHUSA IIPOEKTOB O pPa3BUTHU HAYKH,
peINPUHIMATENbCTBA, UHIYCTPUH, 00pa30BaHUs B POCCUHCKUX PETHOHAX.

1. Ilpumep 3a1aHus HA YTEHUE

There are 10 cases of Russian science below. Get a case from the teacher, read it attentively,
analyze the challenges the industry faced or faces nowadays and tell the class about the
industry introducing possible opportunities for its modern development.

1. Railroads: Promise and Distortion

Russia was an early leader in the development of railroads. In 1835 a Russian father-and-
son team, the Cherepanovs, produced a steam locomotive that could pull a sixty-ton load. The
Cherepanov locomotive was not developed further, however, and Russia soon had to turn to
foreign powers, the United States and other European nations, for the construction of railways.
Nonetheless, Russia was one of the handful of pioneering nations in the construction of railroads.
The first Russian steam railway was opened to the public in 1837, the same year as the first one in
Austria and only five years after the first steam railway in France. St. Petersburg and Moscow
were connected by rail before Chicago and New York.

Russia’s prominence in railroads did not last long, however. The railway network in Russia
expanded much more slowly than in Britain, France, Germany, or the United States. Between 1844
and 1855 no new railroads were built in Russia. These were years in which railroad construction
was booming in other industrializing countries. By 1855 Russia had only 653 miles of railway,
compared to 17,398 in the United States and 8,054 in England. Why was Russia progressing so
slowly in railroads, despite its early promising start? The explanation is largely political and
economic.

2. The Electrical Industry: Failed Inventors of the Nineteenth Century

Lodygin, Yablochkov, and Popov are not well-known names in the West, but they should
be. Yablochkov invented the electric lamps that were the first to illuminate Paris and London and
inspired Thomas Edison to begin serious research on a lightbulb. Lodygin built the first
incandescent lightbulb using a tungsten filament, still used today, a model of which was shown to
Edison in 1878, before the latter completed his own lamp. Popov transmitted radio signals before
Marconi and was the first person to use an antenna on a radio, with which an early rescue operation
saving hundreds of lives was performed. Yet none of these ingenious men was successful in
business, and as a result, they are forgotten in the West today. The reasons why they failed were
societal, not technical. They ran into political, economic, and legal barriers that made it impossible
for them to develop further their ideas in Russia. Moreover, in their attitudes toward business they
displayed an innocence that has often characterized Russian scientists and engineers down to the
present day.

3. The Semiconductor Industry: Unheralded and Unrewarded Russian Pioneers

Transistors were one of the most important discoveries of the twentieth century, stimulating
whole industries in much the same way that the steam engine did in the previous century. Almost
no one in the West knows that a Russian inventor Oleg Losev was the first person in the world to



show that semiconductor crystals can amplify and generate high-frequency radio signals; the same
man built solid-state radios in the 1920s and did important early work on LEDs, or light-emitting
diodes. Decades later the few researchers in the West who learned of his work were astounded at
the progress he had made toward transistors. Yet today, no Russian company ranks among the
world’s largest manufacturers of transistors, computer chips, or diodes. The reasons for this failure
were political, economic, and institutional, not technical.

4. Genetics and Biotechnology: The Missed Revolution

A Drilliant school of biologists and geneticists developed in early Soviet Russia. These
scientists first presented the concept of a “gene pool” (a Russian term) and made a significant
contribution to the “modern synthesis” bringing Mendelian genetics and Darwinian evolution
together, a necessary step for the further development of modern biology. A Russian botanist in
these years was the first scientist to actually create a new species. These Russians worked closely
with the leading biologists and geneticists of other countries. One of these foreign biologists, the
American future Nobel Prize-winning H. J. Muller, was so impressed with the Russian work that
he learned the Russian language and traveled to the Soviet Union to work with his Russian
colleagues. However, this outstanding school of biology was wiped out by a political campaign in
the Soviet Union headed by Trofim Lysenko, who did not accept modern genetics. Backed by the
power of the government and police, Lysenko suppressed modern genetics in the Soviet Union.
Although biological teaching recovered in the post-Soviet years, even today the results of this
catastrophe are observable. At present, Russia does not have a single biotechnology company in
the top one hundred in the world in terms of revenue.

5. Computers: Victory and Failure

Russians were pioneers in the early development of calculators, computers, and the
mathematical foundations of information science. In the late tsarist period Russian engineers and
scientists made important advances in calculating devices. In the Soviet period a whole group of
mathematicians—V. A. Kotelnikov, Andrei Kolmogorov, I. M. Gelfand, and others—made
significant contributions to information theory. Furthermore, Soviet scientists and engineers built
the first electronic digital computer in continental Europe. When American and Soviet engineers
first began cooperating on the space program, Soviet engineers were sometimes able to solve
computer problems more rapidly than their American colleagues. However, in subsequent years
computers increasingly became commercial objects, and the Soviet Union was not able to keep up
in the market competition. Soviet computer scientists were forced to abandon their independent
efforts and adopt IBM standards. Today there is no significant Russian computer manufacturer in
international competition.

6. Lasers: Genius and Missed Opportunities

Russians were pioneers in the development of lasers, today a multi-billion-dollar industry.
Two of them, Alexander Prokhorov and Nikolai Basov, won the Nobel Prize in 1964, along with
the American Charles Townes, for the invention of lasers and masers. Even earlier, in the 1930s
and 1940s, the Russian scientist Valentin Fabrikant laid the foundations of physical optics and gas
discharges that led to the development of lasers.

Curiously, the history of lasers illustrates the strengths and weaknesses of both the
American and Soviet systems, since political and economic obstacles were present in both systems
and slowed development in both countries.

However, investor interest and commercial competition were much stronger in the United
States than in the Soviet Union, leading to the development of important American laser start-up
companies. Today no Russian manufacturer of lasers is a major player internationally.

7. Aviation: A Frustrated Master, a Deformed Industry

Russian aircraft designers and aeronautical engineers have displayed great creativity from
the beginning of the air age. One of them designed and flew four-engine passenger planes,
complete with lounges and washrooms, only a few years after the Wright brothers first flew in
1903. Others designed planes in the 1930s that established sixty-two world records, including the
longest, highest, and fastest flights in the world at that time.



The Soviet Union established its own aviation industry, one that was in some ways
impressive. However, Soviet leaders were more interested in using aviation to legitimate their own
rule and to demonstrate superiority over Western countries by setting speed, endurance, and
distance records than they were in developing planes that were efficient and economically
competitive in world markets. As a result, the Soviet Union developed an aviation industry that
was malformed.

The Russian aviation industry was deformed by political requirements and never produced
planes that could successfully compete commercially with Western rivals. As a result, Russian
airlines today are increasingly using Western airplanes produced by Boeing and Airbus.

8. Software

The software industry is one in which Russia in recent years has had definite success,
although its total software industry is much smaller than that of some other developing countries,
such as India. Three different types of software industry have been successful in Russia: offshore
programming, packaged software, and software R&D centers in Russia belonging to foreign
companies such as Google, Intel, and Samsung. In addition, Russia has a successful search engine,
Yandex, which provides services similar to Google’s. More than half of Russian software exports
are in offshore programming.

The best-known software company in Russia is Kaspersky Lab, specializing in antivirus
software and winning high praise from major international publications. Moreover, there are
hundreds of small software enterprises in Russia, many of them with only a few employees.

Even after a full-fledged software enterprise develops, it usually relies more on subcontracts with
individual programmers than on regular employees, in that way avoiding paying payroll taxes and
benefits. Many scientists and technicians associated with the smaller software enterprises are more
like consultants than like employees, selling their services to individual companies who wish to
have their payrolls and accounts computerized and to be protected against computer viruses.

9. Space Technology

The Soviet Union was obviously a pioneer in space exploration. After all, it launched the
world’s first artificial satellite and the first human being into space. Its rockets established a strong
reputation for power and reliability (although, like the United States, it had its spectacular failures
as well).

After the retirement of the space shuttle program, the United States was for a while
dependent on Russia for transportation to the International Space Station. The Soyuz rocket used
for that purpose is, in terms of design, over forty years old, but it is the most often used and the
most reliable such rocket in history. It has been launched more than 1,700 times.

Another example of the strength of Soviet rocketry can be found in the use by American
space companies of Soviet rockets after the dissolution of the Soviet Union and the end of the Cold
War.4 In the 1960s and early 1970s the Soviet Union produced large numbers of the NK-33 rocket
engine, many of which ended up mothballed in storage. In the 1990s an American developer of
rocket engines, Aerojet, purchased thirty-six of the NK-33s for use in commercial satellite
launches. The Soviet-designed rocket engines were better than anything that Aerojet designed
itself.

The excellence of these Soviet rocket engines demonstrates that in technology projects to
which the Soviet government assigned the highest priorities and showered with bountiful
resources, the results were often impressive. Space technology and atomic weapons were given
almost unlimited resources, in terms of both money and talented personnel. Questions of cost-
effectiveness rarely arose.

Now in both Russia and the United States, as well as in other countries, that period is
looking increasingly dated. An unmanned Russian Mars mission in November 2011 failed to
escape Earth’s orbit.5 The United States is trying to reduce the costs of its space program by
privatizing segments of it, by encouraging private companies to develop low-orbit launch vehicles
that can be successful commercially. NASA has already worked toward this goal with the
companies Rocketplane Kistler, SpaceX, Orbital Sciences Corporation, and Boeing. Russia stands



in danger of losing its earlier eminence in space if it does not do something similar. While there
will always be a role for governments in space exploration, some of the innovations in the field
are likely to come from entrepreneurial sources of a type Russia has so far failed to develop. It is
worth noticing that as of 2012, Russia’s share in the largest commercial section of space
technology, satellite communications and telecommunications (over $100 billion), was less than 1
percent. Even in Russia’s vaunted space technology sector the pattern seen so often in this book
holds.
10. Nuclear technology

Russia is a powerful world competitor in nuclear technology. Historically, its strength in
this area derives from the Soviet nuclear weapons program, but in the post-Soviet period the Russia
government has continued to promote nuclear power as a technology in which it enjoys export
advantages. Its state nuclear energy agency, Rosatom, has formed a joint-stock subsidiary
corporation, Atomenergoprom, which is the largest company the world in terms of exports of
nuclear power plants. This company, with its various subsidiaries, offers services at all stages of
the nuclear power industry, from uranium mining and fuel manufacture, to nuclear reactor design
and production, to sales of nuclear electrical power plants. It also offers important services in
uranium conversion and enrichment, possessing the world’s largest uranium enrichment capacity.
For uranium enrichment it uses gas centrifuge technology, a method that is less costly than the gas
diffusion technology often used in Europe and America. In uranium enrichment Russia supplies
Western Europe with one-third of its nuclear reactor fuel.

After Fukushima there is an even stronger emphasis than before on finding safer nuclear
power technologies, with hopes for radically different emphases, such as mini-power stations. New
technologies for producing nuclear fuel, such as laser isotope separation, are also emerging.
Russia will be hard-pressed to keep up with all these new developments, but it continues to enjoy
an impressive nuclear research and development establishment.

2. Ilpumep 3a1aHusi HA TOBOPEHHE

Work in pairs. One of you acts the "Al engineer," and the other as the "client.” The client provides
a task, and the engineer creates a prompt using each type.

Scenarios:

1. Explaining a technical process to a non-engineer.

2. Generating creative ideas for a new engineering project.

3. Solving a math problem step by step.

3. Ilpumep 3aaHus Ha MUCBMO

Switch on all your imagination and create an amazing /crazy narration (200-250 words) based on
any famous fairy tale or short story. Write it down in an academic style, using key terminology
appropriate in your field of study. Add visuals if needed or possible.

Tema S. Baiusinue HAUMOHANBHBIX U I'eH/IEPHBIX CTEPEOTUIIOB HA JTHAEPCTBO
AynuropHas paboTa: paboTa o NPOYUTAHHOMY TEKCTY, IPOCMOTPEHHOMY HJIM IIPOCITYIIIAHHOMY
BUCO(pParMeHTy MO TeMaTHKe C Mocienyromei 6ece0i - apryMeHTUPOBAHHO BBIPAaXaTh CBOIO
TOUYKY 3pEHHS M YETKO M3J1araTh CYXJCHHE, UCIOJIb3Ysl METOAbl KOMMYHUKATUBHOTO OOIIEHUS;
00OMEH MHEHMSMH; MOJEITHPOBAHHUE CUTYallMH OOIICHUS C MpPEACTaBUTENIEM WHOU KYJIbTYpBI C
MOCTEAYIONENH HHTEPIPETAMEN C TOUYKHU 3PEHUSI CBOEH W MHOSI3BIYHOM pPEeauu.
CamocrostenbHas pabora ¢ HMHQOPMALMOHHBIMH  peCypcamMM, H3y4e€HHE Marepuana
MIPaKTUYECKUM 3aHATHI, YTEHHE OCHOBHOM M PEKOMEH]IYEMOU JIMTEPAaTypsl MO TEME, OCBOCHHE
HOBOM JIEKCUKH U TEPMUHOJIOTUH.

JlomamiHee 3agaHue: Ha OCHOBE MPOCMOTPEHHOIO BHMJIEO MaTepHasla MPOaHAIM3UPOBATh KAK
BOCIIPUHUMAETCS M PeLIaeTcsl JaHHas MpolsieMa B Pa3IUYHBIX KYJIbTypaX, 0ObSICHUTHh MPUYHUHBI



MOMOOHBIX pPElICHUH W JaTh CBOE BHUICHHE, 00OCHOBAaB COTJIACHE/HECOTJIacHe, MO PEHICHUIO
JTAHHOU TTPOOJIEMBI.

1. Ilpumep 3a1aHus Ha ayJUPOBAaHUE

Listen to Rosalind Franklin’s story. Answer questions 1-4:
1. Rosalind Franklin’s contributions to science were exclusively in the field of biology. True or
false?
a. Her only accomplishment was Photograph 51
b. She also worked with coal bombs during World War 11
c. Besides DNA, she worked with other biological molecules
d. She also did groundbreaking work in the field of crystallography
2. What was Franklin’s profession?
a. Biologist
b. Physicist
c. Chemist
d. Physician
3. Why wasn’t Franklin mentioned in the 1953 article by Watson and Crick?
a. She had nothing to do with their work
b. They obtained her data without her knowledge
c. Her data did not support a double helix hypothesis
d. They mentioned her, but the journal mistakenly excluded her name
4. Which of the following factors did NOT contribute to Franklin being left out of the famous 1953
paper?
a. Her lack of competence
b. The fact that she was a woman in an almost exclusively male environment
c. The fact that she clashed with a lab-mate who thought she was his assistant
d. The fact that Wilkins, Watson, and Crick took her data behind her back

2. Ilpumep 3a1aHus Ha YTEHUE

Read the text about the basic concepts of culture. Communication between which countries
might be the most problematic and fraught with misunderstandings? Choose one country
mentioned in the text to describe it in the light of the 5 concepts.

Truth. The concepts are shining and clear; our notions of them are different. The German notion
is that truth, absolute honest truth, even if somewhat unpalatable, will allow participants to achieve
a successful outcome to a business meeting. “Die Wahrheit ist die Wahrheit,” say the Germans.
Not so, the Chinese would argue—there is no absolute truth. These two conflicting views may
both be correct. Many Americans, Norwegians and Finns would agree with the Germans; most
Asians and many Italians would agree with the Chinese. In Germany, Sweden and Finland, where
people are generally concerned about what the neighbors think, the drive toward conformity
imposes checks and constraints on a person’s ability to refashion veracity. The French, Italians
and other Latins are not famous for their candor, which might interfere with the smooth social
intercourse they are so fond of. In Japan, where no one must face exposure, be confronted or lose
face, truth is a dangerous concept. In Asia, Africa and South America, strict adherence to the truth
would destroy the harmony of the relationships between individuals, companies and entire
segments of society. Only in Australia is a spade called a spade continent wide, and even there the
truth often occasions dismay and leads to fistfights.

Contracts and Ethics. As the globalization of business brings executives more frequently
together, there is a growing realization that if we examine concepts and values, we can take almost



nothing for granted. The word contract translates easily from language to language, but like truth,
it has many interpretations. To a Swiss, Scandinavian, American or Brit, a contract is a formal
document that has been signed and should be adhered to. Signatures give it a sense of finality. But
a Japanese businessperson regards a contract as a starting document to be rewritten and modified
as circumstances require. A South American sees it as an ideal that is unlikely to be achieved but
that is signed to avoid argument. Members of most cultures see themselves as ethical, but ethics
can be turned upside down. The American calls the Japanese unethical if the latter breaks a
contract. The Japanese says it is unethical for the American to apply the terms of the contract if
things have changed. Italians have very flexible views on what is ethical and what is not, which
sometimes causes Northern Europeans to question their honesty. When lItalians bend the rules or
“get around” some laws or regulations, they consider they are less ideal-bound than, say, the Swiss,
and cut actually closer to reality. They do not consider themselves corrupt or immoral, nor do they
admit to illegality. There are many gray areas where “shortcuts” are, in Italian eyes, the only
intelligent course of action. In a country where excessive bureaucracy can hold up business for
months, currying favor with an official is a matter of common sense.

Common Sense. The very term common sense has to be treated carefully, for it is not as common
as it seems. British dictionaries define it as “judgment gained from experience rather than study”;
the American lexicon describes it as “judgment that is sound but unsophisticated.” Academics are
uncomfortable with common sense, which tends to pre-empt their research by coming to the same
conclusion months earlier. But we must not think that this rough-and-ready wisdom will unite our
mix of nationalities. Common sense, although basic and unsophisticated, cannot be neutral. It is
derived from experience, but experience is culture-bound. It is common sense in Germany and
Sweden to form an orderly bus line. In Naples and Rio it is common sense to get on the bus before
anyone else. It would seem common sense for the Japanese to have discarded the Chinese writing
system, which does not suit their language and which takes ten years for Japanese children to learn,
but they have not done so.

Gossip. Gossip has negative connotations in the Nordic countries and hardly a good name in the
Anglo-Saxon world. Yet gossip proves far more important to us than we would at first admit. It is
a vital source of information in business circles in many countries. In Spain, Italy, Brazil and Japan,
gossip quickly updates and bypasses facts and statistics, provides political background to
commercial decisions and facilitates invaluable debate between people who do not meet officially.
The cafés of Madrid and Lisbon overflow with businesspeople, and the whole of Central and South
America “networks” merrily until one or two in the morning. The corridors of power in Brussels,
where European business and political legislation are inevitably intertwined, reverberate with
gossip. Countries that do not have access to this hot-house exchange of information will be
severely disadvantaged. Another positive aspect of gossip is that it appears to be good for us—that
is to say, in line with our natural evolution. Professor Robin Dunbar of University College London
points out that humans live in much larger groups than other primates and that language may have
evolved as a form of social glue to hold us together. While some animals obviously communicate
well in small groups, it is hardly likely that they can gossip about third parties. This ability enables
us to form large social or working groups of up to approximately 150 members. This number holds
true for ancient “clans,” military fighting units (a company) and even modern firms. Once a
commercial enterprise swells well beyond that magic number, it has to be organized into divisions
or it becomes less manageable. Intense interest in what other people are doing, finding out from
our “group” the latest news about third parties, enables us to network on a large scale and calculate
our positions and reactions accordingly. So the Latins, Greeks, and Arabs have got it right after
all!

Silence. Silence can be interpreted in different ways. A silent reaction to a business proposal would
seem negative to American, German, French, Southern European and Arab executives. In



countries as dissimilar as the United States, Peru and Kuwait, conversation is a two-way process,
where one partner takes up when the other one leaves off. The intervening silence is two or three
seconds in Britain and Germany, less than that in Greece and Kuwait and hardly noticeable in
France, Italy and the U.S. However, East Asians and Finns find nothing wrong with silence as a
response. “Those who know do not speak; those who speak do not know,” says an old Chinese
proverb. In these countries silence is not equated with failure to communicate, but is an integral
part of social interaction. What is not said is regarded as important, and lulls in conversation are
considered restful, friendly and appropriate. Silence means that you listen and learn; talking a lot
merely expresses your cleverness, perhaps egoism and arrogance. Silence protects your
individualism and privacy; it also shows respect for the individualism of others. In Finland and
Japan it is considered impolite to force one’s opinions on others—it iS more appropriate to nod in
agreement, smile quietly, avoid opinionated argument or discord. (from Richard D. Lewis “When
cultures collide: leading across cultures”)

3. Ilpumep 3aanus Ha TOBOPEHUE

Analyze a case study and answer the questions: What cultures collided? What parameter
could you refer to for the explanation of the Chinese behavior? How would you continue this
story if you were the speaker?

“One of my most proud lifestyle choices back in Australia was the fact that [ was a near-full-time
bicycle commuter. My Surly Long Haul Trucker bike wasn’t just a toy; it was a fully equipped
workhorse that was used for shopping, getting around, traveling to and from work, weekend leisure
rides, and anything else I needed. I’m a senior vice president in our company, and my Australian
staff thought it was great that | rode a bike to work. If anything, they liked that their boss showed
up to work in a bike helmet. So I decided to bring my bicycle with me when | was assigned to a
new job in China. | had been using my bike during my daily commute in Beijing for a while when
| discovered that the tactic had certainly attracted attention from my team members. But just not
the type of attention | was hoping for. While sharing a dinner and drinks with a Chinese colleague
and friend, I learned what my staff was saying about me: My team was humiliated that their boss
rode a bike to work like a common person. While Chinese bike to work infinitely more than
Australians, among the wealthier Chinese, bikes are not an option. There are plenty of bikes on
the road, but biking is for the lower classes only. So my team felt it was an embarrassment that
their boss rode a bike to the office. They felt it suggested to the entire company that their boss was
unimportant, and that by association, they were unimportant, too. ..... ”?

4. Ilpumep 3a1aHus HA MUCBMO

Erin Meyer, an American author and professor at INSEAD Business School carried out a study
that analyzed how national cultural differences impact business. She elaborated 8 scales that map
the world’s cultures. Each of the eight scales represents one key area that leaders and managers
must be aware of, showing how cultures vary along a spectrum from one extreme to its opposite.

Watch the video with Erin Meyer and do the following tasks:

1. Write down the 8 scales and their parameters.

2. On what spectrum was Russia mentioned? Does this parameter, in your opinion, describe
typical Russian behavior? Which one?

3. Analyze the information and find the answers:

A) Take the definitions of high-context and low-context cultures presented below and apply
them to specific examples of behavior (use letter “L” for the Low-Context and “H” for the High-
Context culture).



FIGURE L1. COMMUNICATING

US  Netherlands Finland Spain Italy Singapore Iran China Japan
Australia Germany Denmark Poland Brazil Mexico france  India Kenya Korea
Canada UK Argentina Peru Saudi  Indonesia

Arabia
Low-Context High-Context

Low-Context Good communication is precise, simple, and clear. Messages are expressed and
understood at face falue, Repetition is appreciated if it helps clarify the communication,

High-Context Good communication is sophisticated, nuanced, and layered. Messages are both spoken
and read between the lines. Messages are often implied but not plainly exprassed.

1. Practice listening more carefully (you need to find out what is said between the lines). Listen
to what is meant, not only said.

2. Good communication is subtle, layered, and may depend on copious subtext.

3. Effective communication must be simple, clear, and explicit.

4. At the end of the discussion, recap what was agreed on, to make sure you have the same
understanding.

5. Clarify when you are not sure you understood the message.

6. Don’t be extremely polite, ask as many questions as you need to understand the context.
7. Be as transparent, clear, and specific as possible.

8. Don’t read between the lines, but state clear what you don’t understand and ask for
clarification if needed.

9. Ask open ended questions to give the other person space (no yes or no questions).

10. Pay attention to body language.

11. Practice listening to what is meant instead of what is said.

12. Spoken agreement is more trusted than written agreement.

13. Silence may mean disapproval or dissatisfaction.

14. People tell you what they think you want to hear.

B) Take the definitions of countries with direct and indirect feedback strategies presented
below and apply them to specific examples of behavior (use letter “D” for the Direct and “I”
for the Indirect feedback).



FIGURE 2.2. EVALUATING

France Italy US UK Brazil India Saudi Arabia Japan

Israel Germany Norway Australia Canada Mexico China Korea Thailand
Netherlands Denmark  Spain Argentina Kenya Ghana Indonesia

Direct negative feedback Indirect negative feedback

Direct negative  Negative feedback to a colleague is provided frankly, bluntly, honestly.

feedback Negative messages stand alone, not softened by positive ones. Absolute
descriptors are often used (totally inappropriate, completely unprofessional)
when criticizing. Criticism may be given to an individual in front of a group.

Indirect negative Negative feedback to a colleague is provided softly, subtly, diplomatically.

feedback Positive messages are used to wrap negative ones. Qualifying descriptors are
often used (sort of inappropriate, slightly unprofessional) when criticizing.
Criticism is given only in private.

1. Be explicit with both positive and negative feedback.

2. Try to be balanced about the amount of positive and negatlve feedback you give.

3. Use down graders: instead of “it was a total disaster”, use “it was a bit of a disaster*.

4. Blur the message, especially when working with people from many Asian cultures. Direct
message might offend and make people “lose face”.

5. Give feedback slowly, over a period of time, so that it sinks in gradually, not in one go.

6. Use food and drinks to blur the message.

7. People are reluctant to say No

8. Yes means yes.

9. Yes means | hear you.

C) Take the definitions of countries with egalitarian and hierarchical leading styles presented

below and apply them to specific examples of behavior (use letter “E” for the Egalitarian and
“H” for the Hierarchical leading style).

FIGURE 4.1. LEADING

Denmark Israel Canada us France Poland Saudi Arabia Japan
Netherlands Finland UK Germany Italy India Korea
Sweden Australia Brazil Spain Mexico Peru China Nigeria
Egalitarian Hierarchical

Egalitarian  The ideal distance between a boss and a subordinate is low. The best boss is a
facilitator among equals. Organizational structures are flat. Communication often
skips hierarchical lines.

Hierarchical The ideal distance between a boss and a subordinate is high. The best boss is a strong
director who leads from the front. Status is important. Organizational structures are
multilayered and fixed. Communication follows set hierarchical lines.

1. No level-hoping: keep your own boss informed if you’re contacting someone in a higher
position. If you email someone at a lower level than you, copy their boss.
2. Communicate with people at your level.



3. Go directly to the source if you need information. No need to talk to the boss.

4. Address your higher management by their last name, unless you agree otherwise. Accept your
team’s addressing you in the same manner.

5. Think twice before copying the boss; it might send the message you don’t trust the recipient or
you want to control him or her.

6. Understand and follow the etiquette (e.g. shake hands with the boss first in China).

7. Easily skip hierarchical levels.

8. Recognize and respect the hierarchy.

9. Use first name when writing emails (check the cultural norms first, some egalitarian cultures
don’t find this acceptable).

2. As Russia is missing on the cultural compass of all three scales, you have to determine its
position in each figure according to specific behavior. Where would you place it,
between/near/ahead what countries? (Specify its location as in the example: Figure 1 — between
Finland and Spain, Figure 2 — ahead Israel, etc.)

Tema 6. JInnepcTBo B 00pa3zoBaHuMn
AynuropHas paboTa: paboTa 1o NpOYUTAHHOMY TEKCTY; IPOBEPKA HA MOHUMAHUE YCIBIIIIAHHOTO
U BOCIPHUHATOTO Ha CIyX COOOUICHHWs, NPOCMOTPEHHOTO BHUICOCIOKETA, TUCKYCCHOHHOE
oOcyxJieHHe MaTepuana; aHalu3 NpoOJEeMHBIX CHUTYyaluii; Ae0aThl Ha OCHOBE MPOIIEHHOTO
MaTepuaia.
CamocTosaTenbHas paboTa ¢ HMHPOPMAIMOHHBIMH  pecypcaMu, U3y4eHHE MaTrepuana
MPAKTUYECKUI 3aHATUIA, YTEHHE OCHOBHOM U PEKOMEHIYEMOM JINTEPATYPHI 110 TEME.
Jomaiinee 3agaHue. MOATOTOBUTH JOMAIIHEE YTEHHE MO IMPOU3BEICHUIO XYA0XKECTBEHHOMU
JUTEpPaTyphl MPOAHAIU3UPOBAB CIOKET U IOBEJIEHUE TJIABHOIO Iepos B pamMKax KOHUEHIUU
JUAEPCTBA U YCHEUTHOCTH IOCTUKEHUS TOCTaBICHHOM LIETIH.

1. IIpumep 3a1aHus Ha YTEHUE

Read about some examples of leadership in literature, find out and enumerate the
things/features the leader can learn from each book, prove your point.

1. The Remains of the Day by Kazuo Ishlguro

The Remains of the Day is a powerful novel about an English butler reflecting on life near his
career’s end. While he has enjoyed and been honored by his career, he laments having missed
out on relationships and opportunities by investing so deeply in his work. This novel is
brilliantly captivating and a powerful reminder for leaders as they contemplate their work
and their lives. It is easy for a leader to pour one’s life into one’s work at the expense of
several vital things, including loving their families and growing in spiritual maturity. This
novel offers wisdom into that topic.

2. Julius Caesar by William Shakespeare

Julius Caesar is loosely based on the historical assassination of Julius Caesar. This is one you
likely read in high school (or were at least assigned). This play shows readers the stakes in
leading well, making decisions for others, and the consequences of those choices.
Shakespeare understood the human condition as well as any other English-speaking author,
and he forces readers to wrestle with the essence of our identity, how we separate personal
preferences from the greater good, and much more. Leaders must often make choices with
no clear right or easy answer, and Shakespeare captures that reality in Julius Caesar.

3. The Odyssey by Homer
The Odyssey is likely the most challenging book on this list, but the payoff is immeasurable
for those willing to invest in it. Part of the challenge is that The Odyssey is epic poetry. Finding


https://erlc.com/resource-library/articles/how-literature-teaches-us-about-leadership/

the right translation is helpful in making it through this one; I recommend Richmond
Lattimore’s translation, but there are several other worthy translations. Odysseus is trying
to make his way home to Ithaca after the Trojan War, and his journey is filled with detour
after detour. Odysseus is known for his cunning, but he also makes the occasional bad
decision. On his journey, he tries to remain faithful to his wife and his quest while also
protecting his men, but he also experiences failure and loss. There are lessons to learn from
Odysseus by positive and negative examples, and Homer covers so many topics throughout
this great epic, it is worth reading several times.

4. The Hobbit by J.R.R. Tolkien

I would likely favor having The Lord of the Rings on this list over The Hobbit, but that is a
much greater undertaking. It may seem silly to include a children’s book, particularly a
fantastical one. However, | hold the conviction that stories worth reading to children are at
least as valuable for adults to read. The Hobbit follows an unlikely, unqualified hero, Bilbo
Baggins, on a journey to reclaim treasure guarded by a dragon. Along the way, Bilbo must
find courage and virtue in himself to achieve success. The most important thing for a leader
is to have strong character, and this novel can help cultivate wisdom and virtue. If a tiny
hobbit can face dire challenges to save his friends and experience success, so can we.

5. Pride and Prejudice by Jane Austen

Pride and Prejudice is sometimes viewed as being a love story, but it is so much more. This
novel interacts with human identity and how we are uniquely created. The characters don’t
always fit their family’s or society’s expectations. This tension forces introspection in readers
— leaders must come to terms with their strengths and weaknesses to lead well. This book
also reminds us that first impressions aren’t always accurate, and leaders need to be
compassionate and slow to make judgments. Good leaders are attentive and listen well.

6. The Count of Monte Cristo by Alexandre Dumas

Total disclosure: this is my favorite work of fiction. | hesitated to mention it because the
novel’s unabridged version is over 1,000 pages, which would make it a difficult place to start.
But few other works deal with as many issues as beautifully as this one. Edmond Dantes is
cruelly wronged but experiences growth in the process. This novel highlights what it means
to hold on to hope, even amid hardship for many years. Dumas also deals with themes of
forgiveness, justice, mercy, and redemption in this beautiful narrative.

What examples of leadership in literature can you name? Make a list of as many examples
as you can.
Important!

e No matter good or bad

o They must be known by all members of your group.

Examples of Leadership in Literature G/B

1. Look through the list of the examples you've made

2. Decide whether each one is a good example of leadership or not.
3. Mark them with G (good) and B (bad).

Analyse:

1. Choose 2 examples.



2. Identify their leadership style. (see the picture below)
3. Explain your choice.
4. What are the lessons they can teach us? Draw conclusions.

Leader Leadership Style Lesson
® ©)
Coach Visionary
Motivational Progress-focused
and inspirational
®
Bureaucratic Servant
Hierarchical Humble
and duty-focused and protective
® Common_ ®
_ Tranaactionsi Leadership Sustocrtio
and result-focused
Styles
nsl‘: mati Lai ®-fal
. ISsez: re
TrZhaJIer\gmg a::a ' O'AT:C?:;:"
communicative @ @ ol ity
P: D atic
Helpful and Supportive
motivational and innovative ="
indeed

https://www.google.com/search?g=%D1%84%D0%BE%D1%82%D0%BE+leadership+Styles&tbm

2. Ilpumep 3a1aHusl HA TOBOPEHHE

Pair_work. Each pair is given one case. Find out the solution to the workplace ethical
dilemmas. Prove your point and share it with the others.

Case 1. A man and a woman have applied for a job at your company. Both are capable of doing a good
job, but the woman is clearly the better candidate. However, you know that your clients would prefer to deal
with a man and if you hire the woman, you will lose a lot of sales. Who do you hire for the job?

Case 2. Your friend and colleague has asked you to cover for him while he leaves work to see his
daughter's play at her school. If the boss asks where he is, your friend told you to tell him that he was meeting
a client. Your boss has just asked where your friend is, what do you tell him?

Case 3. Your company is going through a restructuring project meaning the workforce is to be reduced by
20%. Everyone is understandably worried about their job. You overhear your boss telling someone that
Sandra, your friend and colleague, will be one of the workers let go. Do you tell Sandra?

Case 4. You are responsible for recruiting a new junior executive for your company and have prepared all
the interview questions. Your nephew wants to apply for the job and for you to help him prepare for the
interview by practising the interview questions. Do you help your nephew?

Case 5. Daniel is a very popular member of the sales team and is great for the team's morale; however, he
has the lowest sales of the team. Macy is not very popular with the other team members but has high
sales figures. Your boss has told you the company needs to let one of them go due to budget constraints,
which one do you choose?
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